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[bookmark: _Toc1649113725]Enterprise Learning and Development Passport
When I began my degree in Events and International Festival Management, I did not anticipate developing entrepreneurial skills. However, undertaking the enterprise project in my second year became a turning point, as it allowed me to discover and strengthen my abilities through practical experience and real-word problem-solving.  The Enterprise module guides students to gain practical experience in tourism, leisure and events by developing key operational skills. Through analysing temporary management issues- such as performance, guest service, resource allocation, health and safety- I gained valuable insight into the operational side of the industry with real-world professional context. 
[bookmark: _Int_HgDBVNUG]Our first task involved pitching a product that aligned with our course focus. I reflected on the ever lasting impacts of COVID-19 and how many people, including myself, remain cautious about travel due to hygiene concerns. This led me to develop the idea of a  personalised hygiene bag containing individually selected products. After receiving feedback on my pitch, I refined the concept to focus solely on customisable bags without the products. This passport reflects my journey, documents the development of my mindset, skills and self-awareness through applied learning.
[bookmark: _Toc1469334699]Entrepreneurship Competence and Self-Assessment 
[bookmark: _Int_j7xskVRG][bookmark: _Int_1nbRKMGT][bookmark: _GoBack]The EntreComp Framework developed by Bacigalupo., M , Punie., P and Brande., G (2016), defines entrepreneurship as encompassing not only entrepreneurial skills but the initiative to act. In contrast The European commission (2018) defines EntreComp as the capacity to act upon opportunities and ideas and transform them into value for others. The value that is created can be financial, cultural or social. While both definitions are valid, Bacigalupo., M , Punie., P and Brande., G (2016) emphasizes the personal drive and readiness to act, whereas The European Commission (2018) highlights the ability to generate value from opportunities. The framework takes a broad view of entrepreneurship, emphasizing opportunity recognition, value creation and proactive behavior beyond traditional business start-up contexts. By undertaking two self-assessments using this framework –first on 16th January 2025 and again on 24th May 2025- I was able to critically evaluate my development (see Appendix 1 and 2). 

The assessments demonstrate clear improvements in areas such as Taking the initiative and planning and management, both progressing from intermediate to advanced. These developments reflect my growing confidence in leadership and organisational ability. However, persistent challenges remain in areas like Valuing Ideas and Coping with Risk and Uncertainty, which reinforces the need for continued personal and professional development. As Stagno.,M (2023) notes that self-awareness is vital for entrepreneurial success, enabling informed decisions and emotional resilience. York., M,J  (2020) identifies that business models assist learning processes involving experimentation, signaling and legitimization. Additionally, these models create value for firms and their ecosystems. My engagement with tools such as EntreComp model and reflective frameworks helped uncover not just skill,  but brought to light key behavioral traits and highlighted areas where further personal and professional growth is necessary. This process has been enlightening and motivating, offering a clear direction for my continued development. 
[bookmark: _Toc14901712]ERA Cycle 
[bookmark: _Int_fYy0RqnT] The Experience, Reflection, Action (ERA) cycle by (Jasper, 2013) enabled structured reflection on the concept and refinement of my business idea (see Appendix 3). As Robinson.,J (2022) explains that the ERA cycle prompts targeted questions to evaluate significant events. The University of Edinburgh (2024) further explains that the biggest value of reflection comes when individuals repeating the reflective process, resulting in models becoming circular- following an experience we reflect on and identify learning and actions that can feed into future experiences. Initially, my concept was overly complex, attempting to combine health, hygiene and travel on a large scale. Feedback from my lecturer led me to refine the idea into a more feasible product: customizable hygiene bags. This experience highlighted the importance of balancing creativity with practicality, listening to feedback and starting with a clear, achievable idea. Going forward, I plan to apply these lessons in future projects by refining large concepts early on, focusing on practical planning and staying adaptable to change.  The ERA model allowed me to move beyond theoretical analysis into practical change, transforming reflection into action. 
[bookmark: _Toc1135863500]Leaning styles: Honey and Mumford  
To further understand how I learn and work within entrepreneurial contexts, I completed the Honey and Mumford Learning Styles Questionnaire (Rosewell, 2005; Mint HR,(2016). My dominant styles were Theorist and Reflector, which align well with my analytical, structured approach and preference for deep reflection. Interestingly, I scored the lowest as an Activist, which initially surprised me as I do enjoy practical, hands-on learning. I now understand that recent academic experiences have influenced these results but also highlight how I approach learning through careful analysis rather than spontaneous action. These insights proved valuable when working in teams. By understanding my preferred learning style, I became more aware of how to communicate and collaborate effectively with peers who may be more action-oriented or pragmatic. 

