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INTRODUCTION:

[bookmark: _Hlk159681728]Gender inequality is not a new phenomenon and continues to be a wide-ranging issue which hinders progress towards a more equitable society. Despite an increase in the number of women joining the police service in recent years, the progress is slow-moving and policing remains a male-dominated profession (Home Office, 2021). In the context of British policing, only 35% of police officers are women (HeForShe, 2023). This data and the latest Police and Crime Plan 2023-27 highlights the need for greater representation of women in policing and suggests that gender bias and discrimination still very much exist today both in terms of representation and treatment (South Wales Police and Crime Commissioner, n.d). This research project aims to explore the extent of gender inequality within policing and its implications for female officers. 
The impact of gender inequality within policing extends beyond the experiences of female officers. The shortage of female officers can also contribute to a lack of confidence in the police, particularly amongst under-represented and vulnerable communities due to a lack of understanding and empathy as demonstrated amid the Clapham Common protest (2021). The Metropolitan Police Service were heavily criticised for their handling of the event; the protest took form of a vigil following the tragic murder of Sarah Everard and brought to light the issue of women’s safety as well as the police response to violence against women (Joyce and Laverick, 2021). As a result of the fallout caused by the vigil British policing must repair and re-build public confidence and trust within these groups which starts with representation in the workplace and policing, helping to bridge the gap.
Addressing gender inequality in policing requires a comprehensive and multi-lens approach (Keddie, 2023). It requires challenging the prevailing masculine culture, encouraging gender diversity in management and leadership positions as well as developing policies and training programs that contest gender bias and discrimination. Through a thorough analysis of existing literature and interviews with female officers, this research project aims to provide insights and recommendations for addressing gender inequality in policing.


	
SUMMARY OF RESEARCH OBJECTIVES: 

The overall aim of this research is to advance an understanding of the issues surrounding gender inequality within British policing and the implications for female police officers and the wider community. To achieve my aim, I have set out the following research objectives: 

Research Objective 1: Analyse the evolution of female police officers.
Research Objective 2: Compare and contrast the perceptions of male colleagues, supervisors and the wider community towards female police officers with the perspectives of current, serving, female police officers.
Research Objective 3: Examine how the murder of Sarah Everard impacted British policing and wider society.  
Research Objective 4: Formulate recommendations to address gender inequality within policing. 

Achieving these objectives will provide a deeper understanding of the complexities surrounding gender inequality within British policing and allow me to put forward recommendations, placing gender equality and inclusivity at the forefront of policing. 


	
LITERATURE REVIEW:

In 2013, Fleming and Lafferty reported a distinct lack of research surrounding gender and police organisations. Despite the limited material, their findings uncovered that although gender equality was not prioritised at the time, two studies had shown that increasing the number of female officers reduced the level of corruption, as well as suggesting that this link would assist in eradicating ‘cop culture’ thus improving legitimacy. Over the past decade and more so in recent years, positive movements have been made in increasing the number of female police officers serving throughout England and Wales (Home Office, 2021; College of Policing, 2021). This was echoed within the HeForShe report (2021) which acknowledged there were ‘more women than ever before’ serving as police officers. Even though progress is being made towards achieving gender equality within policing, Laverick and Cunningham (2023) confirm there is still work to be done to improve an equal balance of both male and female police officers serving their communities.
There are a variety of arguments put forward to explain this imbalance. Deans (2019) argues that policing is seen by society as violent and dangerous therefore, it’s physically challenging nature results in women being overlooked in comparison to male colleagues. 
While Prenzler and Sinclair (2013) agreed with Fleming and Lafferty concerning the lack of data available, they further concluded that a variety of factors would contribute to achieving gender equality. This indicates a need to understand the various perceptions of serving female police officers. There have been no controlled studies which compare the perceptions of female police officers against male counterparts or the wider community.
The issue remains that there is not an equal balance of female police officers and an uncertain number of factors that explain why this is. This research project seeks to obtain the perceptions and views of serving police officers as well as the wider community to gain a greater understanding of the complexities surrounding this topic. 

	
SUMMARY OF RESEARCH –SURVEY METHOD: 

My research method will consist of collecting surveys/questionnaires from female police officers and compare  and contrast these with surveys/questionnaires collected from male colleagues, supervisors and the wider community.
I believe these will be best suited to achieving my research aim as this is the most accurate way of directly comparing the views between female police officers and other persons. 
I will be utilising social media as a means of disseminating the surveys to members of the public and reach a wider audience. I will be utilising South Wales Police intranet to seek the responses of female police officers within the organisation. 


	
SUMMARY OF SAMPLING FRAMEWORK: 

My research method will consist of collecting surveys/questionnaires from female police officers and compare and contrast these with surveys/questionnaires collected from male colleagues, supervisors and the wider community.
The purpose behind this will be to obtain the views of female police officers to ascertain how they feel their role has changed over time and compare this to the perception of the public and other colleagues. As my research will be targeted at serving, female police officers I am not seeking singular expert perspectives such as females working within specialist departments. I am open to my research design changing as my research develops.


	
ETHICAL ISSUES:

I do not foresee any ethical issues that will require addressing prior to the commencement of my research. 
I will ensure that participants are aware of the nature of my study and their role within it. 
I will obtain consent from participants to take part in the study. 
I will ensure that participants are aware that they have the right to refuse to take park and the right to withdraw from the study at any time. 
I will ensure anonymity for all participants and will meet any additional code of practice set down by my university or external body.


	
TIME SCALE:

I will complete my research project within the timescale that has been set out by my university. 
I will submit my research proposal & application for ethical approval on Monday 26th February 2024.
I will submit my literature review on Monday 6th May 2024.
I will submit my research methodology and planning on Monday 17th June 2024.
I will submit my analysis of results on Monday 5th August 2024.
I will submit my findings and conclusion on Monday 9th September 2024.
I will submit my final project on Monday 7th October 2024.

I will engage with my academic supervisor as well as read and consider the feedback I am provided following each chapter submission. This will allow me to revise and refine my research title, research design and undertake different analysis if required. 
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