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This reflection highlights the complete change focusing on the creativity and value creation from the four units which are categorized into ideas and values, creative solutions, mobilizing support, and evaluation. From each of these units, a topic is included covering this reflection and how it has helped in the process of learning and professional practice. Each of the four topics covers a piece of essential knowledge and critical understanding related to the importance of innovation, creativity, and enterprising to recognize the values and contribution to make a difference in the social care profession.
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[bookmark: _Toc77834914]HOW INNOVATION CHANGES THE WORLD (Innovation and society)
This academic module, innovation, and creativity are being the basic areas to examine in the field of study. From this module, I have a better understanding of how a big and little way of inventions and change can bring about new eras of inspired action. Creativity is considering a key block for innovation. And it is the process that ensues in the production of new ideas). The process of establishing or introducing something new and making changes to something that adds value to the customer is known as innovation (Umeda, 2012) 
The video I watch in unit one in the e-learning (TED) is the world getting better or worse by Steven Pinker, (2021) from the video I realised how innovation has made us have new ideas also new ways of doing the thing. Innovation can be a powerful instrument for the improvement of institutions, organisations also in the health and social care that people received. However, evidence indicates that people are not taking full benefit of innovation. I have been working in a health and social care setting, I have seen that most residential homes are not embracing full technologies reason because of a lack of funds.
During this module, from what I have learned both the teaching, and the e-learning and personal experience in health care I have a crucial role in changing the situation so that residential homes can embrace innovation and technology, to help in doing this I will bring in new ideas and value, and open network I have learned from this module to bring all the national body working in the health and social care together to develop and share our understanding, on what we need to do for a residential home or care to embrace technology.   




[bookmark: _Toc77834915]UNIT 2 Creative Solutions
CHANGE MAKING -THE ACT OF CREATING VALUE (Who and what are changemakers?)
Changemaker is the ability to make the idea, and take the idea into action, in this e-learning I have learned the skill and competence needed to develop or to make change happen. One of these is the social value, social value is about putting a smile on people's faces. Values are a set of fundamental moral-ethical principles which support workers or caregivers to be committed These fundamental moral principles form the basis of professional codes of conduct or practice. (Gilson, 2010) 
A reflection from the module gives me a better understanding of what is change-making, is. as regards what initially I thought it was as something that has got to do with technology but from the module, I saw it could be in various areas like technology, art, agriculture, change-making may affect a group or individual some changes may not go viral, yet it is a change. Through this module, I learned organisation is one of the principles that make change-making easy. Now that I have learned about the importance of social value creation which is the framework of making other happier and relive other people from suffering. (Moore & Moore, 2005).      
 in my future employment, I will put the social value creation into practice, that is working with other as a team, also bring our idea together Also, when I go into social care, I will bring a change to the disorganised way things are in the health and social care a lived example was when I received a call from the hospital for an appointment. I organised myself and when for the appointment I went to the reception unknown to me their lack of organisation made the person who called me not to keep a record of her call. I was told I had no appointment I boarded a taxi on getting home they call me again saying its true I have an appointment. With this experience, I going to make sure there is a change to this. Every changemaker is:  Intentional about solving a social problem. A changemaker has empathy for others and is driven by the genuine goal of making the world a better place.  Motivated to act. A changemaker gives themselves the permission to do something about a social problem and keeps trying until they have made a difference.  Creative Changemakers are inquisitive, open-minded, and resourceful. They have the courage to see and do things differently. As a changemaker, I will keep trying until they have made a difference.
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          COLLABORATION NOT COMPETITION (Establishing a supportive network)
The capability to lead is directly affected by the network we build for ourselves. A reflection from the module gives me a better understanding and relate to widely think of the concept of establishing a supporting network, the importance of the network, and why it is important.
The E-learning in this module gives an example, and there were a quite a lot of activities I was able to physically learn from for example Julie's case study, and her connection. From Julie and her connexion, I have learned that the success we achieve is not only because of our abilities, knowledge, or skills but also through our relationships with others. The network we build affect how we share and receive new ideas, network is the fundamental ways in which we can measure how collective are engaging in leadership (Cullen-Lester & Willburn, 2016). 
