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Executive Summary
This study is critical analysis with reflection regarding my professional development and continuing personal development that requires in practice in my nursing career. This helps me to find out practical requirements, which I need to enhance with some supportive evidence that are based on research. This also evaluates impact of such requirements regarding personal development of mine as qualified nurses in future. It has some direct contact along with people that has been treating along with caring regarding them. Moreover, these involve midwives, dentists, and roles of healthcare science, nurses, doctors, and allied professionals of healthcare. However, management staff, who work within vast healthcare tea and health informatics does also work with service users that are less directly, though making valuable contributions towards healthcare delivery.
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[bookmark: _Toc38732400]1. Introduction
My name is Alex, and I have been studying a course in Higher Education Certificate in Skills for the Workplace at 4th Level. In addition to this, I am quite willing to conduct my career in future, which is joining as nurse in a hospital. According to my session along with modules of this course, it focuses on academic skills, research methods, decision making, effective team working, employability, digital skills, communication, problems solving as well as managing enterprise in development of career within my profession within 21st Century.
Key concentration deals with the fact that I have conducted of community healthcare assistant   and become a nurse. This needs hard work with some discipline, as being nurse deals with all my objectives, goals to get success in my career and life. This makes me quite confident to begin my career as nurse in hospital. Thus, I require improving my skills with abilities for overcoming all my fear regarding procrastination.
Lifeline exercise serves me with opportunity for reviewing certain significant decisions I have made in the past to support my decisions regarding my future career. This is used being part of section of decision making of my framework of career planning (Healthcareers.nhs.uk, 2020).
[bookmark: _Toc38732401]2. Reflection
Reflection with self-reflection on events occurred in work environment as vital for individuals in nursing profession. As stated by Thomas (2018), working as community care assistant and voluntary worker in hospital prepare me and improve my skills to have a good reflection about medical professionals for challenge and establish respective prevailing knowledge, learn with a mistake and maximising opportunities my nurses job.
Description
This stage explores context of events that covers some fine details, like who has been present at event, where this occurs and what has occurred (Yarbrough et al. 2017).

Feelings
This stage encourages reflection for exploring respective thoughts with feelings at time of event.
Like for example, sometimes I develop relationship of friendship with patients and is difficult to make a difference between friend and patient, but in time with help from training, knowledge and experience I develop a professional conduit. 
Evaluation
This stage encourages nurses for making respective judgments about events to consider that what has went well as well as that went less very well about event, during of my past experience as community healthcare assistant and my study as nurse, prepare me to have a professional judgment regarding from one event to another event of my job   (Dressler et al. 2018).
Analysis
This stage delves even deeper in reflection on events that encourage nurses for breaking events down in smaller episodes for facilitating analysis.
Conclusions
This stage explores potential alternatives, which are used for dealing with situations, which has been reflected on (Makarenko, Oliinyk and Kazakova, 2019).
Action Plan
This is final stage in reflection process. Such action plan has been put in place to deal much effectively with situation if and when this can increase again.
As per Gibbs’ Model, it is specifically superior as it creates impacts on role of acknowledgments with emotions of respective importance in reflection process. In addition, as opined by Dhaliwal, Singh and Singh (2017), nursing can most often be an emotionally career, particularly regarding nurses, who are working in fields, such as palliative care and psychiatric health. In this reflection on such exploration with emotions of how manage these, leads to enhancement of management of knowledge, skills and experience of these in the future that is specific essentiality in nursing profession. 

