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1. introduction
Soft skills (are categorise as being related to human issues) and technical skills are those skill acquired through education, training and learning within the organisation, both abilities are the complementary of employability skills.
In this report the author will be describe and define the concept of employability. We will be begging by mentioning employability skill in this section will analyse and examine some different skill related to job market. In the next chapter we will continue by mentioning academics skills gain during the course like paraphrase skills, Furthermore, we will asking some query in term of why is so important having those skill, having lack of some of this skill what will happen, and we will end up by mansion how to improve them
In order to explain the study, we will be using some type of of reflection in action like Kolb, Gibb`s reflection and others. 

2. Employability skill 
In this section we going to cover some general principles and describe and analyse employability skills as it is attribute that we need to have in order to be more suitable in the job market. 
Many authors they been defined employability the one we mention here is from York (2006) “a set of achievements – skill, understanding and personal attributes – that make graduate more likely to gain employment and be successful in their chosen occupations” 
Employability is the fundamental skill in term of knowledge, attitudes as well as personal career “is the key for future success graduates whatever they intend to do in later life” (Daring, 1970). Important skills like communication skills, maths, information technology, problem solving, and team working is crucial either for your personal life and for your career development. From their USEM Model, Night & York (2004) define and represent employability skill by saying “A set of achievements – skills, understanding and personal attributes – that make individual more likely to gain employment and be successful in their chosen occupations, which benefits themselves, the workforce, the community and the economic”. 

2.1. CV WRITTEN. The Curriculum Vitae is a vital marketing tool we going to use went we are applying for job in an organisation, always CV is   accompanied by a covering letter it is aimed to pursue the employer. Technically it is document written in A4 format highlighting and enhancing your achievements and abilities in a clear and impressive way.
having lack of CV writing skill will make the employer not giving your applications serious considerations, as the result of that, send your document on the back queue, in my personal experience am always felt in term of design and not choosing the wright spelling and grammar to add in my CV.  
  
2.2. INTERVIEW SKILL interview is the next step ones you been write a good Curriculum Vitae and Cover letter. At this stage of your life you have known that different type of question and answered you might face but overall the interviewers` objective is simply get enough information in term whether you can fit in company.  
In order to get this skill done is better apply for the STAR technique situation action, task and result.

2.3. TEAM WORK SKILL according to (Morgan, P., 2017) is the ability or capacity to work in group of 2 or more people. As we said in the beginning of this chapter graduate employer always looking for someone who can able to work with others ……….

2.4. PRESENTATION SKILL is the act of delivery of oral information in front of others. They are many ways presentation can take place like teaching, through calling announcement or explaining any procedure in the even of fire in your company. whatever situation presentations skill   are a vital part of business and employment life. In order to, achieve a good presentation you must start by preparing your subject and, get in mind relevant skills like communications, body language and gesture.
Clearly, the first though about my experience giving a presentation in front of my college at the classroom is, my gap of presentation was negative so, at this stage I learned few tips that am now put in practice.
In my academic daily training, I always think of achieve confidence in front of my audience as a goal, in order to do this am trying to prepare and learned all about the subject I will be presented before the presentation day.

3. Academic Skill
In this chapter we will be mentions some few skills needed for your academic success, as we said before, it is important to realise that developing skills is never an easy thing to achieve.
   
3.1. CRITICAL THINKING
Nowadays most employer’s value personal attributes skills than technical skills even in highly scientific jobs this theory are supported by many authors like (Cotton, 2001; Archer and Davison, 2008; Felstead et al., 2007). This ability is related to problem solving skill as critical thinking talking about understanding and logical assumption and respond. The job market is looking for people whom can be able to think outside the box and give reasonable solution. 

3.3. PARAPHRACING SKILLS is express other people idea in to your own words.
The aim of paraphrasing is to avoid cheating, copy and paste in other word, plagiarism as this act it is an offence in the academic word. 
In this context, at the beginning I found myself a bit confusing in term of rewrite the author real grammar and vocabulary into my own appropriate word. In my experience I found quite difficult, however, with my lectures help I saw a sort way which is read allots, understand mining idea, and gain vocabulary as much as possible. 
Furthermore, from my own search I found many source through online website  like http://handymandanonline.com/Paraprasing-tool.html here I discover more how to chance words and chance grammatical structures into my  own paraphrasing words and the most important key is without looking at the author sentence. 
So, in order to get a good paraphrasing sentence, I will be applying for few different strategies like using synonyms, antonyms, general verbs and chance the sentence structure.

3.4. REFERENCING SKILLS after paraphrasing the author idea the next step is citing the author. Referencing is the way you are telling your reader from who, where and when you get the theory and all the source.
There is different style for citations however we focus only in the Harvard style. The are two way of referencing an author, in one hand, by citation which is usually name of the author and year of publications, In the other hand, at end of your paper work you must write the list of all your sources and this is what we call bibliography. 
 In this course we learned how to use Harvard citation when we are writing our assignment. Honestly, I did not know about this subject and I found quite interesting and helpful not only in term of presented a good assignment furthermore because your lack of knowledge your lecture will mock your study as cheating or bad practice. 

4. CONCLUSION 
Clearly any one need a set of abilities and attributes that will give them more confidence in term of academic experience and employment. It is very important get in mind, the employability skills framework either in your academic life or in your journey in job market. 
[bookmark: _GoBack]I totally agree with some author went they suggested that nowadays more organisation value personal and soft skills rather that technical and specific attribute. The reason I went to university to gain a degree is because I will feel more productive and more capable in term of decision making. Employer value people who can be able think out the box.
 I believe that more people educated in term of having abilities and attribute, will seeing as education raise productivity and capability of the country as the result of that contribute to productivity of all the country.
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