The Importance of Reflective Practice as a Professional Practitioner 
WHAT IS REFLECTION AND REFLECTIVE PRACTICE? 
The skill to reflect in professional practice is a skill that every early years practitioner should have. Reed and Canning (2009) suggest that reflective practice is essential to our role as practitioners. However, Reed and Canning (2009) also say that we should not ignore different perspectives as is essential that we engage with others and take in others’ opinions. The ability to reflect on professional practice allows us to look back on situations and identify what could be done better or what could have been done differently. This allows professional practitioners to reflect on tasks and can also help them identify what went well. This will help practitioners to improve their knowledge and understanding of education and to help them better themselves. By being reflective, practitioners are able to provide the best care and education to pupils. It also allows them to make informed decisions when improving on practice. (Hallet, 2013). Every individual is able to reflect in their own personal way and different reflective techniques may be more effective for some than others (Hart, 1992). 
MODELS AND THEORIES OF REFLECTION.
Over the years there have been many reflective cycles that have proven effective. These models can be used by professional practitioners to support them when reflecting on professional practice. The Gibbs Reflective Cycle is a popular reflection tool and is used by many professional practitioners. This cycle was created in 1998 by Graham Gibbs and has been proven to be an effective reflective tool with six points to its diagram. Although it is a complex tool the diagram allows individuals in professional practice to reflect effectively. The six stages of this cycle are description, feelings, evaluation, analysis, conclusion and action plan. By using this model. Professional practitioners are able to reflect effectively and in depth on professional practice. The Gibbs Reflective Cycle (1998) also allows professional practitioners to create an action plan to improve on the recent activity or situation. It allows professional practitioners to evaluate critically on the situation and to effectively learn from the outcomes. 
Another example of a reflective cycle is Kolb’s experimental cycle which was created in 1984. Although it is a smaller reflective cycle it is still as effective as the Gibbs reflective cycle. This cycle is made up of four different stages which are: concrete experience, reflective observation, abstract conceptualization and active experimentation. To use this model effectively, Kolb suggested that the user of the cycle should use an experience that has already happened or to use an experience that is about to happen. Following this the user of the cycle can then reflect on this experience to see if anything went well, bad or if there was anything they could change or improve on. Once this part is complete the user of the cycle can then apply their newfound knowledge to their professional practice and can demonstrate what they have learnt (University of Cambridge, 2021). 
The University of Cambridge, 2021 states that there are many pros when using a reflective cycle. Some professional practitioners may find different reflective cycles more effective than others. Some of the pros listed by the University of Cambridge are that reflective cycles offer a structure to follow. For a professional practitioner who is new to using reflective practice, reflective cycles and diagrams can be useful to follow. By providing a series of steps to follow it allows a professional practitioner to have a starting point when using reflective practice. It allows them to reflect effectively and appropriately. Although in every day practice the models may not present as effective. Every situation a professional practitioner will experience will be different and might not fit into a reflective cycle at the time. The professional practitioner would then need to adapt their reflective practice based on the situation. Reflection is a process that is continuous and professional practitioners will reflect without realising they are doing so. 
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Schon developed a theory that states that they believed that skilled practitioners reflect effectively when they use their knowledge, experience and understanding of other theories to develop their own theories. Schon suggested when developing this theory that when a professional practitioner comes across an unexpected situation that needs reflection, it will reveal their ability to make adjustments to reflect during practice. Schon believed that you should reflect in and on action. When reflecting in action the professional practitioner is to reflect as it happens, to consider the situation, to decide how to act and then to ac immediately. When reflecting on action the professional practitioner should reflect after it happens. They should reconsider the situation and they should think about the needs that need to be changed. 
The Ladder of Participation created by Hart in 1992 is also an effective model to use when reflecting on professional practice. This model is a metaphorical ladder. Each level represents a child’s level of agency control or power. It enables professional practitioners to critically evaluate their skills and knowledge. This metaphorical ladder allows professional practitioners to enhance their communication through peer reflection and to better their understanding of teamwork and the needs of others. It also allows professional practitioners to develop mindful and critical awareness of themselves and others. 


Conclusion
To conclude, as a practitioner, following methods as mentioned above can be beneficial when demonstrating professional practice. Following models like these can be beneficial to a professional practitioner who is just starting their reflection journey. Reflection is seen as one of the key skills when working as a professional practitioner working in the early years setting or a childcare setting. The ability to reflect effectively allows individuals to ensure that they are providing the best care, education and learning opportunities for all children. Reflection is a skill that is used to better an individual’s knowledge and understanding and can improve their personal development. Reflection can also allow a professional practitioner to widen their knowledge on children’s developmental skills, their needs and their way of understanding themselves. Reflection can also allow professional practitioners to improve on other key skills such as communication. 
Some practitioners may find that using a reflective diary will help. By using this a professional practitioner can clearly reflect on previous practice and improve on situations for the future. Professional practitioners are able to use a reflective diary to reflect on lessons, activities and also situations. They are able to look back on specific dates and times and can possibly then plan the lesson or the activity for a different time or date if it was not successful on the first try. Some professional practitioners may also use a reflective accounts form. They may find this useful to document their reflective process in a professional setting. Some professionals may find reflective accounts form effective as they are able to follow steps and to record details of the situation or experience that they are reflecting on. Due to these forms being brief, it allows the professional practitioner to clearly record a description of the experience, their actions and also to include positive notes on the situation. It will also allow the professional practitioner to record what didn’t go as well during the situation, allowing them to reflect and then improve on the situation. Professional practitioners are able to access these forms from their setting and are able to keep these forms in their reflection file if needed. 
Reflection within Professional Practice
Being able to reflect during professional practice is a key skill. To reflect on your own practice as a professional practitioner is important as you are always reflecting on practice to improve your knowledge and to develop your professionalism. To develop knowledge and experience it is important that professional practitioners are able to reflect effectively. By using a reflective approach, professional practitioners are able to realise their own strengths, needs and barriers. They are also able to be in control of their strengths and personal development. Reflection is a key factor in a professional practitioner’s daily routine as is allows professional practitioners the opportunity to improve on their skills and strengths, but also their weaknesses. Reflection must be related to their work. For an early years setting the reflection must be based on teaching to be effective in the early years setting (Brock, 2014). Tarrant, 2013, state that a professional practitioner has a responsibility to ensure that the best care, education and learning opportunities are provided for all children.  
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