Figure 1: Gibbs’ Reflective Cycle
(Source: As influenced by Tanaka, Okamoto and Koide, 2018)
[bookmark: _Hlk39530677]Additionally, as explained by Li et al.(2020), my learning requirement has been with some assertiveness within communication, while working with staff nurses and healthcare professionals during my admission in the work place for meeting requirements with demonstration of my ability to get engaged and advancing in my care as a nurse, Gibbs’ model has been used for reflection. In order to maintain some confidentiality as impacted by NMC, pseudonyms have been used for protecting anonymity of service users. Furthermore, as influenced by Tanaka, Okamoto and Koide (2018), I am using guidelines of PREP for maintaining updated knowledge with skills that empowers lifelong learning within nursing career of mine.
[bookmark: _Toc38732402]3. Career Planning
[bookmark: _Toc38732403]3.1 Setting Goals regarding Employment
In nursing, supportive career planning appears as vital, in case, of being nurse practitioner, I am willing to make relevant decisions regarding my work to strive to and accomplish meaningful working life quality. I need to find out my career goals that make me able to examine various career opportunities within my integrated areas. Besides, as suggested by West (2017), it also directs my work, as per work strategies regarding years ahead. Main motive of this research is to explore as well as describe career goals regarding me with aim of discussion management strategies for guiding my future career. Thus, it can help me to climb up ladder as effectively and gain my career goal sets.
[bookmark: _Toc38732404]3.2 Taking Inventory of Self-Abilities, Interests with Skills
Professionals of career development also frequently do administer the interest inventories, like SII. As observed by Sargent and Lenz (2017), such self-assessment tools do ask individuals for answering series of certain questions about respective surprise interests. By data that has been gathered about likes with dislikes of people deals with variety of objects, kinds of persons and activities, which people in same career have same interest. This system regarding matching interests along with one and more kinds, such as investigative, social conventional, realistic, artistic, and enterprising. These kinds get matched with occupations, I case, when I take interest inventory with outcomes that are compared with my study to observe and accommodate in the workplace.
[bookmark: _Toc38732405]3.3 Transferable Skills
Vast range of experiences with skills is valuable towards organisations with healthcare, such as NHS. I am quite bound for having certain skills, which I can use within career in health. This also can simply be identifying those. As analysed by Fuhrmann et al. (2020), in transferable skills, I am already in a job, where I am caring for service users, whether this be earlier and those with additional needs and disability. On other hand, I have increased family and carer having experience of observing after family members and relatives. About 70% of the roles in NHS include staffs, which has been in frontline roles (Healthcareers.nhs.uk, 2020).
[bookmark: _Toc38732406]3.4 Identifying Self-Interests
During teaching course for nursing, I am subjected towards nursing management with awareness that I need to concentrate on what I have been moving towards within next 5 years of my nursing career. As argued by Reddy and Lakshmi (2020), my future career ways still not been developed. I also need to be quite aware for being post basic nurse, which is quite unclear regarding my future objectives along with taking some action for managing my own career. Career management roles fail to put impact within such climate in which I need to make correct decision to get satisfactory work with career life.
[bookmark: _Toc38732407]3.5 Planning Career Goals regarding Long Term and Short Term
Long Term
I am certified in complex care that lets me achieve clinical expertise at high level. I know that changes in healthcare landscape as frequently that elevates my professionalism with marketability as prudent. As discussed by Neureiter and Traut-Mattausch (2016), being critical nurse for care, I have experience as well as confidence that lead me to gain master’s degree, which can serve with more opportunity. Therefore, assessing my long-term desires, I realise that I love service users, but I feel that I can accomplish more for service users by being nurse leader. I like to get more progressive leaders to nurture others towards greater mastery with skill, where my passion lies. Therefore, I enrolled in a degree course/programme, which can serve me with master’s degree within organisational leadership and nursing management. As described by Holmes (2020), I know that such MSN can open more doors for me. I want to be nurse leader to work in highly considered hospital system, which can recognise me as truly.

