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Job Advert
Care Assistant
The closing date is 01 May 2026
Apply for this job
Job summary
The Care Assistant role at Agincare UK in Nottingham offers a rewarding career where you can make a real difference in people's lives. The position is a permanent role with a competitive hourly rate of £12.50 on weekdays and £13 on weekends, plus mileage and other benefits. Agincare is a family-run business that has been providing care and support since 1986, with over 4,500 team members across England.
Main duties of the job
As a Care Assistant, you will be responsible for supporting our customers in a variety of ways, including providing personal care, administering medication, light domestic duties, preparing meals and snacks, shopping, and companionship. You don't need previous experience or qualifications in care - what's important is your passion, motivation, and desire to help your community. Agincare provides comprehensive training, free of charge, to help you succeed in this role.
About us
Agincare UK is a family-run business that has been providing care and support to people since 1986. With over 4,500 team members across England, Agincare is one of the UK's largest care providers and is committed to supporting care leavers and promoting equal opportunities.
Details
Date posted
02 March 2026
Pay scheme
Salary: £12.50 to £13 an hour
Contract
Permanent

Working pattern
Full-time
Reference number 1468709905
Job locations
Agincare UK
Nottingham
NG5 6GP
https://www.jobs.nhs.uk/candidate/jobadvert/L0014-26-0
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                                                      Curriculum Vitae (CV)
Martin Ogadimma
77 Radford Boulevard.
Nottingham
NG7 3BQ                                                                                                                                                                                                                          
Email: martinsuccess@yahoo.co.uk
Personal Profile
I am a committed and compassionate person i looking for work as a social care or healthcare assistant. I'm dedicated to providing person-centred care, encouraging independence, and helping those who are vulnerable. I can operate well in a care team while upholding the dignity and respect of service users, and I have excellent communication skills and patience.
Key skills
·  Empathy and compassion
· Listening and communication abilities 
· Awareness of safety
· Cooperation and teamwork
· Maintaining and reporting records
· Encouraging self-sufficiency and health
· Reliability and time management
Work Experience 
Health care assistant, care support worker, various care homes, and community care. From 2015 to the present
· Helped seniors with duties of daily life, such as dressing, bathing, and moving around.
· Offered, company and emotional support.
· Tracked and documented changes in the health and behaviour of the people.
· Helped senior caretakers and nurses with care plans.
· Kept the occupants' surroundings tidy and secure.
· Assisted people with physical impairments and dementia.
Services for Community Support Nottingham (Voluntary) 2014-2015
I am enthusiastic about helping people live freely, safely, and with dignity, which is why I am applying for the Care Assistant position at Agincare UK. I've always been driven by positions that let me positively impact other people's lives, and I think my values, abilities, and background strongly match the requirements of this position.
My volunteer work assisting senior citizens in community settings sparked my interest in health and social care. I gained a deep appreciation for the value of patience, compassion, and person-centred care because of this experience.
From 2010 to 2014
· Helped vulnerable people with appointments and social activities.
· Assisted with minor housework and food preparation.
· Promoted self-reliance and social engagement.
· Offered emotional support and company.
Education
Level 3 Certificate in Health and Social Care (Nottingham college), Year completed: 2009
Completed General Education and Secondary School Education. Graduated 2005
Courses and Training in Health and Social Care 
Achievement
· Certificate of Care 
· Simple First Aid
· Awareness of Safeguarding Adults
· Training in Manual Handling
Personal Qualities
· Compassionate and sympathetic disposition 
· Dependable and trustworthy
· Capacity to perform under pressure
· Considering confidentiality
Interest and Hobbies
· Volunteering in the community 	
· Cooking   nice meal	
· Reading books about health and wellbeing                                                                                                                                                                                                           
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 Personal Statement
I am enthusiastic about helping people live freely, safely, and with dignity, which is why I am applying for the Care Assistant position at Agincare UK. I've always been driven by positions that let me positively impact other people's lives, and I think my values, abilities, and background strongly match the requirements of this position.
My volunteer work assisting senior citizens in community settings sparked my interest in health and social care. I gained a deep appreciation for the value of patience, compassion, and person-centred care because of this experience. I acquired confidence in helping others with mobility, social contact, and everyday tasks, and I discovered the value of companionship for those who might feel alone. 
This experience helped me develop the interpersonal skills necessary to work with vulnerable people and validated my ambition to pursue a career in care.
My growth has also been aided by my schooling. I learned about important ideas like communication, equality and diversity, safeguarding, and the value of upholding respect and dignity while studying Health and Social Care at Level 2. These values direct my caregiving style and guarantee that I always put the rights and well-being of the people I assist first. I am aware of the significance of maintaining professional boundaries, maintaining confidentiality, and adhering to organisational standards. 
I have a lot of transferable abilities from my prior customer service job. This position improved my ability to communicate, showed me how to maintain composure under duress, and assisted me in building resilience in the face of difficult circumstances. I gained the ability to operate autonomously, efficiently manage my time, and adjust to the needs of other people. These abilities are crucial for a care assistant, especially when helping individuals in their own homes. 
I am especially drawn to Agincare because of its stellar reputation, enduring dedication to providing high-quality care, and the extensive training it offers its employees. I appreciate the organization's commitment to aiding different communities and care leavers, as well as its emphasis on equal opportunity. To guarantee that I can provide safe and efficient care, I am excited to finish the offered training, which includes drug awareness, moving and handling, and infection prevention.
 I think my dependability, compassion, and dedication to lifelong learning would make me an invaluable member of the Agincare team. I am aware that the position entails helping people with personal care, meal preparation, medicine reminders, and household chores, and I am sure that I can do these responsibilities with professionalism and compassion. Building trusting connections with service users and promoting their freedom and well-being is what drives me. All things considered, I am excited to start my care career and
grow inside a reputable company like Agincare. I'm dedicated to providing top-notch assistance, and I eagerly await the chance to significantly impact other people's lives. 
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SWOT ANALYSIS & PERSONAL DEVELOPMENT PLAN
SWOT Analysis (Care Assistant Role)
Using SWOT analysis and Personal Development Plan (PDP) is a strong technique to understand yourself and then take structured action to improve. Think of SWOT as the diagnosis and the PDP as the treatment plan (NHS England, 2019; Skills for Care, 2021). Care assistants can critically evaluate their present abilities, knowledge, and behaviours while pinpointing areas that need improvement thanks to this combined approach. Additionally, it encourages goal setting, boosts self-assurance, facilitates improved decision-making, and fosters accountability, all of which eventually result in better outcomes and higher standards of care for those receiving assistance.


