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Executive Summary

The purpose of this report is to understand how you can apply learning methods to enhance your personal development and skills. 
This report will focus on development tools that gives us knowledge on our understanding through utilizing methods that are renowned in industry, as well as the psychological elements that some of these models entertain.
The reporter has gone through a process of analysing his skills and needs, in order to achieve his goal.



























Contents
Executive Summary	1
Introduction	3
1.0	Findings & Reflection	3
2.0 Self-Analysis/Awareness	3
2.0.1 Maslow’s Theory of Needs	4
2.0.2 SWOT Analysis/Self-Assessment	5
2.0.3 Skills Audit/Self- Assessment	6
2.0.4 Johari Window/Self-Development	7
2.0.5 The Kolb Learning Cycle / Self- Development	9
2.0.6 Questionnaire- VARK	11
2.0.8 Smart Goals	12
2.0.9 Go Mad	13
2.0.10 Personal Development Plan	15
3.0 Recruitment & Selection	16
3.0.1 Workplace Law & Policy	16
3.0.2 Planning & Job Advertisement	16
3.0.3 Candidate CV & Cover letter Analysis	18
3.0.4 Review & Short List	18
3.0.5 Interview	18
Conclusion & Recommendations	19
Appendices	20
	21
 	22
Reference	24






Introduction


Professional Career development is an important aspect in personal development, it will help you achieve a better understanding of yourself, as well as increase the chance of success in becoming employable.
In this report I will be talking about skills that we can gain to become more self-confident and realistic about our future goals, learning styles that can give a better understanding in how we define ourselves, as well as several models that theorises and puts things in to perspective.
By completing many models and questionnaires I have understood the relevance to these tools, and how it gives meaning to what we think we no.
The report will also give insight to how the recruitment process works by understanding the steps necessary to attain a job.



 













Findings & Reflection 
Pt (1)
Reflection as defined by Morgan (2017), says that the process of considering what we do and how its done, with the idea to see if one can improve their selves.
In January 2018 I started the Cert HE Course at the University of Wales Trinity Saint David, with the intention to further advance in my chosen career.
The Cert HE Course was chosen mainly because it contains the right modules that will help me understand the skills that will be required to develop my own personal skills that I already possess, as well as a better and clear understanding of the foundations on how to be more employable.
I will reflect on the learning experience gained through this module, Professional Career Development.

2.0 Self-Analysis/Awareness

I will talk about the strategies, theories and the planning process in depth, as well as to demonstrate with several learning styles and models that will help me identify my development needs.

2.0.1 Maslow’s Theory of Needs

Maslow (1943) developed a theory on what motivates human behaviour, his work is best known as ‘The Maslow’s Hierarchy of Needs’, this concept was researched in the United States of America.
According to Morgan, (2017) Maslow’s theory sets out a platform with several levels in which motivation takes place. The concept is, to achieve the lower levels before progressing to the next.
Levels of motivation that Maslow indicates are as follows –

5 Creativity, self-fulfilment, morality, personal growth.

4 Achievement, confidence, reputation, respect.
3 Family, friendship, intimacy, trust, acceptance.
2 Health, stability, freedom, employment.
1 Air, drink, food, warmth, shelter, sleep.

I will evaluate the five levels of motivation around Maslow’s concept and give examples then a brief outline in to how I place myself within Maslow’s theory.
Physiological needs-The basic human necessities of survival in which a person needs to live. The need for air, food and drink are essential so is the need for sleep and shelter, these are the basic amenities of life.
Safety and security- Health, stability, freedom and a secure job can only be achieved if the physiological needs are fulfilled then the measures for security can be implemented to feel secure in one’s situation.
Love & Belonging- The need for love, family, friendship, trust and acceptance, feeling wanted and a sense of belonging can only be met once the lower levels are satisfied.
Self-Esteem- Maslow put these needs into two categories (I) esteem for one’s achievement, and (ii) the desire for respect and reputation from others example, status, or class. Maslow indicated that the need for respect or reputation is most important for children and adolescents and precedes real self-esteem or dignity, (McLeod 2017).
Self-Actualization-  Self-fulfilment, personal growth and to become everything one can become. This level is the highest in Maslow’s hierarchy of needs and can be met once all other levels are satisfied, (Professional Academy ,2018).
To understand my personal level within Maslow’s hierarchy, I have identified that the first three levels are satisfied this is because they are deficiency needs which has been met through my current standing. The forth level is where I am, and the desire for growth and to satisfy my needs to reach the next level has become stronger.
By completing this current course, it will enable me to develop myself and look forward to the next level of motivation as I can look for a better career in which I can have full satisfaction leading to higher needs.



