The law is stated as at 11 September 2013

Complete list comparing employee and worker rights?

It is increasingly common to find the expression 'worker' being used. The table below therefore summarises which rights workers qualify for and which rights still require employee status. If a 'yes' appears in the second column then workers are protected. If a 'yes' appears in the third column then employees are protected.

	
	Worker
	Employee

	National minimum wage
	yes
	yes

	Paid annual leave
	yes
	yes

	Rest breaks
	yes
	yes

	Maximum working week
	yes
	yes

	Nightshift limits and health assessments
	yes
	yes

	Protection for whistleblowing (a protected disclosure)
	yes
	yes

	Right to be accompanied at a disciplinary or grievance hearing
	yes
	yes

	Part-time worker protection
	yes
	yes

	Unlawful deductions from wages
	yes
	yes

	Protection against detriment for exercising rights in respect of:

· National Minimum Wage Act 1998

· Part-time Workers Regulations 2000

· Working Time Regulations 1998

· Public Interest Disclosure Act 1998

· Employment Rights Act 1996 (the right to be accompanied at a disciplinary or grievance hearing)
	yes
	yes

	Protection against the following forms of discrimination:

· sex

· race

· disability

· sexual orientation

· religious or philosophical belief

· age

· gender reassignment

· marriage and civil partnership

· pregnancy and maternity

* applies to workers provided they are engaged under a contract of service or of apprenticeship or a contract personally to execute any work or labour
	yes*
	yes

	Unfair dismissal rights
	
	yes

	Statutory redundancy payment
	
	yes

	Written statement of reasons for dismissal
	
	yes

	Statutory maternity, paternity and adoption pay and leave
	
	yes

	Time off for antenatal care
	
	yes

	Time off for dependants
	
	yes

	The right to request flexible working
	
	yes

	Parental leave
	
	yes

	Suspension on maternity grounds
	
	yes

	Guarantee payment
	
	yes

	Priority payment on insolvency of employer
	
	yes

	Remuneration following suspension on medical grounds
	
	yes

	Statement of written particulars of employment
	
	yes

	Itemised pay statement
	
	yes

	Statutory sick pay
	
	yes

	Time off for public duties
	
	yes

	Time off to look for work in the event of redundancy
	
	yes

	Time off for pension scheme trustees
	
	yes

	Time off for employee representatives
	
	yes

	Time off for young persons study or training
	
	yes

	Time off for members of a European Works Council
	
	yes

	Time off for trade union officials and activities
	
	yes

	Refusal to work on a Sunday (shop and betting workers)
	
	yes

	Consultation about collective redundancies
	
	yes

	Fixed-term employee protection
	
	yes

	Protection under TUPE (on the transfer of an undertaking)
	
	yes

	Protection against detriment for exercising rights in respect of duties related to:

· maternity or paternity rights

· health and safety

· refusing to work on a Sunday

· pension scheme trustee

· employee representatives

· time off for young persons study and training

· trade union membership

· family and dependants leave

· members of European Works Councils

· Fixed-term Employees Regulations 2002
	
	yes


Please note

