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AIM(S)
· To enable the student to compile a claim for academic credit based on prior learning – to be submitted to the UWTSD RPEL Board.
· To enable the student to evaluate and reflect critically upon their own learning experience – to be submitted to the WIWBL Exam Board.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:
· reflect on a portfolio of evidence that supports a claim for academic credit, accurately reflecting on their learning experience;
· develop a vocabulary to define their own learning, and relate this learning to the University’s assessment criteria;
· critically analyse, evaluate and justify their higher level learning experience;
· critically evaluate a range of concepts, models and theories that underpin their own working practices and principles.

INDICATIVE CONTENT
· The student will explore the concepts of learning through the use of discussion and personal examples, and will be introduced to the vocabulary that is used to define learning outcomes at different levels.
· The student will explore a range of academic concepts, theories and models that reflect on and underpin practice in their workplace setting.
· The student will receive guidance on how to evaluate and reflect upon their own learning experiences.  
· The student will be allocated an academic adviser who will provide the appropriate academic framework within which the student can identify the learning that has already taken place.   This will enable the student to define a set of associated learning outcomes.
· The academic advisor will also provide advice and practical guidance on how to:
· identify and evaluate the possible learning outcomes that exist within the CV and job description;
· relate experience and working practice to the learning outcomes; 
· develop a portfolio of evidence of accredited and experiential learning.  and source the evidence required to demonstrate achievement of the learning outcomes;
· identify the academic level and likely credit value of the learning experience.

Study Time Allocation

The study time for the module is divided as follows:

	Activity type
	Hours
	Percentage

	Scheduled learning
	30
	15%

	Independent learning
	70
	35%

	Placement learning
	100
	50%

	TOTAL
	200
	100%



This module requires the production of a portfolio that consists of:
· an annotated CV describing the learner’s work based activities;
· an annotated job description;
· a reflection of learning experiences supported by evidence

ASSESSMENT

Assessment Component 1
(Tick one)
	☐	Written exam
	☒	Coursework
	☐	Practical

	Mode of assessment
	Volume
	Weighting

	Portfolio
	6000 words or equivalent
	100%



Assessment Summary
	Activity type
	Percentage

	Written exam
	0%

	Coursework
	100%

	Practical
	0%

	TOTAL
	100%
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