2.0.2 SWOT Analysis/Self-Assessment

A (SWOT) is an analysis tool used to evaluate an organisation or can be applied to an individual in pursuit to achieve a better opportunity towards their career goals.
SWOT which stands for Strength, Weakness, Opportunities and Threats, was originally devised as a business tool by C. Roland Christensen, Kenneth Andrews, Edmund P. Learned and William D. Guth in the 1960s, (Martin, 2018).
I will conduct a SWOT analysis to understand my strengths and weaknesses, the opportunities and finally threats, this will give me a better insight on how I can use this tool to develop my awareness and apply necessary changes that will enhance my personal development.





Akbor Ali SWOT Analysis
Source: Burton (2012)   Fig 2
























The SWOT Analysis and its results show that my weaknesses can be turned in to my strengths by converting them in to opportunities by reflecting on the threats they pose to me, and a more direct approach with further planning will be necessary to achieve this.
I need to develop those deficiencies and make them in to opportunities which in return can be my strength going forward. 

2.0.3 Skills Audit/Self- Assessment

We all need some form of skills for us to succeed in whatever career we decide to follow. And by identifying the skills needed we can achieve our goals and be successful.
Most employers will look for skills that can be enhanced and transferable to what they require, the more skills that you have the better the chances are for you to be employable. It is very important to know what the most wanted skills in the workplace are, because employers realise that it is a lot easier to train individuals who have transferable skills, that can be easily implemented to the organisation’s needs, (SkillsYouNeed 2018).
I will use, a skills Audit to find out what skills will be required for me to target my chosen career.
The Skills Audit will allow me to identify which skills I am more confident with, by rating my skills ability that I have, and skills that will be needed in the future. 

Akbor -Skills Audit
                                                                                   Fig 3
		Skills and Knowledge That I currently possess which are important to my current standing	Ability Rating (1-5)	1-No current competency	2-Some Awareness but not competent to use	3-Familier (some competency)	4-High level of competency	5-Fully competent
Confidence	4
Problem Solving	4
Communication	4
Social Skills	4
Leadership	4
IT Skills	3
Experience	4
Team Player	3
Time Management	3
		Skills and Knowledge that I consider important for my future career	Ability Rating (1-5)	1-No current competency	2-Some Awareness but not competent to use	3-Familier (some competency)	4-High level of competency	5-Fully competent
Numeracy	3
Writing Skills	3
Geographical Knowledge	2
Chemistry Knowledge	2
Research Skills	3
Zoology Skills	2


My results from the Skills Audit, indicates that, I am confident in most of the skills that I have but need to improve on a few important skills such as, Time Management, IT and Team Work, and need to better myself on certain skills such as, Numeracy, Writing and research skills. This will be possible by actively committing more time to my development, as well as commitment extra courses can be taken to improve on these weaknesses. 

2.0.4 Johari Window/Self-Development

The Johari Window, a tool created by Joseph Luft and Harry Ingham in 1955. It’s a useful psychological tool to enhance your understanding and a good training method to develop ourselves, (Self-Awareness 2013).
The Johari Window is made up of four quadrants, each with its own purpose. These four panels are categorized in sections that create a scenario of questions that enable a person to understand themselves better, as well as developing their self-awareness.
These are as follows-
Arena - This is the first panel in which you are open about your behaviours, thoughts, feelings, skills and are aware of the capabilities that you may have, and this will also be known to all around you that have a connection with you whether it be friends, family or work colleagues, Baker (2012). Example: I know I can drive and so everybody around me can see this.

