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[bookmark: _Toc226025729]Introduction

The purpose of the module is to produce an online career portfolio showcasing skills that have been gained while participating in classroom projects. Skills involved vary from interacting with group members performing activities and apply these skills via an online webpage. To demonstrate these skills, we had to perform four tasks which are as follows.
The initial task we were introduced to google scholar, an online search engine specifically for researching academic materials. The was used to apply understand as to what was needed academically to achieve a role in life. Turnitin was measured to access how much individual work I had extrapolated for myself without any plagiarism.
Second task, we were introduced to Power point, a powerful presentation tool widely used in the business environment. The is a visual project which was split into 2 separate tasks firstly showing our ability to liaise with team members producing an A3 board. The other half was individually project based on a Moodle online presentation.
Third task involves a further referencing tool using Refworks.  In this case, we had to demonstrate our understanding of this automated referencing tool and provide proof of learning.
Final task was to show the online E-portfolio demonstration our digital aptitude. This matter involved us using a chosen web platform of our choosing.
[bookmark: _Toc226025730]Task 1: Learning in the Digital Era

[bookmark: _Toc226025731][image: Academic Logo]Definition of academic skills and employment skills: 
These are basic skills for doing well in a job which includes having the right attitude, performing appropriate actions, such as getting along with your fellow workers, supervisors and making sensible decisions.  
Unlike occupational or technical skills, your employable skills are generic in nature rather than job specific. This can be used across all types of industries, business sizes, and job levels (e.g. from entry-level to the senior-most position). This can be developed during and after school during youth help prepare for life.​ [1]​

[bookmark: _Toc226025732][image: ]What types of academic skills are needed for your studies? 
This is the student’s learning adaptability by combining digital literacy with online self-regulated learning. 
Digital literacy is the ability to understand, use information via computers and digital devices. For college students, digital literacy means identifying information, solve problems, and learn new skills using network information resources. In doing this the student develops digital and technological needs whilst using digital resources to enhance personal learning and career development. 
Learning adaptability is key in the relationship between digital literacy and academic achievement. It reflects the students’ capacity to adjust their learning ability within their learning environment. This use of digital learning tools, and the importance of learning adaptability has become increasingly evident.   
Finally, online self-regulated learning involves the learner’s capacity to actively manage, and control complex learning activities. With online learning resources and platforms, students self-regulate their learning experience within the digital environment, contributing to their academic achievement.​ [2]​ 
[bookmark: _Toc226025733]What academic skills are needed for your employment in AI & cyber-security? 
[image: ]Using semantic network analysis (SNA), whereby 8,262 job postings from nine countries, (includes UK & USA). Data was collected from Indeed.com using a Python tool, for AI skills. 
AI skills such as machine learning, natural language processing, predictive analytics and neural networks are in high demand globally. This is tied to cybersecurity such as threat intelligence, anomaly detection and automated incident response. This is pertaining to USA and UK which are regions focusing on this area. 
To the best of the author’s knowledge, this study is among the first to use SNA to map global AI skills demand in cybersecurity, offering valuable cross-country insights that fill a critical research gap.​ [3]​ 
The results show that communication skills and project management are the most important soft skills; the demand for technical skills varies more across various cyber roles; and Java is the most used programming language.​ [4]​ 
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[bookmark: _Toc226025735]Task 1B- (response to Task 1A) 

Q1: I used the words from the references not quite word to word but was cautious not to stray away from their definition. I changed the wording slightly but felt penalised if I butchered their definition.

Q2: I used my own thinking process& felt comfortable re-amending the study presented by reference.

Q3. Again, I used the case study without straying away from the original text as I did not want to mis-represent the study. 

Viewing the GAC assessment form, I feel that 55% would be an adequate mark. There is room for improvement.






[bookmark: _Toc226025736]Task 2a- Team Collaboration 

This was a classroom project in a team of 3 people.
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[bookmark: _Toc226025737]Team 2b: Professional Individual Poster
The Professional poster was based on the Moodle topic below.
[image: ] 
The project was based on the subject “Life as a Team sport,” and as the subject matter suggests, there were 5 areas of concern that stop people from working together as an effective team.
The subcategories are recommended strategies to overcome problems faced within the subject matter. The 5 areas named are Disappointment, Dislike, Frustration, Anger, and Worry. Below are separate screenshots to clarity.

