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	Lesson Title:


	Inclusive Teaching in Education and Training (Skype)



	No. of Students:

	Max 8
	Duration of Lesson:
	2 hours


	Lesson aim:

	To give students knowledge of inclusive teaching and meeting individual needs in Education and Training



	Objectives: By the end of the lesson learners will be able to:


	Assessment activities: (linked to  objectives)



	1. Describe features of inclusive teaching and learning (Unit 302, 1.1)
2. Explain why it is important to create an inclusive teaching and learning environment ( UNIT 302, 2.1)
3. Explain the importance of identifying and meeting individual learner needs. (UNIT 301, 1.4)
4. Compare strengths and limitations of teaching and learning approaches used in own area of specialism in relation to meeting individual learner needs (Unit 302, 1.2)
5. Explain why it is important to select teaching and learning approaches, resources and assessment to meet individual learner needs (UNIT 302, 2.2)
6.  Explain ways to engage and motivate learners (UNIT 302, 2.3) 

	Objective 1:  Group task, Q&A, discussion
Objective 2:  Group task, Q&A, discussion
Objective 3:  Group task, Q&A, discussion
Objective 4:  Pair/group  work Plenary Skype debrief , Q&A, Discussion
Objective 5:  Discussion Q&A
Objective 6:   Q&A discussion


	Linked Awarding Body Criteria or College of Policing NOS:



	Both Units are from the City and Guilds Award in Education and Training 
(Unit also links to the Level 4 CET) 


	Timing
	Session Content


	

	
	Trainer Activities 
(including any specific questions asked e.g. for assessment purposes)
	Learner Activities
(including objectives met)
	Resources

	Day 1



	13:30-13:50

	Trainer to introduce session. 

Gestalt – session is online, via a shared powerpoint.There will be group work and individual  away from screen and then plenary debrief via skype.

Trainer to explain we will be debriefing the video and then further exploring individual learning needs and inclusive teaching and learning.

Trainer to explain the Aim and objectives for the session: 
	
	 Access to Skype via laptop/computer
Ann Gravells book
The Award in Education and Training

Powerpoint slide 1,2

	1350 - 
	QTS 
Q: What is a Learning Style?

Ensure to stress it is a PREFERENCE, not the only way you can learn! 

Use pp slides to facilitate class discussion around learning styles
Q: Why could this be useful to you as a trainer?

Trainer to refere to the VARK questionnaire they should have completed


	Make notes on:

1. Links to learning so far in relation to roles and responsibilities.

2. Learning styles and inclusive teaching.
Q&A

Group discussion

Learner discussion to reveal own preferred VAK  learning style from questionnaire.  Is it accurate, why do they think it would be useful to know their learners styles etc
Objective 1

	 Powerpoint slide 3 – hidden



	 
	INCLUSION 

Task -  trainer to inform learners to discuss and agree a definition of inclusive teaching.

Q: What does inclusion mean?

Trainer to then Reveal O.U. definition

Q: Why is it important to create an inclusive learning environment?
Q: What features form part of an inclusive environment?


	Group task  

· Learners to chat via skype and agree a definition for inclusive learning Group task

· Q&A

· Discussion 
· Suggested answers 
· Identifying and meeting Learner needs

· Body Lang

· Questioning

· Approachable

· Challenging inappropriate behaviour

· Group work

· The environment

· Involving all etc.
Objective 1

Objective 2

Objective 3

	 Powerpoint slide 4 and notes pages

	
	IDENTIFYING INDIVIDUAL NEEDS
Q: What types of information could could we identify by finding out if a learner has a specific need?

Facilitate answers

Q: Why do we need to meet these needs?


	· Listening & watching

· Asking & andwering questions

· Discussing

Discussion around individual learning needs.

Objective 3

	PowerPoint Slide 5


	 
	TEACHING AND LEARNING APPROACHES

Trainer to refer back to video and ask

What is a teaching approach? 

Trainer to split group into pairs/3 preferably in same/similar roles.
Groups to come up with a list  of teaching and learning approaches and also the strengths and limitations of each. 

Also explain how each approach meets individual learner needs.
Trainer to ask:
Q: How do each of these methods meet individual learner needs?


	· Discussion

· Q&A

Suggested answers:
self learning

group work
presentation

Group task:
Pair or group of 3 of similar roles

Groups to discuss and list teaching and learning approaches they may use in the role and strengths and limitations of each

Each group to present back to peers

Discussion 

Q&A

Discussion on how these methods meet individual learner needs.

Objective 4
	Slides 6,7,89 hidden but notes can be used for further info 

PowerPoint Slide 10 and notes pages

	
	RESOURCES AND ASSESSMENT

Q: Why do we use resources in our teaching and learning i.e. what is the purpose of using them?   
Responses could include~: They aid and stimulate learning to promote interest in the subject.
Task : examples could include:
Guest speaker – can answer specific questions that relate to their interest in the topic that a general trainer may not know.
Q: What is Assessment?
Way of finding out if learning has taken place

Q:  Why do we assess?

Q: What would happen if we didn’t assess?
Have they learnt?  Did the training meet its objectives?

	· Listening & watching

· Asking & andwering questions

· Discussing
Discussion on purpose of using resources.
Task:
What resources have we got available to us in SWP and how do they meet individual learner needs? Verbal debrief and discussion
· Listening & watching

· Asking & andwering questions

· Discussing
Q&A and discussion around purpose of assessment

Objective 5
Suggested answers
To ascertain if learner has required the knowledge or skills needed at any given point in time.  Provides learners with opportunity to demonstrate their progress.
 Task Identify 3 assessment methods and explain how they meet individual learner needs.
Task: e.g could include questioning of a learner can support an observation to check the knowledge and understanding behind their actions

· Listening & watching

· Asking & answering questions

· Discussing
Verbal debrief and discussion
Objective 5

	PowerPoint Slide 11 and notes pages
PowerPoint Slide 12 and notes pages

	
	Motivation

Trainer to ask

“What is engaging and motivation in the classroom?
“What types of motivation can you get?”

Trainer to ask for examples of intrinsic and extrinsic

“How can you engage and motivate your learners?”
“Why is it important to vary our approach?”

	Q&A

Discussion
Suggested answers

An incentive or reason to do something

Intrinsic or extrinsic

Enjoyment, satisfaction, and internal growth

Money, avoiding punishment, avoiding getting in trouble, seeking approval

Welcome, Ice breaker, Aims/ Objective to focus

Energiser,Opening knowledge check, Ask for examples and experience

Hook, Questionning (open questions), , Summarising, Referring back to inputs

Smooth flowing, Check their knowledge before move on

Spare activities, Variety of teaching learning approaches,Learning styles

Remember not how you teach but how will they learn

Ongoing constructive feedback

Give praise and encouragement

Challenge learners but set realistic targets

Offer support

Ensure motivation and meet different learning preferences which will in turn motivate learners and keep them engaged.
Objective 7
	Powerpoint slide 14 and notes pages




	Evaluation of lesson:



	Online or email level 3 evaluation at the end of the course and revist of NCE
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