Facade - This panel is an area which we tend to shy away and hide from others, whether it be a certain ability or skill that we decide not to share with others, or even habits that might be embarrassing, Baker (2012), but it is known to yourself and hidden from everyone else. Example: I like to give charity, but I don’t like telling anyone about it or that I am a shy person when it comes to talking to the opposite gender.

Blind Spot - The Blind Spot is the area that is not known to ourselves but is known to others. This can be difficult to manage as others can see things in you that you can’t see, Mulder (2017), this can be several things like if you use the same word or repeat yourself in what you say and even behaviour patterns that you may not notice but others do. Also, in the work place you might have certain skills that others can see but you can’t. Example: I am unknowingly performing three to four tasks at the same time, others will notice that I can multitask, but I do not know that I possess this skill.

Unknown - The last panel in the quadrant is the most difficult one to comprehend as this is the area where neither you or others can see, this undiscovered self may include good or bad things that might remain hidden forever , or may be discovered in a situation that may arise, alerting you to either, a new found quality or an unknown behaviour,(Changing Minds 2018). Example: I or others will not know that I would be able to sky dive unless I try this it will remain unknown.
Below I will demonstrate and apply the Johari Window model to better understand my self-development needs, to perform this I will be asking a family member and a friend to give their account of my personality traits or skills that I am unaware of.
Akbor Ali- Johari Window
Source, Morgan (2017)   Fig 4



















The Johari Window has given me a deeper understanding of myself, and a platform on which I can develop and improve. The results will be useful for self-awareness, this is because the arears that where unknown to me and known to others were quite surprising to learn. 
This Module has given me a better understanding and a learning experience, especially Academic Writing. Before I started this course, I thought it was not possible to do, but the feedback from tutors have been inspiring and motivating.
 






2.0.5 The Kolb Learning Cycle / Self- Development

David Kolb first published his experimental learning theory in 1984. His learning style theory is represented by a four-stage cycle in which the learner can learn through discovery and experience, McLeod (2017). It’s a reflective model that helps you learn from your experiences.
These stages include –
Concreate Experience: The first stage of the cycle is when a person has an experience to 
observe and then learns from the experience by actively participating and learning from it.

Observation and Reflection on Experience: In the second stage, the person will reflect on the experience before making a judgement, notice should be taken for inconsistencies between experience and understanding, the purpose of this is that the individual should reflect on the matter and find an understanding on the experience, (eXplorance 2018)

Theorising and Development of Concepts/ideas: This third stage is where the learner understands from the experience and tries to interoperate the events and links them together, reflects on what they know and may involve others such as, lecturers or even draw upon books to extract a theory to develop and learn.


Active Experimentation: The fourth stage of the learning cycle is where the learner applies what they have learnt and puts this in to practice. Plan towards on how to apply this new-found knowledge actively and learn from it, (Learning Theories 2017).


The Kolb’s Learning Cycle is extremely effective only when all four stages are executed, only then can the model be used actively as a learning process. 
I have applied the model to myself using an experience that I had, to give a clear understanding as to how this model works.
Below is a model of the Kolb’s learning Cycle as well as my personal experience within.







                                                                      Kolb’s Model (1984)	Morgan (2017) Fig 5





























2.0.6 Questionnaire- VARK

The purpose of VARK is to find out something about you that you may not know and gives a good indication as to what an individual’s learning preference might be. This is achieved by asking a set of situational questions and then asks for your preference. In doing this an individual can understand their learning style, the acronym VARK stands for Visual, Aural, Read/Write, Kinaesthetic, (VARK 2018).
I have completed the VARK Questionnaire, which I have included in the Appendices, (Appendix C), there is also a full break down of the acronym VARK.
The results show that I fall in the Read\Write category, which is to say that I prefer to take information displayed as words, learning materials such as books and text-based literature.
To an extent I believe that this is not as accurate as it can be mainly because writing is a personal weakness of mine, but on the other hand I do like to read a lot.
   
