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1)Having a promising career would give me plenty of advantages and real profit potential. Working my way up to the top will undoubtedly enhance my quality of life as we live in a world dominated by social status and wealth. There are several potential explanations for why a person will want to succeed. It takes time, initiative, and patience to develop a successful career.  You'll thrive if you're willing to sacrifice some free time and you're eager to get out of your comfort zone. Honestly, it's not that hard. It only requires bravery and determination to pursue anything you have targeted. 
There are some behaviours and tasks that successful individuals from around the world do. The best way to approach accomplishment is to follow and find out what techniques are used by experts and model them according to my needs.   
These are some of the skills I have learnt from this course Career development skills,
Teamwork-   Building teamwork skills have helped me: quickly and positively produce the required task outcomes. It has also improved my leadership skills, e.g., listening, taking instruction and offering support and ideas.
If you want to work together with friends and teammates, teamwork is essential. In certain aspects of life, you would have to work as part of a group, from class tasks or work. The better you collaborate with others, the more your the team can be successful in achieving their goals. 
To finish assignments and projects, workers also need to cooperate, or partner with others-having collaboration skills and knowledge can make it a much more comfortable experience. 
Communication-
All aspects of your life, from your professional life to social gatherings and everything in between, can be helped by developing your communication skills. The ability to communicate information accurately, clearly, and as intended is a vital skill in life and something that should not be overlooked. And it's never too late to improve on your communication skills, and you might well find that you are enhancing your quality of life by doing so. In virtually all areas of life, communication skills are necessary.

Problem-solving-
 Skills have helped me quickly and successfully overcome challenges. As a student with these talents appear to be self-reliant, it is               	                                 
one of the main qualities employers pursues in career applicants. 
Problem-solving capabilities enable the root problem to be found easily, and a solution applied.  A soft ability (a personal strength) instead of a considered successful that is learned through education or training is called problem-solving.  To familiarize yourself with typical challenges in your field and to learn from more experienced workers, you will improve your problem-solving abilities.
The skills for my chosen career are, Critical thinking, Leadership, Active listening, Patience, communication etc. I need to have all these skills in order to be a social worker.
Since it needs a lot of effort, time and emotional resources, social work is an important and rewarding career. I will seek to help the vulnerable of the society with my talents, both acquired and inherited: the mentally ill, the low-income families and the unemployed. Since I will be possibly taken on a job that has more financial compensation, flexibility and recognition, it is a unique career option.

Social workers are responsible for encouraging clients, families and communities of persons to deal with issues they face to better the lives of their patients. Teaching skills and designing tools for patients to focus on to change their lives and experiences are one part of this. Under these relationships, they must have the experience, emotional maturity, critical capabilities and authority to work holistically. 
They will have the courage to confront complicated and challenging social and family circumstances, building on scientific data, regional services and wellness, housing and other partner entities' skilled contribution to protect and foster the well-being of residents. You may briefly describe the distinctive role of social workers as follows:

To help people make changes in their life to get the results needed, social workers use a distinctive variety of experience and expertise in legal and social work. They are extraordinarily eligible to access a wide variety of logistical and emotional resources and facilities to fulfil the desires and expectations of individuals.

They are a team career, collaborating with other practitioners but contributing to the change and improvement of their lives through supporting children, adults and families when their protection or opportunity to engage in their communities is limited.

From researching the skills of a social worker, below are some skills I need to improve on,
Leadership- I need to develop my leadership qualities to be an outstanding social worker, as one of the main primary skills for a social worker is to be able to lead a team. They play a leadership role in protecting individuals who, for other reasons, maybe socially excluded, at risk of violence or negligence, or becoming vulnerable. They carefully balance assistance and protection/safeguarding functions, taking protective measures where necessary and in the light of legal roles and structures, in accordance with the needs and circumstances of the individual or family.

