	What is reflection and reflective practise?

Reflection is a process of thinking critically about your experiences, actions and decisions to understand in depth and improve future outcomes. It involves asking yourself:
· What happened?
· What did I learn?
· What could I do differently next time?

Reflection involves stepping back from one’s everyday actions to consider and evaluate them, thereby gaining insight into how one thinks, feels, and acts in professional situations (Hallet, 2012)

Reflection is an important way people learn by thinking about their experiences, understand what happened, link new ideas to what they already know, and change their thinking as needed. It enables continuous personal and professional growth, improves skills and decision- making over time. (Brock, 2015)

Reflective practice is the continuous habit of thinking about your actions and experiences to help you grow personally and professionally. 
This involves:
· Regularly reviewing your work or behaviour.
· Learning from what went well and what didn’t. 
· Using what you’ve learned to improve. 
	Why is reflective practise important to EY practise?

Reflective practise is essential to deliver the quality and effectiveness of Early Years provision. It allows practitioners to critically evaluate their work, continuous professional development and improving outcomes for children. 

When Early Years practitioners think carefully about how they interact with children, the methods they use, and how they respond to each child’s needs; they can identify what’s working well and what could be done better. This regular reflection helps make sure that the care and learning they provide is focused on the child, welcoming to all, and fits where each child is in their development.

The Early Years Reflective Practice Handbook by Avril Brock says it helps early years practitioners to keep up with continuous changes. grow and understand their job, use what they learn in real life and help children and families better by continually improving and reflecting on their teaching. (Brock, 2015)

Reflective practice helps practitioners make good choices and give better care and education to children.



	The theory of reflective practise:

The theory of reflective practise explains how people learn and improve by thinking carefully about their experiences. It helps them understand what happened, why it happened and how this can be improved in the future. Key theorists like John Dewey, Donald Schon and David Kolb have all contributed to the understanding of reflection. Dewey describes reflection as turning experiences into meaningful learning (Dewey 1933). Schon introduced the idea of reflecting both during and after actions, helping professionals improve their decision-making. Kolb included reflection as part of a learning cycle, showing how people learn through doing and thinking. Overall, reflection theory provides the foundation for many reflective models and supports personal and professional growth.

Gibbs’ Reflective cycle created in 1988 by Graham Gibbs is a model based around a step-by-step approach to help individuals learn from experience by evaluating their actions. This model consists of six stages: Description, Feelings, Evaluation, Analysis, Conclusion and Action Plan (Hallet, 2012). This model allows the individual to describe their experience, how they felt it went, evaluate whether it went well or not, analysis what went wrong, conclude the experience and finally create an action plan to improve for next time.

David Kolb’s Experiential Learning Theory explains learning as a cyclical process involving four key stages. It begins with Concrete Experience, where individuals actively engage in a new situation. This is followed by Reflective Observation, in which they thoughtfully review and reflect on the experience. Next comes Abstract Conceptualization, where learners develop ideas or theories based on their reflections. Finally, in Active Experimentation, individuals apply what they have learned to new situations to test their understanding. Kolb’s theory highlights the importance of combining experience with reflection and experimentation, making it a valuable framework for promoting continuous learning and professional development

	Kolb’s model
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	Analysis of models – compare/contrast/pros/cons:

Both Kolb’s Experiential Learning Cycle (1984) and Gibbs’ Reflective Cycle (1988) are popular models that help people learn by thinking about their experiences. They both believe that reflection is important for learning and growing professionally, especially in areas like education, healthcare, and social care.

Kolb’s Experiential Learning Cycle and Gibbs’ Reflective Cycle are both useful tools for reflective practice. They share a similar cycle, showing that learning is a continuous process where experience leads to reflection and then action (Kolb, 1984; Gibbs, 1988). Both models start with a real experience and encourage learners to think deeply about what happened. They focus on improving by reflecting on past actions to gain understanding and make better choices in the future. 

Both models help people learn through reflection, but they have different focuses. Kolb’s model has four steps; Concrete Experience, Reflective Observation, Abstract Conceptualisation, and Active Experimentation (Kolb, 1984), this is more theoretical, used mostly in academic settings to understand how people learn. Gibbs’ model is easier to use, especially for beginners, with six steps: Description, Feelings, Evaluation, Analysis, Conclusion, and Action Plan. It includes emotions, which makes it useful in caring professions like healthcare and education (Brock, 2013). Kolb’s model helps explain learning, while Gibbs’ model gives a clear, practical way to reflect and improve.

	Conclusion 
To conclude, reflective practice is a vital part of professional development, particularly in fields like early years education and health care where it encourages professionals to think critically about their experiences, helping them to improve decision making and understanding and grow in their roles. Both Kolb’s and Gibbs’ cycle provide valuable framework for reflection. Kolb’s offer a theoretical view of how people learn through experience while Gibbs model gives a more practical step to step approach that includes emotional reflection. each model has its strengths and choosing the right one depends on the professional needs.  In early years practice, reflection supports practitioners in reviewing and improving their work with children and families, helping to ensure high-quality, child-centred care.
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