Figure 2: Planning Career Goals regarding Long Term and Short Term
(Source: As influenced by Andre et al. 2019)
Short Term
I have worked hard and done well within my clinical rotations as my academic side. My short-term goals deal with completion of my course in first attempt. According to Andre et al. (2019), I find well-paying position in organisation where I think I can gain most proper experience as qualified nurse. Such short-term goals do play part in formation of my long-term goals.
[bookmark: _Toc38732408]4. Employer’s Demand
[bookmark: _Toc38732409]4.1 Multi-Modal Service Training
Retaining students within training programs with nurses in workforce has been current complex issue, which is associated with inadequate development of careers between nursing students. As per Mackay (2017), career education as multimodal, as per behaviour therapy of broad spectrum is presented in form of tool regarding intervention and career assessment. Trial of education program for multimodal careers has been conducted through the events of Utilisation Strategy and Developmental Research. Outcomes of trial with promising applications deal with career education as multimodal.
Career education as multimodal has been proposed as approach to issue of nurses having retained skills in workforce. As highlighted by El Mansour and Dean (2016), intervention strategies and multimodal assessment has been derived from multimodal therapy behaviour with applications within career education and career counselling. Career education as multimodal regarding nursing students has been implemented as applied project of occupational research that is guided by comprehensive procedure of Utilisation and Developmental Research. As commented by Tsitskari et al. (2017), results of such trail of career education a multimodal has been suggested applications for this approach with me and other nurses as well, who present critical needs for career development.
[bookmark: _Toc38732410]4.2 Learning Styles during Online Training
It deals with understanding that how I learn is crucial to design experiences, which support diverse learning requirements for nursing students. As stated by Jackson (2018), by this course, I can explore learning theory, which underpins learning as well as teaching strategies for me. I am taught that how these learning theories that put impact on teaching decisions with learning aims, curriculum expectations and experience. As opined by Jackson et al. (2017), in order to support me to raise learning opportunities regarding me, this course also can address different ways to improve motivation, memory and attention to evaluate factors that support and hinder learning.
[bookmark: _Toc38732411]4.3 Employers’ Role
Developments within how nursing profession has been perceived by me and society with certain parallel changes within systems of healthcare have created environment within which I need to take control regarding respective careers with futures. As explained by Coetzee, Ferreira and Potgieter (2019), employers, professional organisations and educators also have main roles for fostering nurses’ development and career planning, generally largest group of employees within most organisations of health care. This study serves overview of development and career planning is crucial for me. Development model and career planning is described, which gives me with focused strategy for taking higher responsibility to get engaged in process of on-going planning, which is vital all throughout main stages of my career. As influenced by Pang et al. (2019), employers, professional organisations and education are challenged upon activities of career development, which can enable me to continue for serving care of high quality within ever changing systems of healthcare.
[bookmark: _Toc38732412]5. Self-Motivation
I maintain my motivation in fast-paced world regarding healthcare setting for using one and all of following techniques:
	I choose my place of work, selecting the hospital, Homecare, Care home were to develop my knowledge, skills, and experience. I relate to co-workers by motivating them on the daily basis.

	It focuses on maintaining motivation needs self-assessment. As suggested by Majid et al. (2019), I seek feedback upon my performance as leader for me to self-correct, if essential. I give example by my professionalism in the workplace day by day.

	I am life-long learner as I feed my mind with some knowledge. As analysed by Jiang (2016), I also maintain curiosity regarding knowledge that goes long way to keep me motivated. By having a good communication on  any problem related on the work place by developing strategies and finding solutions for understanding the meaning of the problems by fix it.

	I have selected to observe the failure of some feedback received. As observed by Dadiz and Baldwin (2016), positive people do acknowledge my missteps as well as modify my behaviour within pursuit the respective desired result.


Table 1: Self-Motivation
(Source: As influenced by Jiang, 2016)
[bookmark: _Toc38732413]6. Learning Styles
[bookmark: _Toc38732414]6.1 VAK Learning Styles
Ability to implement knowledge for practice acts as fundamental in making highly competitive skilled practitioners. As analysed by Power and Cole (2017), I can bring spectrum of qualities with experiences to training that include diverse styles of learning. Hospitals need to recognise it to facilitate the training courses, which aim for accommodating personal learning preferences. In addition to this, as argued by Yamazaki, Toyama and Ubed (2018), learning styles appear as specific to me as these have been thought to permit me to learn the best. I have some specific preferred indicating methods with processing information. In addition, one of most vast knowledge theories of learning is VAK model of learning style.

Figure 3: VAL Learning Styles
(Source: As influenced by Thomas, 2018)
Consideration for learning styles of mine is fundamental for designing efficient training programmes. As discussed by Thomas (2018), such results reflect that most employees prefer VAK to raise impacts that need to be provided on work-based learning, instead of traditional didactic methods of classroom-based learning.
[bookmark: _Toc38732415]7. Personal Development
[bookmark: _Toc38732416]7.1 Self Awareness Tools
	Skill Development
	Enhancement projects normally need to start with assessment of gap between present situation and desired situation in future. As described by Vondracek, Lerner and Schulenberg (2019), this focuses on having accurate sense for who I support to decide for enhancement. Self-awareness reveals skills gap, which I am willing to work.

