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In this report my aim is to identify key development areas that apply to my personal learning journey, demonstrate my understanding of the importance of professional career development and to outline the methods I propose to apply, which will ensure my learning experience is as fulfilling and beneficial as possible; ensuring I reach my maximum potential and employability.

Through recent research I have developed an understanding that, until one reflects upon one’s learning experience (Kolb, 1984) it would be difficult to identify the immediate adaptation required within a Business & Management role/environment.
Professional Career Development is fast becoming the toolbox and the foundation for the knowledge which I am receiving. I demonstrate how being introduced to David Kolb’s Experiential Learning Cycle (Kolb, 1984), The Johari Window (Luft and Ingham, 1955) & “Four Stages of Learning New Skills” (Robinson, 1974) has benefitted my employability characteristics. 
Through these newly found methods of reflection and analysis I have identified how patterns in my behaviour, that I thought were negative characteristics, were actually processes of productivity that were unable to complete a natural cycle. 
This has begun to make me question if a definite link has been distinguished between Mental Health Disorders and Career Development which I address in the body of this document. 
Within this document I aim to identify my personal attributes and areas of personal development and use this information to devise a strategy of advancement for my Personal and Professional Development that will include a detailed analysis of my personal strengths and weaknesses.  
[bookmark: _Toc530139411]Findings
[bookmark: _Toc530139412]Part 1

Go Mad Framework
1) Reason Why
The reason I wish to reach this goal is, so I may be able to provide myself and others around me with a secure, stable and productive environment for creative development.
Since a young age I have produced my own lyrics and poetical verses but have found that I lacked the funding required to be able to record my own work. For the past 5 years I have had to prioritise responsibilities over my passion; what most would consider a hobby.
Being considered by peers and industry professionals as one of the best lyricists in Wales and not being able to showcase my talent, due to poverty and a lack of support networks was and still is one of the most frustrating and demoralising experiences I have ever faced.

As a productive creative person, I aim to financially provide for my family but still live a creative, purposeful and productive life. If I was able to continue to provide for by creating music then I would have enough resources and time to be able to offer my peers with the opportunity to express and document life in the way I have, without feeling the pressure of earning to live.
Morgan (2017) mentions this kind of behaviour as ‘Inductive Learning, a form of learning when you use your initiative, surroundings and environment to develop ideas.


2) Define Goal
Personal Goals
1. To invest and establish a fully functioning mobile personal studio space that enables me to create and experiment freely. (11th Feb 2019)
2. To use these tools to generate one of multiple sources of proposed income (Mechanical Royalties, Intellectual Royalties, Performance Rights Royalties, Studio Hire Fees, Music Workshop Income. etc) (01st May 2019)
3. To complete Foundation Degree in Business Leadership and Management in preparation for the BA (Hons) Leadership and Management

Professional Goals
1. Design a week to week study routine/timetable to ensure all assignments are completed on time and workload is managed correctly (01 Jan 2019)
At first, I considered choosing time keeping, commitment issues and confidence building as my first choice of goals but on reflection I have realised that the course itself and university life in general is going to demand that I manage my time, identify support networks and find ways to work in alternative environments. I feel that I am in firm control of my time management skills, I have full confidence in my ability to excel and contrary to my weaknesses listed I feel an abundance of Self Confidence and Motivation

2. Design Business Cards with a personal/professional business centred logo
I choose Business Cards as my second option as I know this will encourage me to network more confidently and with a more direct and solidified approach. Having this small but effective tool will prepare me for any opportunity that I create or discover

3. I have already developed business models and business plans which I have previously developed but my main target is to establish the basis of what is necessary to advance and review my progress before continuing my development plan in the next stage.

3) Plan Priorities

My primary goal is to own a fully functioning music recording studio that enables me to record, mix and master my own work and the works of collaborative others. I aim to complete a Certificate of Higher Education at the University of Wales Trinity St David in Business and Leadership Management educate myself within business management and further my knowledge in Music Technology. and purchase all equipment and software required to establish a mobile recording service in my free time.