The case study in the e-learning demonstrate that there are various groups, and some connexions are strong, some are a weaker tie, some have indirect connexion, and some have latent or potential ties, which means they are not quite established yet or they are good potential that led Julie ton to create her network. Some of them are friends some are families.
From this e-learning I have learned how I can do my network by putting myself in the centers using Julie kind key, this key has to help me to know my capability to assess my network, I can do my friend network, I can do my families network, both indirect contact I could do my strongest ties weaker ties. My knowledge of networks before now was completely different.
In this e-learning I have gained practical knowledge about what is active ties and latent ties which were broken down in reciprocity, intimacy/trust, and frequency, also learning the three qualities of a good network which are open, diverse, and deep. (Björk & Magnusson, 2009) 
After considering my network I found that my openness is 7, and my diverse is 8 and my deep is 7. Now I have the understanding and I have seen the use of open networks in the care home, particularly in a professional and interprofessional team. In my future employment in the health care sector I will need a network of professional or interprofessional that I can call upon to help provide the service so that my resident are not disadvantaged by the fact that somebody is off, I will also be looking at structure diversity of my network, no to be depending on one but to have a range of network, because you cannot always guarantee that those networks will be available to plug the gap when I need them. With open network mean that I will be free, able to take advantage of when something goes wrong.
[bookmark: _Toc77834917]UNIT 4   EVALUATION 
   PERSONAL EVALUATION (Success through teamwork) 
From this module, I had a deeper insight into how teamwork can lead to success. According to Sacher & Sacher, (2004) Team is a group of individuals who exist to perform their organisationally relevant tasks they share one or more common goals. With my understanding and the knowledge, I have gained in this module also with my experience working in health cares I know that good and positive results can only be achieved when we work as a team, when working as a team we could communicate ideas, being receptive of contrasting view also we can also embrace constructive criticism.
However, forming an effective team that will bring success requires a good structure and a good improve the potential of an individual and their team member. (Griffith, and Dunham, 2015) 
Reflecting on my personal evaluation and my success through teamwork I based this approach to ultimately mention the improvement in myself by the knowledge I have gained and my experience which I had in related to health care practice. In health and social care working the is mainly focus on good quality service delivery such as understanding our patient needs and their safety and well-being.
Working in a team to solve the problem and achieve collective goals is a common experience I have gained from this e-learning, while a team can achieve extraordinary results, I have gained from the e-learning how to create a supporting network that leads to success through teamwork and build my confidence through successful team working. Now I have the potential to bring out unique ideas that will move my organisation forward. 
Interpersonal relationships are forged through a common goal when working with others.  However, success can only be achieved through teamwork. 
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I was able to acquire various kinds of knowledge and value which are related to the creative idea from the e-learning which I am sure if applied will contribute to solving the numerous problems in health and social care.
During this e-learning material, I have gained a better understanding of "failure, and the importance of mentor" compared to my previous understanding of failure. Bolan, (2021) -TED Talk video I watch from the e-learning gave me a better understanding of what a mentor is, a mentor can be an important source of practical and emotional support. The video also talks about the learning cycle which means I do not need to give up whenever there is a failure. When I fail, I must keep on try till success comes.                                                              TRY                 Learning Cycle
                                                      GROW                           FAIL      
                                                                        LEARN
A change maker never stops until change comes. I also gained knowledge about ideas, our ideas are something we love, enjoy, hobby, passion, and personal interest. Which means ideas is born out of passion. Passion was another topic of interest gained. Passion is a powerful desire that can make someone to do sensational things, any desired power by passion will always bring about a significant result in life. (Farrow & Farrow, 2013). 
My working in health care is born out of passion, I am passionate about supporting people who are passing through challenges and difficulties.
In my future employment, I will bring in the knowledge I have gained from this module and the e-learning the ideas and value, creativity, and open networks to enhance the quality of service.
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Throughout this academic module, changemaker and value creation have been considered the fundamental areas to reflect upon. From this reflection writing, I realised that everyone can be a changemaker, we can develop our personal values, belief and activities will lead to individual ability to influence change that will bring positive in the society. Such as taking initiative, to practice empathy, these are our individual capacities.
In my future employment, I will put into practice the of establishing networks, social value, also how to embrace innovations and good teamwork that will bring change in the health care sector.
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