Is there an association between gender and preference for working from home?



Abstract

The aim of this study was to explore the relationship between gender and preference
for work location. A sample of 40 undergraduate psychology students was used to conduct the study. The participants completed a questionnaire asking their gender and preference of work location, the results that were gathered from this questionnaire were then analysed using a chi square for independence. The analysed results of this study show that there was a non-significant association between gender and preference for work location; X2 = (1, N = 40) = 0.02, p < 0.05.

Introduction

Due to the recent pandemic of COVID-19 many individuals were, and still are,
working from home instead of their place of employment/school. Returning to how life was before lockdown has been difficult for a number of people as there are a variety of restrictions still in place that limit efforts to return to normality.

Research has shown that throughout this period, even though attitudes towards
working from home have become more positive than is previous years, many employees are still against the possibility of flexible working due to a number of factors such as desire for clear boundaries between home and work life, social interactions between colleagues, etc. (Chung et al, 2020).

One group of individuals affected the most by COVID-19 would be parents of 
school-aged children. It is possible that the views of working from home of these individuals vastly differs from those who do not have children. The continuous closures of schools due to outbreaks of COVID-19 made the lives of many parents difficult as there was no childcare available for them to use to be able to tackle working from home. It has been stated that working from home during these lockdowns could have resulted in an increase in conflicts between work and family needs, which has led to negative attitudes towards lockdowns (Arntz et al, 2020).

Through research it has been found that throughout the pandemic mothers have
become the primary care giver to children who are of age to attend school. Zamarro and Prados. (2021) have stated that mothers that continued to work while in the pandemic were 17% more likely to be the sole provider of childcare between April and July 2020 when compared to fathers that continued to work. Several studies, such as Biroli et al. 2020, Del Boca et al. 2020, & Farré et al. 2020 (as cited in Zamarro and Prados 2021) have found that even though there has been an increase in the sharing of household chores, women still seemed to take on more of this burden then men and have continued to do so even out of lcokdown.  

The aim of this study is to explore whether there is a significant association between
gender and preference of work location, from home or from a designated place of work, in a sample of undergraduate psychology students. It is hypothesised that there will be a higher number of participants that say their preferred location of work is home compared to the preferred location of work to be their designation workplace.
Method

Participants
Forty-one undergraduate psychology students were recruited to take part in this study
through the use of convenience sampling (14 males, 26 females, one non-binary). The participants that were recruited were between the ages 18 and 51. As the study is looking at males and females, the non-binary participant who was involved is not included when calculating the results.

Design
A between subjects design was used for this study to explore the differences
between two variables within subjects. These variables were gender (male, female) and preference of work location (work, home). A chi square for independence was used to analyse the data collected in order to calculate the results of this study.

Materials
A questionnaire was used to collect the data about location preference from the
participants (see Appendix A). Three questions were included on the questionnaire that participants were asked to complete. The questions that the participants were required to answer were age, gender (male, female) and preference of work location (work, home).

The details and purpose of the study were given to those participating in the form of
an information sheet (see Appendix B). A consent form (see Appendix C), to ensure that there was informed consent before beginning the study, was made and given to participants. At the end of the study the participants were given a debrief sheet (see appendix D), this specified the aim of the study to those who took part.

Procedure
Participants for this study were recruited by the researcher via their undergraduate
psychology classes. The participants were introduced to the study by the researcher in class, the participants were directed to Moodle where the link to the study could be located.  After clicking on the link, they were first shown the information sheet for them to read through in order to understand what was to be expected of them, and then the consent form. They were asked to read through the consent form and then tick the relevant boxes giving their consent to be a part of the study and acknowledging that they have the right to withdraw from the study at any time. Once finished with the consent portion, participants were presented with the questionnaire. After completing this the participants were given the debrief sheet, which indicated the aims of the study and their right to withdraw at any time.


Results

A chi square for independence was executed in order to find out if there was an
association between gender and preference for working from home. The results from this show that there was a non-significant association between gender and preference; X2 = (1, N = 40) = 0.02, p < 0.05. Due to this, the original hypothesis for the study, that more females in comparison to males will say they prefer to work from home than their designated place of working, must be rejected.


Discussion

As stated above, the hypothesis must be rejected as the results show that there is no
relationship between gender and preference of work location. This contradicts the findings of Chung et al. (2020) who found the data the collected suggests that attitudes and preferences for working from home have been positively impacted, and that there is likely to be a decrease in the stigma surrounding flexible working.

There are a number of factors that can be found throughout the study that may have
had an influence on the findings. First of all, there is a lack of representation for males within the sample of undergraduate students that was used for this study, this could have had a substantial influence on the findings. Using a sample consisting of both males and females that is equal, and representative would give a better understanding of the relationship between gender and preference of work location.

A second limitation of this study would be the design that was used. As a between
subjects design was used participants involved were aware that they were a part of a study which may have had an influence on their answers to the questionnaire given to them. Participants may have given answers that were not true to themselves but what they believed the researcher wanted them to answer, this could mean that the findings of the study are inaccurate to whether there is a relationship between gender and preference for work location.

A third limitation to this study could also be due to the design that was used. Using a
between subjects design usually means that there is an experimental group, in order to assess if manipulation used on the group has caused an alteration to the outcome, and a control group, in order to have a baseline measure of the outcome and to be able to compare the experimental group against. To overcome this limitation a different design could have been used, such as a non-experimental design, specifically group differences research. This would allow for the differences of work location preference between genders to be examined.

Finally, personal matters of the participants are not considered to have an influence on
preference of work location. Many of the individuals involved in the study may have had personal experiences while in lockdown that influenced their answers in the questionnaire. Research from Zamarro and Prados (2021) suggests that many women would have had negative experiences with lockdown throughout the COVID-19 pandemic. In order to understand if there is a relationship between gender and preference of work location more factors need to be considered throughout the research.

In conclusion, the findings of this study support the previously stated literature
related to the relationship between gender and preference of work location. Future studies that aim to explore this should ensure to take into account personal matters of the participants that could be considered to have an influence, as well as contemplate the inclusion of an equal and representative sample of males and females.
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