	Strengths with Weaknesses
	Self-awareness supports me to exploit all my strengths to cope up with my weaknesses. For example, if I am good at observing large images, which surrounds decisions, though not as better at concentrating on details. This makes me too willing to consult subordinates with colleges, which are much detail oriented, while making key decisions. Additionally, according to Cavazos-Vela et al. (2019), cooperation between large detailed oriented and picture oriented for decision making can produce decisions of high quality.

	Developing Intuitive Skills for Decision Making
	Leaders having well established and emotional self-awareness have been much intuitive and efficient decision makers. Within critical circumstances, intuitive process of decision makers deals with huge quantities of ambiguous as well as unstructured data, I need to select action course based on sense and gut feeling for best. As per Yarbrough et al. (2017), such decision-making type is becoming much vital for managers for change rate and criticality and uncertainty levels in my competitive environments rise. Managers can have read my gut feelings have self-awareness as highly emotionally as better to use them for guiding decisions.

	Stress
	Jobs that fail to suit my personality does tend to serve me more stress, rather than jobs, which are much compatible. I never required working hard to establish skills for such job, while there are tasks, which seem to be less stressful regarding me.

	Motivation
	It is quite difficult for coping with poor outcomes when I do not understand its cause. When I do not know that what behaviour of change is required to enhance my performance, I feel quite helpless. Furthermore, as highlighted by Hirschi (2018), self-awareness has been empowering as it can easily reveal that where performance issues are that indicate that what is done to enhance my performance. Besides, awareness of my psychological requirements can raise my motivation by supporting me to understand. It also seeks out rewards that I really desire, like additional responsibility, opportunity to support others, flexible schedule of work and accomplishment sense as well.

	Leadership
	When I understand about my behaviour, then I also have some insight in others behaviour. As commented by Kirillov et al. (2017), for extent that the other people have been like me, then I need to have knowledge about how to conduct self-motivation about myself that is tantamount for having knowledge for motivating others.


Table 2: Self Awareness Tools
(Source: As influenced by Vondracek, Lerner and Schulenberg, 2019)
[bookmark: _Toc38732417]


7.2 SWOT Analysis
	Strengths
· Highly organised
· Efficient
· Supportive management
· Trust fund for disposal
	Weaknesses
· Disorganisation
· Lack of concentration
· Constant conflict
· Chaotic environment

	Opportunities
· Offer of mentorship
· Opportunity of working abroad
	Threats
· Negative personal habit
· Downsizing of workplace
· Uncontrollable extrinsic factor
· Disintegration


Table 3: SWOT Analysis
(Source: Created by Author)
[bookmark: _Toc38732418]8. Employment Goals
When I become nurse caring for complicated patients in Homecare and Hospital, simultaneously and searching for paths to keep my department in budget, then this appears quite easy to catch up within regular demands of job. Moreover, as stated by Edward M. Mone and London Manuel (2018), my job performance and professional growth upon setting individual goals, which contribute to my satisfaction and career development that improved my skills as caregiver.
Starting by regarding my strengths, weaknesses with inserts, it leads me to understand my requests, aptitudes and motivations that can help me to develop goals, which play to my natural abilities that get fit in along with my career ambitions at long term. Thus, as opined by Toporek and Cohen (2017), asking myself that what I most like with dislike regarding nursing, what I select profession, what is contexts of job come easily and mostly to me about what environment type, I can enjoy for working in.
Before I can know the direction, I am willing to take, I am required to have knowledge that what opportunities have been available to me. In case, as influenced by GrÃjdieru (2018), if I work in hospital, I can only think in context of what I can do being staff nurse by not considering about other healthcare areas, like nursing informatics and telemedicine by observing career paths that led me to follow by my peers. Therefore, as explained by Weng (2018), by studying this, I need to get fulfilled as well as successful; I can gain my inspiration for my own goals.
[bookmark: _Toc38732419]9. Conclusion
It can be concluded that nursing with the variety of the career alternatives also has more to offer me as nurse, help me to develop my growth potential, my  professional opportunities and skills by planned step by step my future in nursing. More requires to be conducted; moreover, that nursing the professional, which has no path for career that is associated with intrinsic cause, which brought people in this profession in first place. Nursing service, education and working together need to prepare me as nurse, who observes in the future a career as a nurse in a rewarding and fulfilling  job, that are regarding direct care services for service users. This addresses professional problems, which can assist me in my career development by serving opportunities regarding career planning. This study helps to identify paths to share along with the prospective nurses with nursing challenges with excitement.
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