Active listening-   I need to improve my active listening to work as a social worker because it helps makes individuals process thoughts. When social workers put themselves in someone else's shoes and try to understand what it is like for the person, this assists with understanding. The bonding created by the use of active listening makes social workers the go-to people for individuals.  It stresses the importance of interpersonal experiences, improves the field of social work, and is vital to collaboration. To also be listened to often is what a person wants. Listening tends to treat setbacks and validates those who feel lonely, confused, or frightened by a client.
Communication- In order to work as a social worker, I need to improve my communication skill because among the most critical aspects of the work of a social worker is strong communication skills. Social workers continue to connect with different people every day to obtain information, important relay information and make significant decisions. A social worker cannot be able to access or communicate the information without adequate communication abilities, thus having adverse impacts on people.  (Moran, 2020)
	What are my development objectives?   (what skills, knowledge am I missing)?
	What activities do I need to undertake to achieve my objectives? 
	What support/resources do I need l
	Target date for achieving my objectives 

	Learn about studio and portable lighting and how to use a flashgun properly
	Watch online tutorials, practice in studio with classmate and enrol in external workshops
	At this stage, the course could only help if they provided us with optional training prior to graduation.
	Practice with classmates; before graduation; online tutorials; before and after
Sessions above
External courses  

	Read more intelligent photography books and journals
	Visit the library regularly to make use of the resources
	Library can be accessed for another 3 years, so it should be fine. Maybe make reading list available online 
	Ongoing

	Attend regularly and take part in exhibitions. 
	Sign up to gallery newsletters and get together with other photographers to organise exhibitions
	The course can recommend local exhibitions and continue to inform us to opportunities
	Ongoing




2. 
As crucial as recruit preparation, a continued education curriculum for a department is just as important. When recruiting a new associate, realise that only about 40 per cent of the information gained during the introductory training session will be kept.  Therefore, in either a formal or casual approach, educating the workers of different procedures and concepts ought to be constant. This data sheet should be informative and delivered in a non-threatening way, called a training warning. The casual approach will help equip the department to receive this notification, whether a regulation or practise changes.   The executive team must decide about their ideal result before bringing together a continued education workforce training package.   Although it is a good result, you want your company to think outside the box," and design a programme that facilitates and even promotes strategic thought and problem-solving.

Staff members are given a chance to meet frequently to discuss the challenges they are facing in their company. For anyone involved, this is a good experience: the knowledge learned will prove beneficial to those who may have the ability to engage in a similar situation, and those who have faced a similar situation can learn about their successful responses.
If the skills are available and while studying, the department wants to have some fun, create a game. From Family Feud to Jeopardy and more, this could be everything. Have the workers address questions created by the management of the agency surrounding job conditions or persons. What individuals would recall from an enjoyable scenario over a forced learning environment is incredible.
Know, first and foremost, that learning can and should be enjoyable. Your team members like to acquire information, and when delivered in a new, vibrant and exciting way, they would most definitely want to understand concepts. Putting a spin on the established methods of workforce preparation will make individuals get passionate about learning.

In 1984, David Kolb launched his model of learning styles, from which he created his inventory of learning techniques. The experiential learning theory of Kolb functions on two levels: a four-stage learning loop and four different modes of learning. Most of the philosophy of Kolb is dealing with the internal processing functions of the learner. Kolb notes that learning requires the development of abstract ideas that in a variety of contexts can be implemented flexibly.
Kolb assumed that we could not execute all variables concurrently on a single axis (e.g., think and feel). Our style of learning is a result of these two decisions of choice. In terms of a two-by-two matrix, it is also better to see the construction of Kolb's learning types. A mixture of two preferred styles reflects each learning style for the four learning modes; the matrix also illustrates Kolb's terminology; diverging, assimilating and converging, accommodating.
Knowing the learning style of an individual (and your own) helps to learn to be orientated according to the desired process.  (Kolb Reflective Model, 2020) 

That said to one degree or another, everyone responds to and needs the stimuli of all forms of learning styles. It's a matter of using focus that suits best with the condition offered and the interests of a person's learning style.  (Expert Program Management, 2020)
Here is a brief descriptions of Neil Fleming learning styles.
This theory suggests we have different learning styles for examples some people learn imagery so we can train them using graphs and pictures, some people know using auditory, they can be prepared using lectures or group discussions and others learn by reading or writing they can be trained using PowerPoint slides. Another way other lean is kinaesthetically which means they learn through experience, so if they work placements, this will teach them to develop their skills.

