Coaching Contract


Overview

The overall purpose of coaching is to provide support to the coachee to facilitate own learning and development. The responsibility for own development lies with the coachee and in this coach/coachee partnership; it is the coachee’s agenda which is at the heart of the relationship. 

Commitment and confidentiality

As a coach, I do not have the answers to your issues, but am committed to working with you to explore them in order to help you move forward in your professional development. At all times I will treat you with respect and treat everything you tell me confidential.
Coaching sessions will usually last for an hour and we will usually plan to meet once a month over a six month period. This can change, dependent upon progress towards your goals. 

Expectations of the coach  

I aim to provide the following in terms of assisting your professional learning and development:
· Ask questions and encourage you to explore issues in more depth
· Challenge thinking and encourage different perspectives
· Encourage you to take responsibility for own development
· Listen
· Clarify and draw out understanding
· Help you to work things out for yourself
· Encourage you to set learning objectives
· Encourage you to reflect honestly on specific experiences and draw learning from them
· Treat everything discussed in complete confidence, unless we agree to share this with other parties


I, as the coach, agree to the above conditions:

Signed				Coach			Date

Expectations of the coachee

The following are expected to enable the coachee to draw the most from the coaching relationship:
· Prepare for each session and to be punctual
· Carry out any follow-up actions previously agreed
· Treat everything discussed in complete confidence, unless we agree to share this with other parties
· Be committed to own development
· Provide honest and open feedback


I, as the coachee, agree to the above conditions:

Signed				Coachee			Date