[image: A diagram of a handlebar

AI-generated content may be incorrect.] 
 
[image: A screenshot of a computer

AI-generated content may be incorrect.] 
[image: A diagram of a business

AI-generated content may be incorrect.] 
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[image: A diagram of a problem

AI-generated content may be incorrect.]




[bookmark: _Toc226025738]Task 3a- Virtual Collaboration
Lencioni’s model describes the “Storming” process within a team’s dysfunctionality. This assignment is written top to bottom reflecting Lencioni’s pyramid, whereby stage 5 is first and down to the base of the pyramid.


[image: ] 
Stage 5: INATTENTION TO RESULTS 
Personal goals take priority due to lack of integration. Individual success may boost a person’s ego, but breed resentment from others who do not reach that same level of competence. So, team building is not developed due to this.  
[image: ]
 
 
Stage 4: ACCOUNTABILITY 
Lack of commitment leads to individuals not holding each other accountable to their own duties. No one liaises with each other as to where they are achieving on a group project. There is no reason to integrate with each other, and so holding individual member(s) accountability would be seen as criticism. This in turn could breed conflict among members. 
 
[image: ]
 
Stage 3: COMMITMENT 
[image: ]Lacking commitment means that individuals do not buy into a project. This leads to the team having a sense of discomfort not interacting, as there is a sense of unknowing. The decision-making process is stunted. and so is left unclear as to how to go forward as there is no defined goal. There is an apathetic attitude to one another. as everybody deals with their own stage of development. 
[image: ]
 
 
Stage 2: FEAR OF CONFLICT 
Individuals not bonding together means that a group of individuals do not act like a team. Lacking a sense of clarity as to where they are going in terms of group projects. This leads to everyone working at their own pace and may operate out of sync with each other. This would lead to conflict, not being able to achieve their deadline. 
 
[image: ] 
Stage 1: TRUST 
[image: ]Absence of trust may be due to an individual not being able to confide with workmates. That person may feel a sense of inferiority if they expose their lack of knowledge, opening themselves to office ridicule. This may leave that individual with a sense of shame. In this case there is a resistance to team bonding. The only alternative is for that person to work quietly by themselves.​[1]​ 
 
 
[bookmark: _Toc226025739]Task 3b: Use of Refworks 
For this assignment, Refworks was demonstrated by using screenshots in 6 stages.
Stage 1:  
[image: ]Click the ADD tab. In the dropdown menu choose the select “Upload document option.“ You can choose from your computer (eg. cloud/ documents/ desktop) to load a file onto Refworks platform. 
 
 
Stage 2: -
 Click on underneath “MY FOLDER” then + Add Folders to create. Here you can see the dropdown box appears ready for you to name your Task name/ Assignment. 
[image: ]  
The name of the FOLDER will automatically come under the “My Folders tab.”

Stage 3
[image: ] 
Above screenshot shows that I had already uploaded 2 documents from a week(s) before.


Stage 4:

 From the “Create Bibliography” tab select create bibliography. 

[image: ] 


Stage 5:

The following dropdown menu appears, and from that select “IEEE - Institute of etc,. (see below) 

[image: ] 
 
Final Stage:-

Using Refworks (right hand TAB) shows that article has been converted. 
[image: ]





[bookmark: _Toc226025740]Task 4- Website Builder
For website please click on: https://2531572.wixsite.com/my-site-1

For this assignment, Wix was used as the website builder for a classroom exercise and as such used to fulfil this task. 

Being a cloud-based platform with no coding involved was used due to its numerous templates. The user can view their site via a mobile device & and on a computer and in turn amend it to their liking. 

Its AI assistance can be frustrating as its explanation can be difficult to understand, but with constant questioning offers the user self-regulated learning. This is supported by an Indonesian university study showing 95.3% high level of self-regulated learning. It also develops critical thinking, as the student/user may refer to alternative solutions if AI’s answer is obscure. For this assignment the use of power point slides via JPEG format instead of further Wix’s usage of graphics was proof of this. 


Welcome page 

 [image: ]



Task 1- Essential Academic & Employment Skills 
[image: ] 

Task 2- Mind Map (Group & Individual A3 posters) 
[image: ] 

Task 3- Refworks using IEEE referencing  
[image: ] 



Task 4- E-portfolio & submission page 
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