



Contents
e-Portfolio	2
Task 1 – Written Summary	3
Task 2 – Academic Poster	5
Task 3 – Automatic Referencing Tool	6
Task 4 – e-Portfolio creation and review	9




[bookmark: _Toc118101774]e-Portfolio

Link: 
https://sites.google.com/view/ldegelstharp/home
[image: Graphical user interface, application

Description automatically generated]


[bookmark: _Toc118101775]Task 1 – Written Summary

[image: Graphical user interface

Description automatically generated]
[image: Graphical user interface, application, Word, Teams

Description automatically generated]
[image: A picture containing diagram

Description automatically generated]
[image: Graphical user interface, text, application, Word

Description automatically generated]


[bookmark: _Toc118101776]Task 2 – Academic Poster

Link: 
Key considerations of effective teamwork [1] - MindMeister Mind Map
[image: Graphical user interface

Description automatically generated]


[bookmark: _Toc118101777]Task 3 – Automatic Referencing Tool

[image: Graphical user interface

Description automatically generated]

[image: Graphical user interface, application, Word

Description automatically generated]
Please note that RefWorks was used to gather the citations used in this task
[image: Graphical user interface, text, application, email

Description automatically generated]


[bookmark: _Toc118101778]Task 4 – e-Portfolio creation and review

[image: Graphical user interface, text

Description automatically generated]
image1.png
Home - Task1 - Task2 - Task3 - lllustrative Review Q

Learning in the Digital Era

Assignment 1

by Nicholas Gelstharp

Please use the buttons below to navigate the tas| tained within this assignment

Task One Task Two Task Three lllustrative Review




image2.png
Learning in the Digital Era by Nic X Task 1 x RefWorks

<« C @ sitesgoogle.com/view/Idegelstharp/task-1
RefWorks @ Save to RefWorks
Home ' Task1 - Task2 - Task3 ' llustrative Review Q.

There are several essential skills relevant to study and employability that can be categorised as; knowledge. skills, attitudes and behaviour. [1]
Knowledge: An individual needs to have a fundamental understanding of how something works to be able to apply it within different contexts. Experimentation in different

contexts is essential to be successful in academia and the workplace as seen in Kolb's learning cycle
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Without experimentation this widely accepted model would fai, and it demonstrates the requirement to have sufficient knowledge for experimentation to take place

‘Soft Skills: are not technical skills such as coding and can be overlooked. For example if an app works but the individual cannot communicate how itis used the app is
worthless. [3] Examples within this category includes common sense, patience and communication. [1]

Attitude: Studies show there is  correlation between atiitude and employabilty. [4]. Positive attitudes include energetic, pro-active and being respectful

Behaviour: this can be defined as how an individual acts within the educational or workplace context. For example, do they apply their knowledge to time management through
o] using tools such as Gantt Charts
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My ambition is to work with data. The knowledge | gain within university will help me understand the tools and fundamentals that wil allow me to find the best solution to
problem in everyday lfe and in employment. | will be able to communicate my solution clearly and show in my atttudes and behaviours that | am able to deliver for my
‘employer consistently in both environments

Task 1B)

My score of 22% on Turnitin has highlighted four of my references found within my bibliography. The software has indicated that these sources have been used previously by
other students. The software has not found anything within my work, and this suggests that my work is entirely original and no improvements could be made. Overall | would
award 76% as within the narrow word limit | used an extensive range of credible sources and linked their contents to my clearly presented judgements. | feel that further
exploration within underlying concepts could have resulted in a greater score.
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My ambition is to work with data. The knowledge I gain within university will help me understand the tools and fundamentals that willallow me
to find the best solution to problem in everyday life and in employment | will be able to communicate my solution clearly and show in my
attitudes and behaviours that | am able to deliver for my employer consistently in both environments

Task 18)

My score of 22% on Tumitin has highlighted four of my references found within my bibliography. The software has indicated that these
sources have been used previously by other students. The software has not found anything within my work, and this suggests that my work is
entirely original and no improvements could be made. Overall | would award 76% as within the narrow word limit | used an extensive range of
credible sources and linked their contents to my clearly presented judgements. | feel that further exploration within underlying concepts could
have resulted in a greater score.
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The forming stage is the very first stage of the theory. This can be described as stage where the team will be unfamiliar with each other. Itis
likely that the team members will have a strong emotional response to entering the team. For example, ifteam members have voluntarily
entered the team and believe in the overall objective of the team, they will likely feel motivated, happy, and excited to begin. However, if the
members of the team do not like the objective of the team or have been forced to join the team, they willikely be apprehensive and possibly a
littlefearful of working within the team. Utimately though, regardless of how they feel coming into this stage, every individual will start to leam
about the other members of the team. During this stage the team members will find out about their teammate’s personalities, experiences, and
ways of working. This can take time, especially in the new remote world of working. The leader of the team will be vitally important at this
stage as they will need to clearly communicate the roles and responsibiliies as well as the overall objective. Failure to do this properly can
have adverse consequences for the stages that follow and also on the achievement of the overall objective of the team. Tuckman identified
attributes that are commonly found within this stage that include interdependence of team members, the development of trust, the establishing
of common goals, identification of similariies and also a base level of expectations. [3] It is important that the leader is aware of this and
adjusts the approach during this stage to encourage movement on to the storming phase as quickly as possible.
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I have chosen to utilise Google Sites to create my e-portfolio screen mainly for 2 main reasons.

The first reason is that the platform is very easy to use, and the process of converting my work from conventional MS Office
based programmes into this format was very time efficient

The second reason is that the work created is available through any web browser, without the need for complicated log in
details or permissions. This means that the university is more likely to be able to access my work with litle difficulty.