2.0.7 Questionnaire -Honey & Mumford

The Kolb’s learning Cycle is an inspiration to many in the field of Learning Style Theorists, and here I’m going to talk about Peter Honey and Alan Mumford.
Peter Honey and Alan Mumford inspired by The Kolb’s Learning Style model, has developed a Learning Questionnaire based upon Kolb’s Model,  they found that Kolb’s model was more direct and had  low validity with managers, (The e Learning Network 20117), so instead of asking individuals directly how they learn, Honey and Mumford devised a questionnaire that probes the general behavioural tendencies of people, (The e Learning Network 20117).
Honey and Mumford learning tool was created in 1986, and identified four learning styles which are: Activist, Reflector, Theorist, and Pragmatist, a break down will be available along with a completed Honey and Mumford Questionnaire which I have included in the appendices, (Appendix A/B). 
The results show that I fall on both ‘Theorist and Pragmatist’ with equal points.
I am keen on new ideas and I do like a challenge, example: this Module to me is all about how to develop myself to become more employable, this I believe shows my Pragmatist side because it’s a new challenge. And to show my theorist side I have learned new things by observing and understanding this complex new challenge.






2.0.8 Smart Goals

SMART goal setting is an important way of monitoring personal growth. SMART is an acronym and stands for Specific, Measurable, Achievable, Realistic and Time bound. SMART goals can be used in different settings, like personal use or business use, (Study.Com 2018).
I have done a SMART Goal on myself, for the career I have chosen to do.

Akbor Ali: SMART Goal





S	SPECIFIC	To be a Marine Biologist by completing a three-year course in University of Swansea and acquiring the relevant qualifications.   
M	MEASURABLE	I will finish my course in three-years and I aim to become an active Marine Biologist on the fourth year.
A	ACHIEVABLE	I will have my qualifications then will start applying for the post at the Marine Biologist Centre.
R	REALISTIC	Becoming a Marine Biologist will give me financial benefit’s as well as, piece of mind, as this is my dream job.
T	TIME BOUND	After this current course I will undertake a three-year University degree in Marine Sciences with an aim to be an active Marine Biologist by the fourth year.








2.0.9 Go Mad

I will be using The GO MAD Results Framework to help me define my Career Goal as I did with the SMART Goals Table. The GO MAD Framework can be used to gain clarity, explore possibilities and build a plan of priorities, (GO MAD Thinking 2018).
To do this I will use my chosen career goal which is to be a Marine Biologist.

S-Strengths
I-Importance
T-Task
B-Buy in
A-Achievability
C-Check

2.0.10 Personal Development Plan








3.0 Recruitment & Selection
Pt (2)

Every Organisation as it tackles environmental changes and looks towards growth, demands for better customer care and loyalty to the company’s brand, becomes more of a challenge. With almost a constant shift in governmental policy’s, it’s a constant battle to maintain motion in the competitive market, (Richards 2018).
A company must constantly review how it can remain in this market by stream lining its processes and policy’s using the business tools and models available to them. 
One such element is the Recruitment policy. For a company to thrive, it must have a good and efficient work force. 
The Writer will identify the planning procedure and the steps that need to be taken by the chosen organisation, from application stage to employment, to fill the available position of a Marine Biologist.
 
3.0.1 Workplace Law & Policy

Equal Opportunity: Laws and rules that promote Equal Opportunities in the work place such as, sexual orientation, religious, cultural and ethnicity discrimination are discouraged through this policy so that all will be treated fairly and equally.
Health and Safety: Workers have the right to work in environments where risks to their health and safety is properly controlled, (HSE.gov 2018).
Personnel Policies: State business hours, terms of employment, wages or salary (and bonuses, if any), insurance and health benefits, paid or unpaid holidays, sick leave, and pension, (Converge Point 2017).
Common Law: Clearly state the terms of contract to the employee, direct instructions and demonstrate authority.

3.0.2 Planning & Job Advertisement

The Marine Research Company, has a Job opportunity available to suitable candidates. The Company has an option to advertise internally or externally.
Internal Recruitment:  Internal recruitment is a process where a company will use internal sources to fill a vacancy with an existing employee of the Company, (Usher 2017).
External Recruitment: This is the process where the company through its HR department will advertise for a potential candidate from outside of the company.
Human Resources department will be advertising externally, using online based recruitment organisations such as, Indeed, Fish4Jobs, Linked In and its own online portal.
Job Description 	The Marine Research Company

