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Introduction 
This reflective essay investigates my career journey as of yet and how I plan to continue improving myself in the future. Reflection is a very important part of personal and professional growth because it helps people understand their experiences, show strengths and weaknesses, and plan meaningful improvements (Cottrell, 2021). To navigate this reflection, I will be using Gibbs’ Reflective Cycle, that includes six stages: description, feelings, evaluation, analysis, conclusion, and action planning (Moon, 2013).
Throughout this essay, I will apply three key models from the module to increase my understanding of my development: SWOT Analysis, Myers‑Briggs Personality Type, and Holland’s Career Theory. These models will help me explore my skills, personality, and career preferences in a structured way. By merging these theories with my real experiences, I hope to gain clearer insight into who I am as a learner and future professional. This reflection will also support me in pinpoint the next steps I need to take to improve my employability and confidence moving forward.
Description 
My career journey so far has been a mixture of education, work experience, and personal challenges. I finished my basic education and then moved into practical work roles, including working as a petrol station assistant where I handled cleaning, stocking, and general maintenance tasks. These roles helped me develop reliability, time management, and problem‑solving skills, even though they were not always connected to long‑term career goals.
A key turning point for me was realising that I wanted to build a more stable and meaningful career, which led me to start studying at university. Beginning the Professional Career Development module was another important moment because it made me reflect on my strengths, weaknesses, and future ambitions. Before this module, I didn’t think much about career planning — I mostly focused on working hard and supporting my family. But the activities in class, such as the SWOT analysis and Employability Skills Audit, made me think more deeply about what I want from my future.
Another turning point was completing the Myers‑Briggs personality test, which helped me understand why I prefer practical, hands‑on tasks. This made me rethink the types of roles I might enjoy in the future. Overall, my journey has been a mix of learning, working, and trying to build confidence in myself.
Feelings 
Throughout my career journey, my feelings have changed a lot depending on the situation. When I first started working, I felt motivated because I liked being useful and supporting my family. But at the same time, I sometimes felt stuck, like I wasn’t moving forward or using my full potential. This created a mix of pride and frustration.
Starting university brought new emotions. At first, I felt nervous and unsure if I would cope with academic work, especially writing. Gallagher (2022) explains that many students feel overwhelmed by academic expectations, and I related to that. I often doubted myself, especially when writing assignments or trying to understand complex theories. Sometimes I felt like everyone else understood things faster than me.
However, as I completed the reflective tasks, I started to feel more confident. The Johari Window activity helped me realise that other people see strengths in me that I don’t always notice. This made me feel more positive about my abilities. Completing the Myers‑Briggs test also made me feel understood because it explained why I prefer practical tasks and why I sometimes struggle with abstract theory.
Overall, my feelings have been a mix of anxiety, motivation, self‑doubt, and growing confidence. Even though I still make mistakes, I’m starting to feel more hopeful about my future career.
Evaluation 
Looking back, there were several positive aspects of my development, as well as challenges. One thing that went well was recognising my strengths through the class activities. For example, the SWOT analysis helped me identify strengths such as reliability, strong work ethic, and the ability to learn quickly (Cottrell, 2021). These strengths have helped me succeed in practical work environments and manage responsibilities effectively.
Another positive aspect was discovering more about my personality through the Myers‑Briggs test. Understanding that I am practical and observant helped me make sense of why I enjoy hands‑on tasks and why I sometimes struggle with academic writing. This made me feel less frustrated with myself.
However, there were also challenges. A major weakness identified through my SWOT analysis was my lack of confidence in academic writing and communication. Gallagher (2022) highlights that communication is essential for employability, so this weakness felt worrying. I also struggled with career planning because I wasn’t sure what direction to take. The Employability Skills Audit showed gaps in digital communication and self‑presentation, which made me realise I need to improve these areas.
Another challenge was dealing with self‑doubt. Dweck (2017) explains that people with a fixed mindset often avoid difficult tasks because they fear failure. I recognised this in myself, especially when I hesitated to apply for new roles or try new things.
Overall, the good parts of my journey were discovering my strengths and gaining self‑awareness, while the difficult parts were dealing with confidence issues and skill gaps.
Analysis 
To understand my development more deeply, I applied three key models: SWOT Analysis, Myers‑Briggs, and Holland’s Career Theory.
1) SWOT Analysis
My SWOT analysis highlighted strengths such as reliability, teamwork, and practical problem‑solving. These strengths were developed through real work experience, especially in roles that required responsibility and consistency. However, the SWOT also revealed weaknesses such as low confidence in academic writing and limited digital communication skills. According to Cottrell (2019), recognising weaknesses is the first step toward improvement, which helped me see these gaps as opportunities rather than failures.
2) Myers‑Briggs Personality Type
My Myers‑Briggs results suggested that I am practical, observant, and hands‑on. This explains why I enjoy physical tasks and why I sometimes struggle with abstract academic work. Gallagher (2022) notes that understanding your personality can help you choose roles that match your strengths. This made me realise that I may be better suited to careers involving practical problem‑solving, teamwork, or customer interaction rather than purely theoretical roles.
3) Holland’s Career Theory
Using Holland’s Career Theory, I identified that I fit into the Realistic and Social categories. Realistic types prefer hands‑on, practical work, and social types enjoy helping others. This combination explains why I enjoyed roles where I interacted with customers and solved practical problems. It also explains why I sometimes felt dissatisfied in roles that were repetitive or lacked human interaction. Robertson et al. (2020) argue that career satisfaction increases when personality matches job environment, which helped me understand why certain roles felt more meaningful to me.
Conclusion 
Reflecting on my career journey has helped me understand myself much better. I learned that I have strong practical skills, reliability, and the ability to learn quickly. I also realised that I sometimes underestimate myself and that confidence is something I need to keep building. The models I used — SWOT, Myers‑Briggs, and Holland’s Theory — helped me understand why I enjoy and enjoy certain roles and struggle with others.
I now understand that career development is not just about finding a job; it’s about understanding who you are and what motivates you, and what kind of skills you need to improve. I also learned that weaknesses like academic writing and communication can be improved with practice and support. Most significantly, I identified that I am competent of way more than I thought, and that reflection can help me grow both personally and professionally.


	Goal
	Specific Action
	Measurable
	Achievable
	Relevant
	Time‑Bound

	Improve academic writing
	Attend writing workshops + practise weekly
	Track improvements in grades
	Yes
	Supports university success
	3 months

	Build confidence
	Participate in class discussions
	Speak at least once per session
	Yes
	Builds communication skills
	6 weeks

	Improve digital communication
	Complete online digital skills course
	Certificate of completion
	Yes
	Needed for employability
	2 months

	Explore career options
	Research 3 career paths + speak to advisor
	Produce a short career plan
	Yes
	Helps future planning
	1 month
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