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Why are graduates able to change jobs during the pandemic? 

Coronavirus pandemic (COVID-19) has caused swift and deep changes to the UK’s labour market, including the graduate labour market. The pandemic has had a different impact on various sectors. The graduate workers were generally less affected due to the increase of virtual working and their ability to adapt to a low-skills jobs. While suffering, the graduate labour market is still operating and holding strong but long-term impact of the pandemic on the economic is unknown. 
Graduates are part of the highest-skilled workers and play an important role in the economy. Distinguished skills promote creation and development and are therefore crucial in a situation where challenges are forced by pandemic. Graduates are in a stronger position on the labour market because they have owned wider skills and can adjust to changes and face challenges. In time of calamity the labour market needs more professional and remote workers to support employments in the organizations. Generally, the skill mismatch between graduates is reportedly higher than in other skill groups and this could affect the work rate performance in the future.
The skill mismatch among graduates allows them to expand their areas of competence and adopt to low-skilled occupations to save their jobs.
Most graduates have general portable skills (communication, critical thinking, brain storming, writing etc) as well as specific skills related to their educational degree. Therefore, graduates are more likely to be employed and find a job in wilder sectors compare to those who does not own a degree. 
In the long-term, the likely impact on the graduate labour market will be a declining creative industry and the rise of virtual working. The fact that students finished their education remotely is going to work for their advantage, as they are already used to remote working and online learning. The understanding of technology, adaptability and flexibility is what the prospective employees are looking for. This means that graduates have the advantage of being able to work from home and are better candidates for organization looking for remote employees.
 
Remote employment has a great potential and provides lots of comfort for people want to have a good lifestyle working balance. Graduates can expand their options with companies across the country as the location, cost of traveling and flexible working hours is not an issue with remote working. In 2021 the options available for graduates increased compared to 2020.  For recent graduates, the job market is quite different compared to the job industry 3 years ago. COVID-19 rapidly change the outlook of how and where we are expected to work.