Marine Biologist – Permanent
Hours – 40-50
We are dedicated to a mission of “Connecting us with our Oceans”, inspiring everyone 
to act towards sustainability and conservation of the marine environment.
The position will involve the following responsibilities:
Observe the behaviour and characteristics of aquatic creatures, including protected species.
Analyse the effects of human activities on aquatic life and the environment
Undertaking desk studies, literature reviews and data analysis, as well as assisting with preparing reports to a high technical standard and within deadlines
Assisting in the production of Environmental Impact Assessment documents


The successful candidate will have:                  Qualifications:
 A logical and scientific mind 	
 Numerical ability 
 Meticulous attention to detail 
 Excellent analytical skills 
 Teamworking and interpersonal skills 
 Communication skills

Salary £40,000 - £54,000 Per Annum
All applications will remain completely confidential between yourself and The Marine Research Company, you will not be added to mailing lists and your details would NOT be passed on to anyone without your prior authorisation. 
Closing Date: 25th April 2018
We will be looking to interview in week starting 29th April 2018







3.0.3 Candidate CV & Cover letter Analysis

The motivation of a candidate is a demonstration of professional intention, if the candidate mentions that the job was applied to further his/her career in this field this then demonstrates their need to develop their skills. Other reasons can be that of economic or financial these reasons should be questioned as to why, (Martin 2015).
Analytical Reading of the candidates cover letter is something that should be done, this will indicate if the information is relevant to the current job specification.
The candidate should provide a statement as to how he/she would fit in to the position their applying for, as well as give a clear indication they have read the full job description and no what is required from them.
The Curriculum Vitae (CV) should contain all the relevant qualifications and skills that were on the cover letter to understand the candidate’s full capabilities. Check Facts if there are skills on the cover letter that’s not on the CV then it should be a concern, (Martin 2015), revaluate and ask questions.
3.0.4 Review & Short List

It is good procedure if all search committee members look through all Applications to ensure more than one person assesses their credentials and that individual opinions or biases is avoided. Alternatively, Human Resources may perform this function, (University of California 2014).
3.0.5 Interview 

Panel Interview: This form of interview generally consists of a chairman and several people sitting as a panel.
Assessment Centres: Normally set up so employers can asses your work place skills.
Face to face Interview: Normally an interview between you and one member.
The Writer has chosen the Face to Face interview as it is a specialized job. The interview to take place with relevant questions and responses.
Employer –“Tell me about yourself” Candidate-“ Always enjoyed researching the Marine Environment” Employer “What are your core Strengths” Candidate “My hobby and qualifications in Marine Science and my experience reflect my abilities to research this field” Employer “What are your career goals” Candidate “My ultimate goal is to become head of research in the field “ Employer” Why leave your last job” Candidate” I’ve been working there for 5 years with much experience and skills but the company did not offer me a promotion” Employer “ What is your biggest weakness” Candidate “I am more experienced and my skills out stretches my position” Employer” What do you no about this Company” Candidate” A good company with great management structure”

 






Conclusion & Recommendations 

This module has given me knowledge needed to better my chance in attaining my goals and a clear strategy in how to develop my personal strengths and turn my weaknesses in to opportunities. 
I will need to plan and believe that once this course is complete I can further enhance my career prospects by enrolling in to another course that will enable me to gain further qualifications, that is necessary for my chosen career.
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14,1 get on bestvith logical, analytical people and less well it spontanous, "irational”

15.take care over the inerpretation ofdata avalable o me and avoid jumping fo
concusions

16. 1k to reach a decision carefuly afer weighing up many allematives
7. fm atracted more 1o novel, unusualideas than to practical ones

000 000 000000 oooooo

18. 1 don' ke disorganised things and prefer o it hings into a coherent pattem
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52, end o ciscuss specifc iings with people raher than engagingn soca discussion
53,11 people who approach hing reasical athe than theoretically
54.Inciscussions | g impatient withirclevancies and diressions

55,11 have a repot o wre | fend o produc bt ofdrafis before sefting n the inal version
56,1 am keen f iy things outfo see ifthey work i practice

57.1am keen to each answers viaa logicalapproach -
55, enoy being the one tha talks alot

59, Indiscussions | often find | am th realist, keeping people o the point and avoiding wid
speculations

