


7\
R
B

* Create predictive ‘better decisions in

anaging human .

%



| applicants’ profiles

* Use of ML ‘ormation from social media

GEERE et a ., 20128/ -
* Linguistics Inquiry and Word Count System(LIWC) can extract and analyze ?
/ linguistic feature that act as markers of personality

%




® AUTOMATES — ? ® TARGET A WIDE

(f CONSUMING AND REPETITIVE T —— AUDIENCE AT A SMALL COST
TASKS



Analyze word used, type and meaning of sentences and facial movements
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