


Procedural justice within the police highlights transparency, illustrates policing activity and acknowledging community apprehensions, is a known strategy designed to reduce the number of exchanges where individuals encounter ill-mannered handling or the unfounded use of force. Procedural justice thesis are viewed as theories regarding the application of officials. Trusting the justice, the lawfulness, cooperation and compliance. Having trust and confidence from the public allows for the strengthening of public beliefs regarding the legitimacy of the foundations of justice. If the police are viewed to be prejudiced and insulting by the public, then this will affect how trusting the public are towards the police. Having lack of trust from the public can minimize the legitimacy of policing, less accepting of police authority and will also affect how the public view the law and will have lack of support in terms of helping the police. There is a considerable amount of evidence that supports the structurally Peelian tradition (1829), that believes when the police trigger the approval from the public by acting justly, ethically and politely towards civilians they will be creating legitimacy and a perception of order. This will allow for the promotion of individuals to behave in a more positively acceptable way, that includes collaborating side by side the police and respecting the law (Tyler and Jackson, 2013; Bradford and Jackson, 2011; Jackson et al, 2012). Police legitimacy in the United Kingdom is considered as policing by consent, which is key in representative society. There are many ways where police actions and powers would be regarded as against the law if done by any regular member of the public, for example, use of force or exceeding the speed limit in a blue light emergency. Thus being, it is critical for the police when having to use these powers, that they use them adequately, and issue out courtesy when dealing with civilians whilst carrying out the responsibilities of the job. 

There has been numerous criminological research into the understanding of black and ethnicity citizens opinions within the police force (Black and Reiss, 1970; Brunson, 2007; Hurst, Frank and Browning, 2000, Weitzer and Tuch, 1999, 2006). The expanding level of studies has illustrated that black locals carry lesser quantities of assurance and faith in the police compared to the white minority. Over the decades, racial portraying has surfaced as a key part of what determines minority citizens’ opinion about and towards the police (Warren, Tomaskovic-Devey, Zingraff, Smith and Mason, 2006). The insight into how officer ethnicity impacts racial disparity in insights of the police distinctly pertinent in modern society for the reason that policing operations, have growlingly gained an increase in investigations for unequal treating of the ethnic minority. Premature investigation indicated that the part from the police in the migrant leadership throughout the previous years formed the association with black and Asian institution then guided the incorporation of racism, stereotyping and discrimination to the day-to-day policing responsibilities (Hall et al, 1978, Gordon 1983, Gilroy 1987). One example of this would be the murder of George Floyd. This widely known murder of George Floyd, who was unarmed and restrained under the knee of a white police officer for just over nine minutes, represented the similarity of police violence towards black people all around the world. The sentencing of the police officer for the murder of George Floyd to begin to address racial wrongdoing in the British law enforcement. In the United Kingdom, no police officer has been charged with a murder or the unlawful act for a death caused by association with the police for thirty years. Andrew George, who is the director of the national black association, stated that there is further work required to produce an equal and impartial police service amongst all societies, both that being in the United Kingdom and in the United States. He also stated that the United Kingdom does in fact have a more adequate structure of liability than those communities seen in the United States but there are still widely known subjects of racism and unreasonable operating of police powers towards black, Asian and minority ethnic communities (George, 2020). In south London in 1993, a murder of a black teenage boy took place. The Macpherson report, 1993 details a record of police inadequacy and institutional racism. Some of these failures include poor first aid, a downright failure to take correct procedural steps for investigation at the scene of the crime, contemptuous cooperation with Lawrence’s family and also racist categorising of Duwayne Brooks. These are just a few of the many mistakes that were made by the British police. This was controversially the most consequential solo event that was fundamentally the drive to raise awareness of violent racism to the diplomatic societal happenings. The issues that were raised from the Macpherson report emerging from the death of Stephen Lawrence were detailed as ‘the most thorough formal communication on race, policing and judicial system ever generated in this nation’ (McLaughlin, 1993). The investigation partnership made seventy recommendations, which included a directorial priority for all police forces to expand trust and faith in the policing amidst minority ethnic communities (Macpherson, 1993). This inquiry finalized that the questioning was tarnished by a collaboration of accomplished ineffectiveness, corporate racism and a lack of senior guidance. 

The metropolitan police have had numerous accusations made against them of racism within its policing force. Apprehension regarding racist policing such as excessive use of stop and search abilities towards black men and the overexposed use of force. Londoners from black, Asian and minority cultural environments have less confidence within the police compared to white people from london. For instance, only 61% of young black and ethnic minority individuals in London have faith in the police contrast to the 70% of young white Londoners. A police officer can stop and search if there is rational justification of suspicion about that individual for example, carrying illegal drugs or weapons. But, black, Asian and minority ethnic Londoner’s are 2.5 times more likely to be examined than white individuals. In the space between April 2019 and March 2020, there was 32.4% of documented events in London that consisted of police using force towards black males. A 2017 contrary evaluation of deaths and consequential occurrences taking place in police care established that possible patterns of racial stereotyping, including viewing young black men as threatening, vicious and unstable were not investigated when deaths in custody were examined. According to the 2021 Achieving Race Equality Report, which had been direct by greater Manchester major Andy Burham stated that it is 2.8 times more likely for black people to be detained compared to white and 5.7 times more likely for black people to be tasered. The findings in addition revealed that officers are considered to be more compelled to make reference to the build of black people, when accounting for a purpose to use force. The deadly shoot down of Mark Duggan by uk police officers in 2011 caused outrage in numerous areas within the uk, majority within the ethnic minority communities. Another case regarding racism within the police is the killing of Jimmy Mubenga in 2014. Regardless of the forensic examiner declaring this as an unlawful killing, neither officer’s involved were sentenced for any crime. 