As stated, the reflective model of Kolb helps to stimulate learning, so the primary reason for using this model is to encourage personal and professional growth and prevent stagnant stagnation (Dennison, 2009). Any reflection model can be used to foster personal or professional advancement, mainly because 'reflection' puts the individual in the 'driving seat' and allows them to promote their progress (DunnGalvin et al., 2019). The reflective model of Kolb, however, has several strengths. In particular, the 4-stage model encourages users to consider the relations between perceptions, attitudes, feelings and actions, while offering a holistic view of the learning process (Kolb & Kolb, 2017).
People can find that it can be beneficial to consider their learning styles. Suppose you understand that visual learning appeals to you more. In that case, it could help you recall and appreciate your studies more by using optical research techniques in combination with other learning methods.
Kolb's model, in general, is good because it stresses long, reflective and precise reflection. Besides, it empowers users to feel secure in their abilities to 'manage' their growth because of its individualistic orientation (Dennison, 2009).

3
It can be a fantastic and thrilling experience to start university, but it can also present its challenges. During the first few weeks at university, it's normal to feel anxious or overwhelmed. It took me a while before I felt like I have found my feet.
Firstly, this course has helped me develop the skills I will learn for health, and social care that includes the ability to gather, interpret and options carefully information efficiently interact with people, communities and agencies, create reliable records and make an informed decision. Logically reasoning and suggesting reasoned ideas. Bring well-judged claims together and challenge conclusions. Time scheduling, independent learning and efficient use of ICT act and take responsibility as part of the team Concise, detailed and straightforward writing Interpret, use and analyse different forms of knowledge Link the skills learned with health and social care conditions.
My experience in this course at the University Trinity Saint Davids was a bit tough but fair.
For this University course it requires a fair amount of work to pass it, as there is six assignment which should be given a limited time, all the six essays should be handed. Otherwise, I will fail the course.
Attendance of school matters. It is one of the most critical metrics of school success, indeed. What you are not there to learn, you can't remember. Students who routinely attend school raise their odds of academic achievement. Therefore, I planned my time very well, beginning with more than 90 per cent of class attendance. Currently, from 8 to 10 hours a week, I go to the Learning Centre. I have 1 to 2 hours at home each day to do my homework and look at what we have learned in the classroom.
 Because of the amount of work, we do in the classroom and the personal study habit, this health and social care course is somehow different from the college course. This course gives families exceptional and creative paediatric healthcare programmes. We are dedicating to making a difference by diligent professional case management in the lives of disabled children and young people with life-limiting and life-threatening diseases and disabilities. It is beneficial for individuals who are preparing to graduate from university.
Before I started this course, I was not confident; I was a shy person. So, when speaking to people, I looked at the floor frequently and blinked a lot. I would also talk slowly or softly.  I was not able to face a small group of people or even my class because of my shyness was not able to make friends either. After this course, I gained a bit of confidence, which has helped me. It made me achieve my goals, and with self-confidence, by my side, I would be able to live the life I want and understand it.
The more self-confidence I get, the more I respect myself and my skills, which means the more precious I feel; this is what produces the result of keeping my head high naturally when I have greater self-esteem and am confident of who I am.   Because I have been able to build my confidence, I can proudly present a presentation in front of the class and even a large crowd.

As mentioned above, because I was a shy person, I used to isolate myself from people, and anytime we were asked to work in groups, I would work alone. For that reason, I was not able to learn new things.  But ever since I gained my confidence, I have been able to work with people as a team.  Working in a team enhances efficiency since two people can get more work done in a short time. Teamwork gives me the opportunity to share ideas and learn new things 

Before I started course, I had no idea what referencing was. So, this course has helped me learnt more about referencing and its importance. This is because it helps the one reading trace the source of information provided and to give recognition to the source of information

Before I started, I did not plan the use of my time correctly usually have a difficult time being to an appointment or turning in work at a scheduled due date. But after, this course has helped me build transparency contributed to successful learning helped in money management. Significant improvements in quality It gets you comfortable for the outer world.

Because I was not confident, my writing skills were inferior, and it resulted in poorly written communication. Because I didn't have the skills needed, I was unable to do my job effectively. But after this course, I have been able to communicate with other people in a better way. It also helped me expressing my opinions and clear in front of people. It opens new doors and helped me work towards my goals.
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