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As the students we have been asked to answer following question , differentiate between flexible working and agile working, and have been asked to support our answer with appropriate examples.
The meaning of flexible working is very range and depends on the roles of company policy and possibilities. It also includes a working arrangement which gives several possibilities as 
· part-time working, if we think about part-time work we understand that this is a job with less than a full-time pattern role. For example, the contract is for 40 hours a week and you work 15 hours.
· term time working is another mixture of flexible work it can involve a permanent contract but can be some extra time arranged, some company is dealing with workers who feel down and can offer to have a break in employment for such approved time.
· job sharing is a form where more than one person can do a specific task if it is needed.
· Flexitime lets employees choose the working time which could suit the company’s preferences.
The purpose of that is to delegate the difference between flexible working and agile working. In these examples we can see the different range of arrangements between employees and employers there are more specific and different kinds of flexible working, these kinds of arrangements can get two options, can be formal and informal. To be more clear all the formal must be signed and contracted between both sides and all the working police has to be included in employer’s handbook, as an example can be a worker who did work full time but started a study, this kind of flexible working allow him to reduce hours, every change in existing policy has to be formally discussed and agreed. Some of the places offer to work remotely or working from home so this allows to get the agreement in a less formal option, for example, somebody got sick and can do work from home or our last pandemic forced us to do it.
Time is changing so fast and this segment of the economy has been improved .it can bring benefits such as the current situation about an energy crisis, it will allow companies to get profits and save many on the energy bills, by adopting more people who can do to work remotely. It cannot be applied to everybody but it is good to be aware of potential profits. Nowadays different shift patterns can increase efficiency and the working place is more about being an activity rather than a place. Agile working is a phrase for very hybrid conditions of work, leaving employees free and empowered to work more efficiently.
Work-life balance is becoming important, so this kind of work can be attractive for people who develop their career patch or got different expectations than the old fashion work regulation.
Some of the places as the key point adopts technology tools to work with so this is the best sort of type of work in 21 century, technology helps to develop work however it can help to control achievements, health conditions and hygiene of work. NHS trust can be an example of how they use new techniques and go with a flow. 