Women’s acceptance into policing has appeared to not be as elementary as society would like. There has been various research carried out that highlight obstacles that women police officers have had to face. Such issues as sexual perspectives, harassment and prejudice. These issues are still a widely known problem that women in the police force are still having to deal with (Heidenshohn, 2009; Westmarland, 2001). The equal opportunities constitution in the 1970’s was the instigator that warranted women police officers to be viewed the same as any male police officer, this counted the work load those women took on and also the salary that they acquired. Gender is a primary institutional component of social life and social make up that is culturally generated in establishments such as the police force (Renzetti, 2013). This working society within the police force has been known as ‘cop culture’. This sort of culture has been reported to be male-dominated and action adapted. Women officers can often feel themselves being pushed to the side lines in an atmosphere where hostility is predominant. This theory that policing is male dominated and orientated, can be favoured by modern research confirming that the masculinity audience pursues to influence the policing society (Dick et al, 2014, Silvestri, 2015). John Apter, who is the spokesman of the police organisation for both England and wales recognized that the United Kingdom does in fact have an issue with conduct where female officers undergo disrespectful names and demeaning comments. Sexism and prejudice within the uk police need to be diminished to successfully gain the trust back from citizens. Statistics acquired from a freedom of information request by the BBC, that was built on an evaluation of forty-four UK police forces disclosed that 2702 police officers had been implicated of sexual misconduct. A further report completed by the independent newspaper 2019, discovered that 568 London police officers had been summoned of sexual assault amongst the years of 2012 and 2018. The savage murder of Sarah Everard by former police officer PC Wayne Couzens in March 2021 critically disfigured the trust from the public for the police, and their capability to police by ‘consent’. Couzens behaviour should have been triggered before this murder due to his improper behaviour and due to allegations of sexual offences. The exploitation of the power that is carried as a police officer, which was used to prey on Sarah Everard has crucially sabotaged the reputation of the metropolitan police and broader police forces. Had the previous allegations against this officer been investigated prior, such devastating actions could have been avoided. Following the murder of sarah Everard, further metropolitan police officers and one former officer were charged after sending appallingly derogatory messages through a chat application called whats app. These messages were exposed by a watchdog investigation. At the time of this offence taking place, all individuals were all current officers in the metropolitan police. This sort of environment has permitted cases of inappropriate behaviour to be the norm and acceptable, and the acceptance of police officers degrading their power. The national police chief’s council of both England and wales specifies misuse of status for sexual profit as ‘’any form of behaviour by any police officer or any police staff, whether they are on or off duty, that takes advantage of their position within the police force to abuse their power and authority to seek a sexual or inappropriate relationship with any member of the public’’ (NPCC, 2017). 

The volume of women recruited into the police force in both England and wales position above the global standard. This varies from roughly 5.1 per cent and 28.9 per cent (Prenzler and Sinclair, 2013). Despite this, there are various hurdles regarding the assignment, maintaining and advancement of female officers. Female officer’s capability to progress in their policing careers heavily depends on the acceptance of the masculinity culture within the police known as ‘the boys club’, alongside their physical strength necessities (Chan, 2013; Rabe-Hemp, 2018). When questioned, 24% of women police officers had communicated they had encountered some form of harassment simply due to their gender (Independent Commission on Policing, 2013). The Victorian equal opportunities and human rights commission study (2015) labelled the absence of a diverse organization, bias, acceptance of male-orientated motivator as a feature of the policing culture in the workplace being the connection for the existing sexual harassment. The uncomfortable society of hostility, rivalry and toughness generates a surrounding which reduces and justifies unprofessional behaviour as wordplay (Giuffre and Williams, 1994). This form of behaviour in the workplace is linked to detrimental consequences to the individual and the workplace (Chan et al, 2007, Willings et al, 2007). The impacts this behaviour can have on any induvial could be depression, anxiety, psychological distress. Merkin and Shah (2014) indicated that this can also play a part in a decrease in employee health. 

The significance of structuring police legitimacy is vital for structuring a successful policing force. Honest and mannerly handling, acceptable and respectful exchange adapts comfortably with a resourceful design of policing, preferably over a crime focused structure that merely concentrates on wavering crime using persistent incorrect handling of policing powers. Policing Is predominantly relied on trust and public acceptance, to be able to police in an orderly manner then building public trust is essential is the progressing of police. Civilians require assurance from the police, they need belief in the policing that they do is to help, not betray. Promoting a healthy and safe work environment that does not accept the behaviour of racism and harassment, no matter what gender, race or religion. Allows for women to be able to progress without the fear they hold in policing at present moment, but also promotes the benefit of raising concerns without the fear of the consequences that may arise by outing other colleagues. Efficient neighbourhood communication, patrolling the streets, trying to understand the community along with cooperative resolving any issues the public or police have, will impressively promote the public’s faith in the police. Constructive engagement allows for benefits such as safety increase from the public, a decrease in disorderly behaviour and an overall increase in attitudes and job appreciation. This sort of improvement with the public allows for policing to magnify their legitimacy and gives the opportunity to do more as a police force. 
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