Equipment Required:

MacBook Pro with sufficient capability and storage (Completed 9th November)
Logic 10 Music Suite – By 29th December
Purchase a 1Tb Hard Drive – By February 2019
Monitor Speakers/Production Headphones – By March 2019


4) Self-Belief
Having already reached this goal I have a firm confidence in my ability to achieve a studio setup again. I understand what is required to complete the equipment setup. I have a deeper understand of how I can maintain customer base and future proof my organisation by making it a more personal endeavour. So rather than reintroducing my services as a community project, I will:

· Concentrate on maximizing my personal production skills and purchase the relevant equipment required to form a fully functioning recording studio
· Enhance my business knowledge and etiquette to ensure I can excel in a managerial role I will do this by Completing the skills for the workplace course
· Develop a Swot Analysis to define weather it would be more beneficial to deliver sessions as a freelance agent instead of an established company. (By Feb 2019)


I have full confidence in my ability to design a business model from the tools and resources which I will gain by the time I have completed the Skills for the Workplace course.


5) Personal Responsibility

For this course, within a matter of weeks I have completely changed my life’s direction. In hope of further advancement and an opportunity to progress academically.
I have already disregarded half of my social activities in order to devote my time to excelling academically. I am consistently utilising my time with my peers by working amongst them and my time management skills and workload organisation are at the fore front of my priorities.


6) Involve Others
I plan to interact with students on the Atrium campus and Campus Libraries in hopes of networking and finding like-minded individuals.
As outlined in my Personal development plan I will connect with student support, the study skills department and Mental Health advisory department and ensure my academic progress continues.   


7) Take Action & Measure Results

As I am continuously striving for progression, I am the type of person who proactively seeks opportunities and ideas, seeking enterprise opportunities.

My main focus is to collate all equipment required for me to have a fully functioning recording studio and then measure my development from that stage. Having already purchased the most expensive aspect of my equipment base I feel that I am well on my way to achieving a status where I can say I have the tools to succeed.

These findings are in agreement with the results of Peter Honey and Alun Mumford’s Learning Styles Questionnaire (1992). I completed a version of the questionnaire and scored Highest as a: 
Pragmatist with 16 Points
Joint second as a Theorist and Reflector I scored 15
14 points in the Activist list.
At first, I was sceptical of the results of this exercise but on further study I have realised that I possess a lot of the attributes and characteristics related to these findings.
I will use these findings to continue to develop my methods of practise in academia.
I am more than I know I am capable of and capable of thinking rationally under pressure. Always approaching tasks with a fresh perspective and finding this information has encouraged me to focus further and delve fully into my studies.



Please see Appendices
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My Key personal development areas that I have chosen to focus on from the weaknesses listed in my Swot Analysis are:
· Time Management Skills – Internal Barrier
· Being Easily Distracted by my surroundings – External Barrier
· Quitting easily/Spontaneously changing direction – Internal & External

From my Threats listed I have chosen:

· My environment and negative influences - External
· The stigma and Personal setbacks of Mental Health Issues – Internal 
· Self Confidence and Motivation – External & Internal Barriers
The reason I have chosen these areas:
· I feel they are the most threatening to my personal development and advancement on this course
· Without these aspects my outlook would be a lot more positive
· On completion of the course I aim to be able to say that I can manage/have managed these setbacks and be able to move forward from this.
The social and economic barriers I face have been listed as threats in this document.
Externally I have to acknowledge my environment and the negative affect that a deprived area has on my confidence to engage with society and how much it affects my ability to concentrate on a task when your environment is hostile and unpredictable.
Conducting research via the Learning Styles Questionnaire’s mentioned and Swot Analysis has encouraged me to identify certain personality traits. The results of my findings have forced me to consider if Mental Health issues play any factor into why I struggle to maximise my employability. Upon my studies I discovered a journal article among many other discussions that suggest that ‘Major Depressive Disorders (MDD)’ (Hayden, S.C.W, 2016) can largely hinder an individual’s ability to ‘effectively engage in career development.’ (Hayden, S.C.W, 2016).
Experiencing the symptoms that Hinkleman and Luzzo (2007) mention first-hand, I can directly relate with the study that has been conveyed and I now have an in depth understanding of how mental health conditions stifle motivation and decision making when it comes to career success & employability. As Walker & Peterson (2012) suggest, being unsure of one’s career goals and prospects can have a degradative effect on Mental Health Conditions. This information has given me a boost of confidence; knowing that the choice to return to study was a correct one.

