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[bookmark: _Toc130978073]Introduction 
A modern workplace refers to a working environment which embraces advanced technology, flexibility, collaboration and effective innovation that are implemented to meet the needs and expectations of employees and employers (Namiq, 2018). The modern workplace is significant since it allows employees to work remotely and encourages work-life balance as well as a culture of innovation that increases the performance of the organisation and the people. Self-reflection is important as it helps to identify the strengths and weaknesses that an individual has in learning development. Gibbs's reflective cycle entails six stages including description, feelings, evaluation, analysis, conclusion and action plan (Yaacob et al, 2021). This reflective report uses Gibbs's reflective cycle and focuses on my experiences in working with my group members on delivering a group presentation on Metropolitan Police Service (MPS). 
[bookmark: _Toc130978074]Reflection on experiences in working with my group 
[bookmark: _Toc130978075]Description 
[bookmark: _GoBack]For an effective group presentation on the Metropolitan Police Service, it was important that the group leader divided the work into subsections that helped each one of us to participate fully. Everybody was able to get a section to research it and provide effective and intensive research information on the Metropolitan police service as an organisation. We expected that the group presentation would be merged one afternoon to give ourselves enough time to decide on the format that we would use to present the work. However, when we sat down to combine the results we realised that some of us had not used PowerPoint presentations but had done on the word document. This was a bit difficult since we had to restructure the work and effectively came up with one presentation. This consumed most of the time as we used more time to find an effective structure to be used. We had also to drop some of our plans and concentrate on delivering a quality presentation and our group leader helped with the compilation of the work with our input. 
[bookmark: _Toc130978076]Feelings 
After being handed over the assignment, I realised that we had a lot of work to carry out and do more research so as to ensure that we produced satisfactory work on the Metropolitan Police service as an organisation. I was quite happy and thought that we had been smart since we had decided to divide the work between work. When I realised that I had not carried out research work before, I got frustrated and had to ensure that I looked for my colleague friend in order to give more directions on how to go about the work. I was certain that everything would go well since I had put up an effective schedule to help me carry out the research. Consulting with my colleague helped me to effectively increase my understanding of research information on the topic I was handling thus looking back, I feel satisfied that I decided to work on my subsection effectively.
[bookmark: _Toc130978077]Evaluation 
Working with my group members was important since it helped me to effectively understand the organisation that were we handling and increased my coordination and collaboration skills. It was a good chance for me to increase my teamwork skills since I was able to ensure that we delivered a quality presentation on the Metropolitan police service and effectively highlighted all the important areas that the module tutor had asked to handle. It was also a good chance for me to increase my academic study skills including research skills, time management and creative skills. The things that did not work well during the group presentation was that we assumed everyone knows the structure of presenting the allocated subsection which consumed most of the time when we met for combining the work thus time management was a bit challenging. We also failed to organise ourselves well as some of us submitted our tasks with improper planning and organisation. 
[bookmark: _Toc130978078]Analysis 
Working with my group members was important to me since it helped to develop effective teamwork skills that increased collaboration and coordination of the presentation that we were working on. Teamwork skills are important since they help to effectively work with others towards achieving a common goal (Britton et al, 2017). I was able to ensure that I carried out effective research as our group leader had assigned us different subsections to handle about Metropolitan Police Service. I learnt that factors that influenced group and team behaviours included leadership style, organisation culture, individual differences and team assize (Lee et al, 2019). 
I was able to learn how to create clear communication and its importance. Clear communication was important when working with the group as I was able to collaborate and express my ideas clearly and understand each other members' perspectives (Cheruvelli et al, 2014). Working with my group members was also important as I was able to increase diversity as most of the group members brought new ideas, perspectives and approaches to the subsections that they had been assigned by the group leader. I was also able to learn how to trust and respect each other’s views. 
One way that I positively affected my team members was by providing accurate and helpful information that supported the presentation that we were working on. I was able to provide insights into relevant factors that affected the organisation and also gave an effective conclusion to the presentation.  The team also affected me in a positive way by ensuring that it recognised my responses and approached the topic that I was handling with critical thinking and analysis. 
However, I also faced some challenges when working with my team including time-consuming when combining the presentation. We were not able to manage time effectively hence this affected our ability to submit the presentation on time. We also faced some misunderstandings, lack of clarity and miscommunication lack of communicating effectively. Another challenge that we faced was team members had different approaches to the work which led to clashes regarding the effective presentation style to be used. 
[bookmark: _Toc130978079]Conclusion 
Working with my team members was significant as it helped me to learn more and increase my coordination and collaboration skills so as to have a quality presentation on Metropolitan Police Service. I was able to gain different skills including communication and research skills. I was also able to provide accurate information on the topics assigned which increased the decision and productivity and performance of the team. 
[bookmark: _Toc130978080]Action plan 
	Area of improvement 
	Objectives 
	How to improve 
	Time-bound 

	Increase my communication skills 
	To effectively increase my communication skills so as to present information in a clear and understandable way 
	Encourage active listening and ask for clarification when needed. 
Engage in regular team meetings to help me convey information clearly and improve in communicating 
	3 months 

	Different working styles 
	To learn effective learning styles that are used when making presentations 
	Establish ground rules and protocols for working styles and structures used in presentations 
	4 months 

	Improve time management 
	To increase time management skills
	Engage in more planning and organising my time effectively by use of a proper schedule 
	6 months 



[bookmark: _Toc130978081]Conclusion
From this reflection, I have been able to note the lessons attained from the group presentation.  For example, I was able to collaborate and coordinate with others and improved on teamwork skills.  However, I need to work on my time management, working style and communication skills. 
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