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[bookmark: _Toc58241772]1. Introduction

Employment means having a paid job. Employers are recruiting employees and pays them for doing different jobs. Having a paid job can help you live your life easier, paying rent, bills, and having all the necessities needed day by day. However, employment can be difficult if you cannot find a job that makes you happy and helps you develop yourself gaining knowledge and developing in your career. One of the qualities that an employer is looking for their employees is for them to have good communication skills, problem solving skills, and making rational and interpersonal decisions. 
This report discusses the employment relationship between employers and employees, and how is classified. Furthermore, we will look at the recruitment process with a reflection on the interview play role exercise in week 9 and at the end about the career development and my own position in this role play. 

[bookmark: _Toc58241773]2. The employment relationship

The employment relationship is the legal link between employers and employees. In Informi (2020), you can see one of the legislations is the Equality Act of 2010 who is speaking about nine of the characteristics being illegal to discriminate: sex, religion or belief, pregnancy and maternity, race, sexual orientation, marriage, and civil partnership, gender reassignment, disability, and age. Another legislation is the Employment Rights Act 1996 who includes eight of the majority employment relationships: contracts of employment, pay, dismissal and grievance, time off, pensions, study and training, maternity, Paternity, flexible working, and termination of employment. 
The employer’s responsibilities are to maintain a safe workplace, give proper training, and ensure that employees understand their tasks and follow every step, in order to complete them. Make sure that all the equipment is in good condition, and the employees are aware of any hazardous chemicals. In addition, the employee responsibilities are to have the knowledge to resolve a problem, make good decision, paying attention to details, make sure that is working in a safe environment without being drawn to health problems. According to Compact Law (1996-2020), an employee has to be honest, follow orders, and be prepared for any change is coming to organization.
According to HFE (2020), completing a VARK questionnaire can help me understand better how I am learning, can help me absorb better anything that I want to seek by completing the questionnaire if I have a learning style that is visual, auditory, or kinaesthetically. After completing a VARK questionnaire I concluded that I am a B person, having 10 A’s, 12 B’s, and 8 C’s, A being the Visual learning style, B being the Auditory learning style, and C the Kinaesthetic learning style. Being more an auditory person, I am learning better through listening, I am a person who is learning if someone else is telling me. However, having 10 A’s, I can say that I am also a little bit a person who is learning better if I see it or read it.
Using the Johari Window Model, I will show all the four parts starting with open/free area, blind area, hidden area, and unknown area. Which Open/free area means all that I know about myself and others know, Blind area refers to what I do not know about myself and others know, Hidden area is what I know about myself and others do not know, and Unknown area is what I do not know about myself and others.

	Open/free area

I know about me that I am a friendly, kind, and naive person, and everyone around me can say that. Actually, all my friends always tell me I am too naive for this world. However, being friendly and kind can be a good thing or a bad thing because if I am too kind some people can take advantage of that.
	Blind area

I do not know if I am being correct sometimes, but others may know, and they could see better from the outside. Another fact is that I may know about me that I like being in centre of attention, and the others do not know that.

	Hidden area

I know about me that I am a sensitive person, and others cannot know that about me all the time because I am the type of person who can hide it very well. In addition, I am the kind of person who is always putting someone first before her, and not everyone can see that.
	Unknown area

I do not know about me if I am being honest in some situations and somebody else cannot know that as well. However, not knowing about my career development can be also not known about other. 



Personal Development Plan
Where do I want to be by the end of this period? What do I want to be doing?

	What do I want/need to learn?
	I want to learn more about how to work in a team, and I need to learn how to communicate with others in order to understand each other. In addition, I need to learn how to work under pressure and be more efficient in everything I want to accomplish in the future.


	What will I do to achieve this?
	In order for me to achieve working better in a team is to focus on the main problems that occur and start to use all the modules I learned in the past months at university, being able to apply them I will make sure that my skills are appropriate to make everyone understand me.

	What resources or support will I need?
	All the support I will need is in my hands because attending this university and completing this course is one of my biggest achievements in the past years. However, being able to succeed in everything that I am proposing to do in my near future I will need help from my current manager and the support of my family.