Through my recent research into Professional Career Development, I have had the opportunity to investigate my preferred learning style according to Vark’s Model. This model identifies how best students receive information (Visual, Aural, Reading or Kinaesthetic). Each person has an unknown preference to how they intake information and understanding how best to receive information will only maximise my potential and productivity.
I scored highest in the Reading category with 5, Second Highest was the Kinaesthetic category where I scored 4 and Aural 3 and resulting in the least compatible form of learning was Visual study with 2. Being the type of person who likes to sit and soak information I thought I would score highest in Visual Study but on reflection the results do reflect how I am a hands-on person who has a passion for reading and writing words.
During research I found that I made a strong connection to Kolb’s Learning Cycle (Kolb, 1984). Having out-weighed knowledge with experience, I have found that I have always learnt through reflecting on experiences and realise now that sub consciously I was enacting Kolb’s theory of:

Experience
Reflective Observation
Abstract Conceptualisation
Active Experimentation
This in turn has led me to consider how The Conscious Competence Matrix that Martin M. Broadwell (1969) developed. It seems that Unconscious Incompetence was the reason I hesitated at making crucial changes to my academic and employability skills. Now I’m conscious of my Incompetence I have the opportunity to make the necessary adjustments on my journey to Conscious Competence which will be where I can feel confident enough that I no longer have to question my ability or focus on my level of competency in my chosen field. (Unconscious Competence).
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‘The benefits of professional networks are largely invisible to the people embedded in them’ according to O’Reilly (1991). This statement is such a powerful theory something that is in agreement with my current and previous learning experience.

Through my continued research on the skills for the workplace course I am confident that I will be able to eradicate each potential threat and weakness listed and convert those into Strengths and Opportunities of development. My personal development plan is simply designed as to not overload myself but to break my goals into bite sized chunks that I can easily manage.
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	Strengths
· Literate & I.T Literate
· Experienced in Speaking to Large Numbers
· Proactive
· Articulate & Creative
· Persistent/Tenacious
· Problem Solver
· Professional Demeanour
· Confident Public Speaker
· Experienced in Business Management
· Meticulous


	Weaknesses
· Time Keeping/ Time Management
· Procrastinator
· Shyness/ Anxiety in Social Situations
· Easily Distracted
· Quit Easily/Constantly Changing Routes
· Lack of resources and Funding
· At times pessimistic
· Too Honest
· Mental Arithmetic
· 

	Opportunities
· Highly respected in my field
· UWTSD is a development opportunity and continuation of learning
· Advancement of social and economic profile
· Time Management awareness
·  Confidence Building
· Development of tools and Resources
· Full Driving License
· Clean Criminal Background
· Experienced in Community Youth Work
	Threats
· Previous Mental Health Issues
· Being Homeless/No Fixed Abode
· My Environment & Negative Influences
· Time Management Issues
· Lack of Support Networks
· Lack of Qualifications
· Lack of resources
· Commitment Issues
· Unable to find a Quiet environment
· Self Confidence and Motivation











PERSONAL DEVELOPMENT PLAN
	Development Objective

1. Create a support network that will benefit my study
	Specific Actions

Email Menna and arrange a Meeting. Make initial contact with relevant support services
	Barriers and Solutions

Social Anxiety – I will counteract this by actively seeking opportunities to affirm to myself that I am confident enough to public speak. etc
	Support Required


Diagnostic Assessment, Study Support, Mental Health Support
	Target Reached?


To be reviewed on 31st January

	
2. To develop a fully functioning recording facility.
	
Purchase MacBook Pro and relevant equipment
	
None as already completed
	
Student Discount required to purchase software
	
To be reviewed 1st Jan
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