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INTRODUCTION

This paperwork will describe the key learning points gained, from all four units, on completing, the changemakers: building a personal brand for sustainable employment module, and will identify some of the skills needed, to be successful in a chosen career, the document will also provide a personal development plan. 


UNIT 1, BRAND YOU:

 One of the learning points gained in unit 1, topic 1 ambition is critical ,provided a mind tool test which examines how good individuals are at goal setting and explains the importance of mind tools, in setting long term and short-term goals, it identifies the best ways to do this, for example by asking ourselves questions, such as where we want to be, the actions we will take to get there, and the time frame we would like to complete them by. This is a very useful tool, and can be used, to develop the required skills on entering a career of choice How Good is your Goal Setting (Mind Tools, 2021).
 According to Levine (2018) Becoming disloyal to your inner critic, physiological behaviour phycologists, believe that acknowledging our own mindset, about how we think about a circumstance, is a crucial thought to have before entering a professional practice, and suggests reserving how we think and feel about setting a goal, is the first step to self-observation. However, testing unbalanced expectations of oneself, and identifying flawed beliefs about our capabilities, might get in the way of setting goals, and it may be beneficial to question ourselves for example: 
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· What beliefs or feelings, were experienced when setting the goal?

· What knowledge or encounters have been proficient, that verifies our way of thinking to be correct?

· Is there any documentation that goes against, our true way of thinking?

 Although there are many ways to achieve goal setting, one method that has proven to be very useful is SMART, this is a very supportive recommendation tool, employees should consider using, when setting goals throughout a career, in order to achieve targets and meet deadlines, the method helps, with identifying the following: 

Specific- Define a clear, specific goal.

Measurable- Make sure you can track progress. 

Achievable- Create a goal that is realistic.

Realistic- Ensure the goal aligns with the organisation.

Time based- Assign a target date to keep accountable. Levine (2018) Becoming disloyal to your inner critic.
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Another learning point gained in unit 1 topic 4 boundaryless skills, highlighted facts, that stated the importance of accepting rapid change, and suggests becoming successful at this, a resilient approach is required, in order to develop the skills needed, especially as we have no control over unexpected changes that may occur, not only in the world but in a professional setting Boundaryless skills (Moodle, 2021).

 In the article written by (Carnall, 2007, p.3-4) it stated that more change is being transported all over the world, and many companies are involved in carrying out productiveness, principles and customer satisfaction, this does not suggest that all is well nor prosperous, but it has been recognised that some companies have expanded in terms of businesses and success, during a time of complex demands. This has been added to more and more networks and various locations in which they operate, therefore, challenges facing the general manager continues to develop, and yet more change is being accomplished, so we must be doing something right, if individuals accept what is to be attained by adapting to change, in the long run can help them to recognise the impact the change may have on themselves. This is not to justify that all resistance to change disappears, but indeed to justify that more information should be provided, to people who aim to stop change from happening, due to their interest becoming threatened, this may help in their obstruction (Carnall, 2007, p.3-4).   
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UNIT 2, IT’S A SMALL WORLD

In unit 2 topic 2, variety is the spice of life, a significant statement was made by (Buchanan and Huczynski, 2019) which suggests, individuals who are due to enter employment or a new career, should step out of their comfort zone, an go in with an open mind to the fact that we are now living in a social matrix, influenced by community based factors, which are no longer restricted by barriers, individuals will be required to establish new skills, or get left behind. A complex understanding for one another, and the capability to acknowledge different traditions is a requirement and can be very beneficial in the career process (Buchanan and Huczynski, 2019). 

(Kiknadze and Leary, 2021, p.1) article stated that sometimes individuals, are persuaded to do things that may be out of their comfort zone, and are frequently informed about, exciting experiences, new opportunities and personal growth that lie ahead if they are able to take the steps. Even though these facts, resonates with multiple individuals, no research has been conducted based on comfort zone, so there are no results, to determine whether individual beliefs relating to comfort zone is connected to their personality or behaviour. Many human beings appear to think of a behaviour as outside of their comfort zone, when they think they must make a conscious effort, to overrule avoidance and determination, based on anxiety of negative outcomes (Kiknadze and Leary, 2021, p.1). 
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 (Castell’s, 2005)statement in unit 2 topic 3 network society, highlighted some major points, relating to the new ways we now communicate, through web based technology, and how it has become so much easier in terms of studying ,employment and career , due to the recent pandemic, web based technology,  such as the internet and other online platforms, have given us the ability to still be able to study, and instead of going to the library to find information from books etc, we are now able to find information online , work from home, and set up web based businesses, which allows people to have more control and more access over their own lives( Castell’s, 2005).

