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I. Introduction
 The atypical employment relationship is the type of contract in which the employment terms do not conform to the standard model of the full-time employment and with a single employer within an unlimited duration of time (Tealdi, 2011). The difference with the typical contract is that legal regulations and requirements and benefits which the employees are entitled to differ (Tealdi, 2011). Tesco Company is one of the companies that utilize the atypical mode of employment. The company is a leading food and grocery retailer in the United Kingdom, the company also retails non-edible products and it has its operations in Europe and U.K. by 2014 the company had a total of 510, 444 employees working in all of its branches (Hassan, 2020). The company being a 24-hour service operator means that the employees work in shifts and the standard 9 to 5 hours do not apply in the company employment (Hassan, 2020). To ensure benefits to both the employee and the employer the company uses the atypical form of contract employment where the employees are paid depending on the total amount of time the employee works at the company (Hassan, 2020). The article below will discuss in broad the advantages and disadvantages of the company using the atypical form of employment to both employees and employers. 
II. Advantages and disadvantages of atypical employment contracts from the point of view of the employee

1. Advantages
The form of employment contract means that the employees can seek other jobs and earn extra income. The atypical employment forms jobs in startups as a source of extra income. With the temporary employment, the employee is not confined in the working environment for 8 hours as opposed to the standard work hours. Once an individual shift is up they leave the premises. The employee can, therefore, have multiple forms of employments depending on the amount of time they spend at one employment. The Tesco Company employs its employees for approximately 20 hours a week (Jennings, 2009). Once an employee is done working at the Tesco Company they can go work for a shift in another company. The above also offers an employee the chance to gain the experience required in a particular field (Svedaite and Tamosiunas, 2013). In the Tesco company for example if someone is working as a cashier and is looking to become a business manager they can see how the company is run (Svedaite and Tamosiunas, 2013). How the orders are done and paid, how inventories are kept, and how goods are stored or returned if faulty. Employees can pick up on the skills they can utilize later on in the job market. The satisfaction of individuals in the job since they are not working for an extended period it is unlikely for them to get bored from doing the job and reduce productivity.  CIPDs report showed that 65% of people on zero-hours are more likely to be satisfied as opposed to 63% of their counterparts in regular jobs (CIPD, 2019). In the Tesco Company, for example, it is much easier for employee productivity to be higher than that of regular workers.in the company the employees work for a shift of 4 to 6 hours, in that time the mind and body are still very productive and boredom in such a short time is almost impossible. 
Another advantage is the employees can employees themselves too. The people working in the company dedicate only four to six hours of their time to the company and they, therefore, have a total of approximately 18 to 20 hours where they can employ themselves. In the above employees can utilize the other hours to work in other areas or even employ themselves. The employees can have side businesses since they also have extra time away from their work. In having multiple jobs the employees can achieve financial stability faster since they work in multiple fields, they also gain a variety of skills simultaneously especially if they have different types of jobs. Another advantage is that the people in the type of employment can enjoy quality time with friends and family. The social time for individuals in atypical employment is more than that of individuals in regular employment. Once an employee is done with their shift they can head back home and spend some quality time with those they value, parents especially mothers in the atypical form of employment can nurture their children and work at the same time. The parents in this type of employment are more involved in their children’s lives.
Individuals can also pick up more than one shift in the company to enable them to make more money for example if one is working a morning shift at the Tesco Company for four hours they can also pick a night shift for four hours too. In the above scenario, the employee will not be too exhausted to work and will make extra amounts of money. The atypical employment is mostly taken up by students and allow the students to begin achieving financial freedom at an early age. Most students receive money from their parents and do not require that much money (Veith and Ghebrea, 2016). However, with the little money, they make in working part-time they can start catering for their own extra needs. Another advantage is the employers do not have more power over the individuals working in their organizations.
 
2.  Disadvantages 

Labor instability can affect family formation and results in lower marriage rates. Tesco Company is known to pay its employees minimum wage (Jennings, 2009). The amount is not sufficient enough to sustain the employed individual. Since people want financial stability before they settle down they spend most of their time looking for a way to get money. When working for a company where the terms of employment are not permanent and the company can let off the employees at any time they wish places employees at the risk of financial instability. The employees keep searching for an opportunity to become financially stable but due to the low payment rates, they are unable to achieve their targets which leads to most people preferring to be unmarried. The flexibility of the atypical employment can be one-sided and the individuals feel they are not appreciated enough. The employees do not also understand what their rights are and they are classified as self-employed regardless of the fact they are employed and qualify for certain statutory employment rights. 
A disadvantage that arises from atypical employment is if the money individuals are paid is not sufficient, the financial capability of a family is compromised. If for example the mother or father is the sole provider and works a shift at the Tesco Company they may not adequately provide for their families. 