Strengths
• Excellent interpersonal and communication abilities (Skills for Care, 2021)
• Patience, empathy, and compassion (World Health Organization, 2020)
• Volunteering experience assisting senior citizens
• Dependable, on time, and capable of working on their own
• Knowledge of confidentiality and safety (NHS England, 2019)

Weaknesses
• Limited experience providing professional care
• The need to gain self-assurance when performing personal care tasks (Skills for Care, 2021)
• Insufficient understanding on how to administer medications (National Institute for Health and Care Excellence, 2022)
• The need to improve documentation and record-keeping abilities (NHS England, 2019)




Opportunities
• Agincare offers thorough training
• Possibility of obtaining the Care Certificate (Skills for Care, 2021)
• Possibilities for advancement (Team Leader, Senior Carer)
• The UK's growing need for carers (World Health Organization, 2020)
• The capacity to focus on dementia, end-of-life care, or community assistance


Threats
• Burnout danger and emotional strain (World Health Organization, 2020)
• Excessive workload and time constraints (NHS England, 2019)
• Possibility of encountering difficult behaviours
• Competition from candidates with more experience
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 Personal Development Plan (2-Year Plan)
Introduction
My aims, learning objectives, and advancement within the health and social care industry over a two-year period are outlined in this Personal Development Plan (PDP). This strategy aims to assist my ongoing professional growth, increase my practical abilities, and raise the standard of care I give people, , in line with guidance on continuous professional development provided by Skills for Care (available at: https://www.skillsforcare.org.uk/Learning-development/Cont.
Strong interpersonal skills, practical competence, and theoretical understanding are all necessary for working in a care setting. Thus, obtaining the necessary certification, gaining confidence in providing personal care, and gaining specific knowledge in fields like dementia care are the three main objectives of this PDP. To guarantee organised and quantifiable development, each goal is backed by actions, pertinent resources, and precise timelines.
 I hope to track my progress and pinpoint areas for development through continuous training, supervision, and reflective practice. To assess my performance and make sure I adhere to professional standards, feedback from colleagues and supervisors will be crucial. In the end, this approach will help me develop into a capable, self-assured, and sympathetic care provider.