[bookmark: _Toc1993716050]Motivations, Traits and Skills in Practice 
Engaging in this enterprise project revealed various entrepreneurial motivations and traits. While I was initially hesitant to identify as entrepreneurial, the process of developing and pitching a business idea built my confidence. Sherrill., A (2024) explains that skills assessments help individuals optimize performance and identify gaps. Through reflection and feedback, I realised I am motivated by a desire to innovate, solve real-world problems and create value. The development of entrepreneurial competencies was both practical and emotional. For example, managing uncertainty in financial planning required emotional regulation, persistence and strategic thinking- attributes recognised as core entrepreneurial traits (Bacigalupo, Punie and Brande, 2016). 
[bookmark: _Toc690522205]Concluding Reflections
Completing my Enterprise Learning and Development Passport has been a transformative experience. At the start, I had little awareness of my own entrepreneurial potential, but through engaging in structured reflection, self-assessment and the application of academic models I have gained valuable insight into both my existing strengths and areas in need of development. This process has deepened my understanding of what it means to think and act entrepreneurially.

As I look ahead, I feel far more confident and capable of applying entrepreneurial thinking not only to future academic work but also to a wide range of professional challenges. The passport serves as more than just a record of my progress but stands as tangible evidence of my evolving mindset and readiness to embrace opportunities with initiative, adaptability and a strong commitment to learning through experience. It has laid a solid foundation for continued personal and professional growth in dynamic and uncertain environments. 
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[bookmark: _Toc1889835860]Appendix 1: 
Ideas and Opportunities 
	Spotting opportunities 
	Foundation 
	I’m able to identify situations or problems but struggle to find realistic solutions. 

	Creativity 
	Foundation 
	I believe that I’ve got a very basic level of creativity. 

	Vision 
	Intermediate 
	I am a very enthusiastic person, and for this reason I believe that I can motivate individuals with my vision for the future. 

	Valuing Ideas 
	Foundation 
	I don’t value my ideas as I don’t think they’ll make an impact, for this reason I easily disregard them. 

	Ethical and Sustainable thinking 
	Foundation 
	I wasn’t aware of how much my ideas and thinking process can impact the community and environment. 



Resources 
	Self-awareness & Self-efficiency 
	Foundation 
	I believe that there is more development within myself understanding who I am and what I have to offer. Furthermore, I have a lot of confidence to gain in the belief of what I can do.

	Motivation & Perseverance 
	Intermediate 
	I am extremely passionate about bringing innovation into the industry and the option of becoming an entrepreneur; however, this can be improved upon. 

	Mobilizing Resources 
	Foundation 
	There is a brief understanding of resources and mobilizing them, although there is still a lot to learn, especially in the understanding of how to best mobilize resources. 

	Financial & Economic Literacy 
	Foundation 
	The skills I have within finance and economic understanding are extremely limited; this must be improved upon. 

	Mobilizing Other 
	Intermediate 
	As a passionate individual I become extremely vocal in my explanations, for this reason explanations become too complex as I find it difficult to simplify innovative ideas within my mind. 



Into Action  
	Taking The Initiative 
	intermediate
	Due to my observant skills, I can identify activities that must be completed immediately and for this reason I will take it into my own hands.

	Planning & Management 
	Intermediate 
	I am very good at problem solving and for this reason, planning and management I believe are my strong suits, this however can be improved further. 

	Coping with Uncertainty, Ambiguity & Risk 
	Foundation 
	Making mistakes isn’t something I'm afraid of but improvement upon the frustration with myself from making mistakes is something to improve upon.

	Working with Others 
	Foundation 
	I believe I’m a good team worker, although I have become demotivated and neglectful leaving a lot of weight on the team. This needs to be improved immensely. 

	Learning Through Experience 
	Intermediate 
	As a self-aware individual I clearly understand when I’m doing something right or wrong, from this I am very capable of reflecting upon my actions. 



[bookmark: _Toc1694293363]Appendices 2 
Ideas and Opportunities 
	Spotting opportunities 
	Intermediate 
	I’ve improved at recognizing problems and finding effective solutions. 

	Creativity 
	Intermediate 
	Building my business idea has strengthened my creativity across several areas, although it's not strong enough to be advanced. 

	Vision 
	Intermediate 
	I don’t feel that this area has developed enough to be advanced, although there are slight improvements. 

	Valuing Ideas 
	Foundation 
	Valuing ideas is achieved through myself, although difficulties showing the value of my ideas to other individuals is still evident.   

	Ethical and Sustainable thinking 
	Intermediate
	There is a higher understanding and appreciation for ethics and sustainable thinking within myself as I am now driven by these concepts. 



Resources 
	Self-awareness & Self-efficiency 
	Intermediate
	A clearer understanding of my strengths and weaknesses is apparent to myself and for this reason I focus closer on my strengths and ask for assistance with weaker areas. 

	Motivation & Perseverance 
	Intermediate 
	With passion growing as well as innovation, I find it’s still a challenge to stay passionate despite setbacks.  