III. Advanantages and disadvantages of atypical employment from the point of view of the employer
1. Advantages
The first advantage is that the company can get cheap labor. In the atypical form of employment, there are no benefits offered to the employees and the employers can pay bottom dollar for the work done. Employers also only pay for the amount of work the employee puts into the organization (Grabowska and Jagoda, 2013). If an employee is out sick or on leave the company does not get to compensate them. Another advantage is that the company gets to save on office space and staff employment costs (Grabowska and Jagoda, 2013). In Tesco, for example, the retailer only needs to hire the minimum number of employees the retail stores can have. The above saves the company the extra costs incurred with full time working and also since the employees do not require any office space they also end up saving on the amount of space required for employees. 
Another advantage is that companies can earn more profits. With employment being competitive and unstable organizations offer more flexible terms of employment ensuring the organization staff is at all times. If a lady cashier in permanent employment at the Tesco retail leaves then the company can experience a decline in profits since the fast service offered to clients when all counters were working is lowered. With temporary employment, the company can fill in the position left open and keep the profits high. Another advantage to the employer is that they can easily dismiss the employees. In case of a crisis and the company is experiencing loss, the retailer can choose to cut off some of the employees until they can recover their sales after which they can add the staff members. Since with atypical employment, the legal consequences of letting go of temporary employees are not grave the company can deal with low profit and revenue generation efficiently. In the U.K. organizations operate in an unpredictable market and therefore require an alternative to cope with the irregular demands for clients. In moments of low demand Tesco, a U.K. company can let go of some of the staff while in the seasons of high demand they can rehire the temporary employees. The above prevents an organization from collapsing which arises from more spending and fewer earnings. 
Another advantage is that the employer can form a psychological contract with the employees where the mutual obligations and expectations between employer and employee arise (Grund et al., 2017). Such a connection only exists beyond the normal legal employment contract. The employees in the atypical form of employment have also been shown to have a greater satisfaction rate. With the above, the workers can give their all during their working hours and therefore the company can make more profits. The employer can respond to the ever-changing market conditions. Once an organization employer offers temporary employment they incorporate labor cost control and flexibility (Ihmof and Andersen, 2017). In so doing they can lay off employees when the market becomes unpredictable and the amount of revenue generated decreases significantly. 

2. Disadvantages
Employers have less power over the employees and they are therefore unable to regulate the amount of work an employee will do the company (Grabowska and Jagoda, 2013). Another disadvantage is that the atypical form of employment is for the highly disciplined people (Grabowska and Jagoda, 2013). If the organization does not offer motivational incentives to the atypical employees they will most likely be least productive in their places of work. The above can lead to lower profit and revenue generation for the companies. Another disadvantage is unscheduled turnover in the staff which arises when the employer fails to cope with the human management dilemmas which arise with short term employment. Another disadvantage is that teamwork is gravely impacted in the atypical form of employment (Wandera, 2011). Since the staff keeps being replaced it becomes hard to establish cohesiveness within the team of workers the organization has within it. Another disadvantage is the low morale of individuals in temporary employment (Wandera, 2011). Since the contract is not long-lasting and the employees are not guaranteed job security despite giving their all it demotivates the workers. Many of the temporary workers choose not to give their best at the workplace. In the Tesco Company, for example, a cashier may choose not to quickly serve the customers leading to long lines. The above can lead to customers seeking alternative retailers where customer service is much faster.
The temporary employees are unwilling to cooperate with the employers to develop any innovations since they believe they will not enjoy benefits that will arise from the innovation. The employees are looking to gain general market skills and not organization-specific skills which take a long time and cooperation to build on. The above conditions ultimately frustrate the company's innovative capacity since the employees are not willing to be cahoots with their employers and are just looking to make their money and gain general skills. Another negative impact results from the lack of training of employees. Since the atypical contracts are short the company is unable to invest in training. In a retailing company like Tesco, the atypical employees join the workforce without any form of training since the company is looking to maximize profits. The above impacts on the productivity of a company since the workers are unable to fully adjust to their work due to lack of skills and necessary information required to enhance their performance. 
IV. Conclusion
An atypical form of employment is a beneficial form of employment for both the employee and employer if utilized properly. Tesco Company is a retailing company working 24 hours and therefore the standard form of employment is not a good form of employment contract for them. Offering their employees the atypical form of an employment contract is more reasonable since the workers provide their labour at a cheaper cost and in shifts. The above form of employment can, however, be deteriorating to both parties involves since lack of motivation by the employees can lead to low productivity in the company while low pay rates lead to individuals being financially insecure. 
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