(Kilgus and Powell, 2016) article stated that several universities, have upgraded the way students learn, due to new ways of communication, via web technology. College students have now been identified as cyber natives, as they have established technology throughout their early stages of life, and now as young adults, have become familiar with using tools such as social media, nevertheless some professionals believe that the new techniques of communication, should only be used in an academic setting, after it has been judged as acceptable and creditable by students (Kilgus and Powell, 2016). 
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UNIT 3, OPPORTUNITY KNOCKS

In unit 3 topic 4 me, itself talked about, what it means to be an influencer, and suggests that, in doing so we must become our best selves, some level of value is required and would be beneficial in a professional practice, many individuals in society have been identified as an influencer, but becoming a successful influencer, has many benefits especially when it comes to changing people’s lives in a positive way What does it mean to be a influencer (YouTube, 2019).

(Right, 2020) stated that to become an effective activist, we must not only know how to utilize social media platforms, but also learn how to make pleasing announcements, this role is considered as a career and must be taken seriously, in order to be successful and be considered by major brands within the market. However social activists are usually followed by selected viewers, who identify as materialistic for having high buying power, nevertheless becoming a social influencer is not only about the number of followers we gain, but about having our point of view followed and reviewed by a specific audience, this process involves a lot of planning, studying, commitment and enthusiasm (Right, 2020). 
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UNIT 4, THE PURSUIT OF HAPPINESS

in unit 4 topic 1 future me, Layne Beachley’s speech about the power of self-belief was very inspiring, she made significant points about what skills were required to enhance self-belief, and identified some scenarios that may prevent self-belief from taking place, acknowledging the positive and negatives of self-belief can be helpful for a career of choice, she recommended that every individual should learn self-belief skills, not only to be successful throughout a career, but also to be successful in life, some of these suggestions are provided below:
· People must learn to believe in themselves a lot more
· Believe in potential and endless possibilities
· Believe in becoming the best version of ourselves
·  Surround yourself with a great team of people
· Share ideas with people who support you
· Surround yourself with people who believe in you
· Taking accountability, The power of self-belief (Beachley, 2015).

In the article written by (Homayoun and Henriksen, 2018, p.3) it suggests that there is an advantage, when it comes to theories relating to innovative self-belief, this is a wide model, based on human beliefs about their own imagination. Speculations on constructive help, explains the key predictors to whether, people can have the ability to believe, act, and function creatively based on their own self-beliefs, about how they see themselves as an 
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innovative individual. People must be able to feel successful and identify themselves as creative in order to connect to tasks, jobs and skills creatively. Within government literature, there are some research studies, that focus on how individuals’ self-beliefs, mind-set and assumptions about creativity, need to be modified, to enhance creative performance (Homayoun and Henriksen, 2018, p.3).  



















CONCLUSION

In conclusion this assignment, drawed upon aspects from each of the four units, pertaining to the skills gained in the changemakers building a personal brand for sustainable employment module, the assignment identified some of the skills required, to enter an employment setting, professional practice or a career, and provided significant information from reliable credible resources on how to develop them. 
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Personal Development Plan (PDP) 

	

	
SKILL
	
CURRENT
ABILITY
	
TARGET
ABILITY
	
DEVELOPMENT
OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME
	
EVIDENCE

	


1st
PRIORITY



	Ability to Speak another language
	Insufficient
	Exceptional 
	Find a native speaker of that language.

Attend a language course to interact with other individuals learning the same language.
Have self-belief
	Create an action plan.

Attend all language sessions, and practice.

Research other ways to develop my language skills.

	2 Years
	Qualifications will be gained, and a certificate will be given once the course has been complete.

	


2nd PRIORITY 

	Team building
	Excellent
	Outstanding
	Find positive people who really believe in God.
Establish team rules and team purpose.
Enrol on a team building course.

	Ask for feedback, from team members and course tutor.
Create long- and short-term goals using mind tools and the smart method
Find research based on team building. 
	1 Year
	Once the course has finished, I will be signed of by the tutor and identified as a qualified leader and will be provided with paperwork as proof. 

	


3rd 
PRIORITY 

	Positive Influencer
	Superior 
	Magnificent 
	Do a home learning course on how to become a positive and successful influencer on social media.
Keep being unique and authentic.
Set up social media platforms, so individuals can be made aware of my natural gifts and talents
	Ask my followers for their opinion, on whatever it is I decide to bring to the table.
Ask individuals who genuinely want the best for me, to provide some feedback.
Give the right individuals access to my social media platforms.
	10 months
	Followers 
Access to social media platforms
Motivational speaking.