	Mobilizing Resources 
	Foundation 
	A clearer understanding of mobilizing resources is now established, although improvements still need to be made. 

	Financial & Economic Literacy 
	Intermediate 
	I have a wider understanding of finances, improvements still need to be made but so far, the development is promising. 

	Mobilizing Other 
	Intermediate 
	Mobilizing others is still in development, most of all in the explanation of the value in my creativity.  



Into Action  
	Taking The Initiative 
	Advanced
	Developments have been made in this area as I will add more to achieve my goals as well as plan what needs to be done in order to achieve this. 

	Planning & Management 
	Advanced
	This area has been easy to improve upon as I am an organized individual and for this reason now that I can refine my priorities and plan to adjust to challenging circumstances. 

	Coping with Uncertainty, Ambiguity & Risk 
	Foundation 
	Improvements are still needed within this area, although I now feel that ownership is achieved. 

	Working with Others 
	Intermediate 
	Working with others has improved as I have developed patience and motivation.  

	Learning Through Experience 
	Intermediate 
	This area has been improved upon although improvements still need to be made in order to advance in this area.




[bookmark: _Toc1340061868]Appendix 3: 
Experience
	· What, where and when did this happen? 
	This business idea came to me while I was in my room brainstorming concepts for a pitch presentation. I began reflecting on global events that had a major impact on people’s lives, and the covid pandemic stood out as a significant turning point. It made me think about the importance of maintaining a healthy lifestyle, even while traveling. That’s when I started developing a concept that combines health, hygiene and excitement in a travel-friendly way.  

	What other aspects were involved? 
	Once the initial idea was formed, I focused on how to make a healthy, on-the-go lifestyle more engaging. This led to the concept of customizable hygiene bags. At this stage, I had to consider the feasibility of production- what customizable options could realistically be offered, and how this would impact that supply chain and manufacturing processes. It required critical thinking and internal debate about balancing creativity with practicality. 

	Was the situation contextual? 
	Yes, the situation was highly contextual. The idea was directly influenced by the global context of the pandemic and the shift in people’s attitudes toward hygiene and health. It responded to a clear need that emerged from a specific period, which shaped both the concept and its relevance. 

	How did you and other people involved react? 
	I was extremely excited to start developing the project, especially because it aligned so well with the focus of my class. It felt meaningful to work on something inspired by real-world challenges, and I was eager to explore how I could turn that inspiration into a viable product. 



Reflection 
	What did you feel at that point in the situation? 
	At the beginning of the project, I felt overwhelmed because my idea was too broad and included too many elements. I was trying to create something large-scale without fully considering the practicality. After discussing it with my lecturer, I realized I had overcomplicated the concept. Once I refined the idea of focusing solely on customizable hygiene bags, I felt more confident and saw the project as much more achievable. 

	Could you have responded in some other way instead of how you reacted? 
	I believe my response was appropriate. I took my lecturer’s feedback seriously and adjusted my plan accordingly. Rather than resisting the advice, I was open to change which helped me stay aligned with the project’s goals and constraints. 

	Do you need to improve any of your skills to improve this situation? 
	Yes, I’ve realized I need to improve my project evaluation and planning skills. I tend to think big from the start, which can lead to unmanageable ideas. Improving my ability to break down large concepts into smaller, actionable steps will help me manage future projects more effectively. 

	Can you draw out any learning from this situation? 
	Absolutely. I’ve learned the importance of starting small and building up gradually. Having a clear and focused starting point makes the project more manageable and increases the chances of success. I also learned that value of listening to constructive feedback and being adaptable. 

	What was the reason that things went well or badly? 
	This started off a bit rocky because my initial concept was too ambitious. However, things improved once I sought and received feedback. The turning point was when I refined my idea to focus on single, feasible element- customizable hygiene bags. This clarity helped me move with confidence and a realistic plan. 



Action 
	What would you do if a similar situation came up again? 
	If I encountered a similar situation again, I would approach the idea generation process the same way, by thinking creatively and aiming to solve a real would problem. However, this time I would immediately focus on refining the concept into a single, manageable element rather than trying to develop an overly complex idea from the start. This makes me perfect one strong component and build from there. 

	At what point will you use the learnings? 
	I plan to apply the skills I’ve developed the next time I’m involved in business planning or when I need to come up with a creative solution. These learnings will also be valuable if I pursue entrepreneurship, where problem-solving and innovation are key. Additionally, I’ll build on these skills as new challenges and opportunities arise. 

	What would be the indicators that would make you realize that you are in the same situation again? 
	I would recognize that I’m in a similar situation when I’m faced with the challenge of developing a complex idea and solution from scratch. If I start to feel overwhelmed by the scope of the project or unsure where to begin, that would be a key sign. It would remind me to step back, isolate one important concept of the idea and focus on perfecting that first. 




[bookmark: _Toc1027470484]Appendix 4
Honey and Mumford Results
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