







Student Name: Cristian-Ionut Tudor
Student ID:2020303
Module Code: BMSW 4005
Lecturer’s Name: Richmond Lamptey

Question based on the case study:
Explain at least three factors why graduate unemployment during the pandemic was lower compared to non-graduates?






















Introduction:
In year 2019, when suddenly all around the world, virus started spreading all over the world, it seemed like some science feature film is running. However, in couple of months the major problems which eventually led the circumstances to be called or represented as pandemic started getting evolved (Chen, et al., 2021). As everyone was getting affected by the same in several and severe manner, similarly, graduates as well as labours also faced severe problems, especially regarding financial issues (Predovic and Dennis, 2020). Here in this paper in respect with the given case study it will be discussed about the  graduate unemployment during the pandemic compared to non-graduates and how it eventually affected the graduates and labours in terms of their respective employment or jobs.
Discussion:
Major companies or businesses present out there faced severe lack in their financial growth or to be précised in profitability. Moreover, this eventually resulted in situation where such companies had to lay off their workers, because of which several employees have to face several issues as per their skills or the post for which they were employed (Ogiemwonyi, et al., 2020).There are factors like, working at home, market conditions, individual perspectives, and employable skills and abilities that give graduates an advantage over non-graduates. I find it fascinating how a package of skills rewarded by finishing university can affect and influence the market  .  Furthermore, as per the requirements of this report it is required to mention that all because of such a scenario, people who were having sufficient skills as well as were also efficient in their working manner have to switch jobs to the post where there was a severe problem of skills mismatch (Kaye, et al., 2020). Here, it is also required to mention about the fact that such a condition where the graduates have to shift to jobs with mismatch of skills that eventually led to a situation where the labours got trapped in a situation of no jobs for them. Apparently, this situation seems like there might be some solutions for this, but when looked closely over the situation it comes into notice that the freshly employed workers in the market are just dependent on their monthly wage, thus by laying them off from the jobs could result them in a situation of being financially broke, especially the people with less skills like labours or the workers who are not graduated (Allas, Canal and Hunt, 2020). However, it is not even easy graduates, as they are also either not able to work or even if they are working, they are facing problems because of working in post which is having problem of skills mismatch. Lastly, in the end it is also required to mention that when it was checked in several cases, it was found that graduates are facing more joblessness or unemployment problem even in the comparison with labours or other workers (Jo-yee, 2020). However, when researched about the same it was observed that the major reason behind the same was the issue or problem of skills mismatch in market (Kadir, Naghavi and Subramaniam, 2020). 
Conclusion:
After going through all the information mentioned above it all could be concluded to a point that whenever there will be lack of job opportunities in the market it all we be resulted into a situation where people will face problems of joblessness and thus the major thing which came as result is the requirement about the need of research over the same, so that if such condition comes again in later, then we do have a solution for the same.
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