601k to ponder many allematives before making up my mind L
61, n discussions wih people | ften ind 1 am the most dispassionate and objecive

62 In discussions I more kel o adopt a low profi” than to take the lead and do mast of
the taling

3.1 ke fo be able to reate current acions o a longer ferm bigger picture

4. When things go wrong | am happy to shrug it off and "put t down fo experience”
651 end 10 reject i, spontaneous ideas as being impractical

66,1t best totink carefully before faking action

67. O balance | do the istening ather than the talking

6. 11end 1o be tough on people who fid  dificult 0 adopt a logical approach
6. Most times | believe the end justfes the means

70. 1 dort mind hurting people's feeings 5o long as he job gets done:

71,1 fin the formakty of having specfc objecives and plans sifing

72. 1m usualy one of the people who puts ife into a party

73. 1 do whatever s expedient o get thejob done.

74,1 quickly get bored with methodical, detaled work.

75.1 am keen on exporing the basic assumpfions, principles and theories underpinning
things and events

76, Ym ahiays interested f ind outwhat peaple think
771k meetings t be un on methodical ines,sicing to i down agenda, e
78,1 steercear of subjective o ambiguous fopis

7. enjy thedrama and excement of a.cosis sfuaion

0. People ofen ind me insensiv to tei fecings.
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19,1 accept and stick 0 1aid down procedures and policies 50 long as | regard them as an
efficient way of etiing the job done.

20,1 ke torefate my actions to a general princple:
21, discussions | ke 1o et straight o the point

22.1 tend 1o have distant,rather formal elatonships wth people atwork
23, 1thive on the challenge oftacking someing new and diferent

24. 1 enjoy fun-oving, spontaneous people:

25. 1 pay meticuous atenton to detal before coming 1.3.caoclisian B

26.1nd f ificult 0 produce ideas on impulse:
27. 1 beieve in coming tothe pointimmediately
28, 1:am careful notfo jump to conclusions to0 quickly

29, 1 prefecta have as many resources of information as possibl - he more data to tink.
over the befter

30. Fippant people who dont take things serously enough usual rfate me
31. Tistento ofher people’s piis of view before puting my ow foruard

32 1tend tobe open about how m fecing

3. In discussions | enjoy walching the manoeuvrings ofhe other partcipants

34, I prefer o respond to events on a spontaneaus, flexible basis rather than plan things out
nadvance

35, IHend 10 be afiracted o fechniques such as netvork analyss,flow chars, branching
programs, contingency planning, et.

36, ltworties me i bavfa ush out  piece of work o meet a iht deadine:

37. Iendto judge people's deas on their practical merts

33, Quiet thoughtul people tend o make me feel uneasy.

39, I often get mitated by people who want o rush things

40, 1tis more important o enjoy the present moment han fothink about the pastor fulure

41, 1 think thatdecisions based on a horough analysis of l the informaton are sounder
than those based on nfifon

42, ltendto e a perectonist
43, I discussions | usually producelfs of sportaneous deas

44, 1nmeetings | put forward practecal ealitc ideas

45, More.otenhao no, ks are ther fo be broken

45, 1 prefr tostand back rom a suation

47. 1 can oftn see nconsistences and weaknesses inalhe people’s arguments
42, On balance | tak more than sten

45,1 can often see bete, more pracical ways fogetthings done.

50. 1 hik wotenrepors should b shartand o the point

51. 1 belive that rational logical thinking shoukd win the day
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Honey and Mumford learning tool was created in 1986 and identified four learning styles which are:

e Activist: If one falls in this category they usually are hands on and learn by involving
themselves completely in what activity they do, example: Group discussions, Problem
Solving, events and other open activities.

e Theorist: A Theorist will usually demand an answer to every question posed, they will
normally adapt and integrate observations into complex but logically sound theories. For a
theorist its more about understanding through logical and rational means, Beever (2017).

e Pragmatist: A pragmatist is usually keen on trying out new ideas, they are practical and like
to get on with things, act quickly and are down to earth. Their people who like a challenge
and discover new ways to use their ideas.