	Goal     
	Actions to Achieve It              
	Support/Resources Needed
	Timescale  
	Monitoring & Evaluation


	Obtain the certificate
	Complete Agincare training modules, observe seasonal caretaker and evaluate your work
	
Access to course materials, textbooks, or online learning platforms
	
      6 months
	Training records and supervisor comment

	Gain self-assurance in personal care
	Participate in hands on training, ask for supervised practice, go over best practice guidelines
	Supervision and feedback from experienced colleagues or supervisors 
	

12 months
	Reflect on yourself and observe monitors

	Develop specialised knowledge (such as dementia care)
	Participate in workshop, study professional literature and enrol in CPD
	Access to up-to-date resources, guidelines, or case studies 
	

24 months 
	Certificates, reflective logs, and performance evaluations.
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GIBBS REFLECTIVE CYCLE (PRESENTATION ASSESSMENT)
 
Introduction
This will discuss the reflection on my experience during my individual video presentation, using Gibbs Reflective Cycle. I will discuss about what happened, what I think that went well, how I felt, and how I could improve more soon. This reflection will give me the chance to understand my learning and help me to think about how to be better in future. Gibbs’ Reflective Cycle (1988) is one of the widely adopted frameworks that enable individual reflect based on their experience in a simple and structurer way. As explain by (Azimi and Tamminen, 2022). Its model includes six stages. (1) Description (2) Feelings (3) Evaluation (4) Analysis (5) Conclusion (6) Action Plan.


Description
 I gave a five-minute discussion based on communication in health and social care issue for my LCHS4009 Component 1 presentation. The objective was to show that I understood the material, speak intelligibly, and provide information in an organised manner. I prepared slides and addressed my lecturer and peers.

Feelings
I was anxious and concerned about speaking in front of people before the presentation. I was worried about speaking too fast or losing important details. But I was also inspired since I had done a lot of preparation. I was conscious of my nervousness throughout the presentation, but as I went along my confident increased. After the presentation, I felt relieved and proud that I have done well, but I was also conscious that there were areas I needed to improve.

Evaluation
The presentation was strong in several ways. I discussed my topic logically and used clear slides. My lecturer said that I showed a solid grasp of the subject and that my introduction was compelling. But there were flaws. Sometimes I read aloud from my notes rather than truly interacting with the audience. Additionally, my lecturer advised me to pace myself better and make use of eye contact.

Analysis
Reflecting on the experience, I see that my nervousness had an impact on my performance. According to research, anxiety may affect pacing and verbal communication (Beebe & Mottet, 2016). This clarifies why I hurried through several parts. But preparation made it easier for me to stay organised, which is consistent with advice that planning boosts clarity and confidence (Cottrell, 2019). My reliance on notes indicates that I should practise more in advance and strengthen my understanding of the material. A balance between verbal and nonverbal cues, such as tone, body language, and eye contact, is necessary for effective presentations (Egan, 2018). I showed some of these abilities, but I still need to work on being consistent.

Conclusion
All things considered, the presentation was a worthwhile educational experience. I did well in terms of material and structure, but I still need to work on my delivery, especially in terms of confidence and tempo. I now recognise the value of practicing, controlling my anxiety, and interacting with the audience more organically.

Action Plan
· To improve tempo, practise future presentations several times.
·   To control anxiety, practise breathing exercises.
·  Learn important concepts in-depth to lessen reliance on notes.
·  To gain confidence, look for chances to present in class.
·  Examine comments frequently to track advancement. 
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