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For a company it is necessary to be developed on the fundamental trio of beliefs, attitudes and values. 
The attitude most likely can be described as an arrow which indicated the weight of a scale. (Anthony S. Cooper, 2009)
On that scale the individual puts the effects of a cause. Here the arrow could goup which mean a positive attitude from the individual or the arrow could go down, which also means a negative attitude from the individual, imaginary speaking. In regards of a company, it is attitude stand with its own actions related to its employees, suppliers, neighbourhood community or the decisions made and taken in regards of busines.
(Andrew M.E. Thomson, 2001)
The most important piece from the company stands with the employees. 
The attitude could be seen in how a company talks and behaves in relation with another company. (Anabelle Steward, 2007)

Speaking about beliefs and what they represent and how they can be identified it is quite simple. 
As a proof of that, the beliefs could be seen in a person attitude. 
To put it simple, a belief could be of two types. (Carolina D. Dwarfed, 2014)
· Seen.
· Unseen.
The “seen” beliefs could be justified by proof of existence. For instance, if an individual want to see the Sun, all he needs to do is to rise the head up and watch the sky. If it is cloudy, then the individual can see the daylight and that is the proof that the Sun really exists. (Catlin C. Cherry, 2017)
The “unseen” beliefs could be explained by personal beliefs, spirituals and religious. Most likely they come from people with a culture in their families. Is God real? This is one of the millionaire dollars questions asked now more then 2000year ago. And the answer will be different, depends on which category people are asked. 
Having a belief means that no actual proof of existence is needed. 
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Values stand on the bottom of every single one of us. When it comes to personal values, they are a broad desirable goal that motivate people's actions and serve as guiding principles in their lives. (Jamie Cawley, 2018)
The values can be learnt in childhood from parents and families. And those values will remain with the individual for life. 
Important values could be added later during school and University along side with the ability of choosing between what is good and what is bad and how to approach those two important segments. (Michael Floyd, 2016)
Values are with us in the daily basics and are guiding out actions even if we realised or not. (Nils J. Simson, 2014)
If an individual decides not to lie, or to steal or to do any harm so someone else, there it is a proof of positive values. If someone decided to do otherwise, it is meaning the opposite, but it is not the end of the world for the individual who choose to do wrong then good. The values of being a good Samaritan could be learnt at pretty much any age. And the explanation why someone will choose bad instead of good could be a result of an influence and lack of education. 




This Transcript it is about discovering values, beliefs and attitudes in Facebook. 


At first, in order to talk about Facebook, it is necessary to understand that this is not it is original name. The first name was “Follow Back”. This name was considered as main option for the online platform having the meaning of one person it is following another and that is the way who “Follow Back” was formed. A bit later, they change the name in Facebook because popularity wise it did not sound well. 
The official stated purpose of Facebook is to make the world more open and connected. Facebook's latest mission statement is that people use Facebook to stay connected with friends and family, discovering what is going on in the world and share and express what matters to them. 
As this been told, it is easy to see that Facebook is taking in consideration “family” as an important source of values. 
Facebook is defined as an online social networking website where people can create profiles, share information such as photos and quotes about themselves, and respond or link to the information posted by others.
 (Oscar Kirkpatrick, 2011)
What makes Facebook unique is the ability to connect and share with the people at the same time. For many, having a Facebook account is now an expected part of being online, much like having an email address. And because Facebook is so popular, other websites have worked to integrate Facebook.
According to a study conducted by Leif Dentil at the University of Gothenburg, spending time on Facebook can become addictive and can cause:
· Loss of Productivity. Facebook can be a serious threat to the productiveness of both students and employees.
· Malware & Viruses.
· Identity Theft.
· Antisocial Behaviour.
· Relationship Problems.
While there are many benefits to having a Facebook account, there are disadvantages to consider as well.
· Pro: Keep in Touch.
· Pro: Share with Others.
· Pro: Keep a Journal.
· Con: Lack of Privacy.
· Con: Time-wasting.
· Con: Targeted Advertising.
But with those things having in mind, one questions is risen. Is Facebook a reliable source? If yes, why? 

Facebook its present in out life even if most of the people disagree with it. Facebook it is like a rocket handled by a baby, as they said. 
It can produce harm and it can be benefit as well. (Timur Khan, 2017)
In nowadays, where it seems that people have everything but time. Having a way to communicate with the dearest people in life (children, parents, partner, friend, etc) it seems to be very important. Facebook seems to understand this importance and act on it. People can make a video call on high quality and speak with family. Rather then that, Facebook, does not stop people from adding a fake profile, fake details and fake posts. From this point of view Facebook is not a reliable source of information. 
Of course, Facebook can be used to spy on people and to steal the identity and so on. But those facts are in the past. Now Facebook its safe and very welcomed if not needed in the actual rushing life. 
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