e Reflector: In most circumstances a Reflector is usually the person who would observe before
they talk in a discussion, they like to collect information or data before they give a
conclusion and have a quite persona to them, Beever (2017). A more critical way of thinking,
and usually will stand back and observe before presenting their argument.
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One of the most common and widely used categorizations of Neil Fleming's VAK/VARK model :
the various types of learning styles is Neil D. Fleming's VARK
model (sometimes VAK) which expanded upon earlier Neuro-linguistic
programming (VARK) models:

o visual learners;

auditory learners; information, :“a‘r’nye::c :z‘e q:le;p:ﬂo

reading-writing preference learners.

o kinesthetic learners or tactile learners. § —
Read & Write
. S h )
Visual learners have a preference for seeing (think in pictures; s wit asmg
visual aids that represent ideas using methods other than
words, such as graphs, charts, diagrams, symbols, etc.).

Auditory learners best learn through listening (lectures,
discussions, tapes, etc.).

Tactile/kinesthetic learners prefer to learn via experience

—moving, touching, and doing (active exploration of the world;
science projects; experiments, etc.).

<
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‘You are about to purchase a new stero. Other than price, what would mst influence your
decision?
he salesperson teling you what you want to know
seading the details sbout it
playing with the controls and stening o it
4 itlooks really smart and fashionabl.

ecall a time in your ife when you leamed how to do something ke playing a new board game Try
o avoid choosing a very physical sill e rding a bike.  leant best by
a. visual clues  pictres, diagrams, charts
writen instructio
c.  listening o samebody explaining
& doing it or trymgit.

‘You have an eye problem. I would prefe the doctor to:
2. tell me whatis wrong.
b, show me a diagram of what is wrong

e model to show me wiat is wrong,

‘You are about o leam to use 3 new program on a computer. I would:
it down at the keyboard and begin o experiment with the program's eatures
b, read the mamal which comes with the program.
. telephone a friend and ask qestons about it.

‘You are staying ina hotel and have a renal car You would ik to i
addressTocation you do not know. T would ike them o

2. draw me amap on paper.
b, tell me the directons.
. write down the directions (without a map).
& collect me from the hotel in their car.

Apartfrom the price, what would most influence your decision fo buy a particular te
a Thave used  copy before
b. 2 fiend tlking sboutit.
quickly reading parts ofit
4 tewsy

‘A new movie has amived in fown. What would most influence your decision to g0 (or ot g0)?
2. Theard a radio review about it
Iread a eview about i
¢ Tsawa preview of it

Do you prefer  lecureror teacher who.
2 atextbook, handouts, readings
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The VARK Questionnaire - English Version (
How Do | Learn Be:

mething about your preferences for the way you work wih
o e sty and one partof that learning style is your preference for

the intake and ouiput of ideas and information

Choose the answe which best explains your preference and circle the lefer next to it. Please circle more han

e ifa single answer does not match your perception.

‘Leave blank any question which does not apply, but 7y to give an answer for at least 10 of the 13 questons.

e completed the guestionmaire, usethe marking guide o find your score for each of the
. Visual Aural, Read Wiite and Kinesthetic. Then, o calculte your preference, use the Scoring

She s staying in.a hotel i town and wansto-
‘She bas a enta car. I would:
a draw a map on paper
tell ber the i
c. write down the diectio
4 collect ber fom the hotel in my car

2 Youare not sure whether a word should be endent or ‘dependant. I would:
2. look it up n the dictionary.
b, see the word in my mind and choose by the way it looks:
¢ sound it outin my mind.

& wite both versions down on paper and choose ope.

‘You bavejust received.a copy of your itnerary for a world trip. This i ofiter
would:
2 phone ber immediately and tellher about it

b, send ber a copy of the printed ifneray.

. show her on 2 map of the world.

4 share what I plan to do ateach place I vi

4. Youare going to cook something s a special reat fo your family. I would:
ook something familir without the need fo insructior
b, thuumb through the cookbook looking for ideas from the pictures.
. referto specific cookbook where thre is  good recpe.

A group of tourists s been assigned to youto fnd out about wildife reserves o parks. I would:
2. drive them to a wildife rese
b, show them. .
e them pamphlets or a book on wildlie reserves or parks
e them a falk on wildif reserves or paks.
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