	What will my success criteria be?
	My success criteria will be when my career is going to help me financially without struggling and working long hours to achieve my ideal monthly salary. However, I can see the success of having a family and being happy, along with a good career.  

	Target dates for review and completion
	After targeting to achieve the career wanted and having a happy family, with love and health all my life would be complete. Therefore, finalizing the personal development plan I want to achieve my employment goals and my personal strengths in maximum of three years.




 
[bookmark: _Toc58241774]2.1 The recruitment process

Advertisement is a way a company is making publicly a product or service; advertising is announcing a job available. In every business, every human resource department has the ability to employee staff by making public a new job. On Healthy Ads (2008-2021) it shows us the four types of health advertising which can be applied in any advertisement starting with display advertising, video advertising, mobile advertising, and the last one is native advertising.
Another possible advertising is the job description which refers to the duties that a job has, what responsibilities or tasks are related to that specific job. Peninsula (2020) is saying that job specification is a declaration that a company expects from its applicants for a position which includes emotional characteristics and judgments. The importance of job specification is how to provide the candidates with important indicators who can understand if they have the required experience.
In addition, person specification is similar to a job description, however, person specification refers more to the personal knowledge and characteristics an employer is looking for their employees. Reed (2013-2020) is making a point about person specification which refers to the recruitment process being hard to find the right candidates for a job and it shows us in five simple purposes that everybody can follow, helping the employees understand themselves before applying to a job.
Application forms are required if an employee needs to give the necessary information demonstration to the employers what are his/her abilities and what can and cannot do in order to make a good job, to demonstrate their skills, abilities to listen and follow instructions. Furthermore, shortlisting refers to identify the candidates who are applying to a job or the people who are capable to complete the duties required for any job. Ideal (2021) is helping employers to choose better their candidates by shortlisting. 

[bookmark: _Toc58241775]2.2 The interview – Reflection on the role

At the beginning of week seven, our lecturer proposed to us to choose a partner for the Interview/Role Play, after choosing the partner, together we decided to meet and speak about the interview and how is going to be, thinking that is going to help us more to be faced to face rather than online. During the rehearsal of our interview, we helped each other, always keeping eye contact, and smiling. In week nine when we had the role play, I remember being nervous and shaking, I was feeling like my career depended on that interview even if I knew that my partner was trying to make me feel secure because he knew I could manage it and helped me by giving me a pep talk before encouraging me that I can do it without mistakes. However, from my point of view during the interview, we had eye contact even if it was online, we were smiling all the time and we tried to make a good impression.
[bookmark: _Toc58241776]3. Career Development

Career development refers to the process of choosing a career and moving forward by improving your knowledge and skills. The responsibility to have a career developed depends on the employee, how much knowledge it has, and experience. However, moving up in your career can depend on the employer because if you do not prove yourself being able and proving your qualities the employer does not see in you a potential deserving a promotion. 
From my point of view, and after completing the VARK questionnaire I see myself having an auditory learning style, which helping me realize that I am an employee with good learning skills, communication skills, and listening skills. After completing this course, I realised I had a lot to learn, including Johari Window because it helped me see myself from others point of view, helping me understand what I know that others do not know, and that made me realize that I am the kind of person who always helps others. This course helped me develop myself, develop my knowledge, helping me to write academically knowing that in a future career that can be very helpful. I know that I learned a lot in the period of this course, and I can use all the knowledge learned, even if I need to learn more about working in a team, this course helped me work better in a team, but I really think that I need to work more on that.
My target job will be becoming a manager in the housekeeping department because now I am an assistant manager and replacing my manager every time needed and completing all her paperwork, leading the team and attending meetings. However, in order for me to achieve my target job, I have to be open to every opportunity and make sure that what I need, what I think, and what I want is more important than everything else.
[bookmark: _Toc58241777]4.  Conclusion

In conclusion, I want to say that this course helped me develop myself, learned about what are the rights of an employee and what an employer can offer, use different models like Johari Window to discover myself, and making a personal development plan helped me choose what I want in my career. Furthermore, I learned that my personal strengths and weaknesses can help me in my personal and professional life and the most important lesson learned was to achieve the career wanted. 
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