CV
Faiza Hersi
Email: faizahirsi2@gmail.com	 
Mobile: 07534924738

Personal profile
Key skills
· Exceptional	interpersonal and communication skills
· Strong listening skills 	
· Able to work effectively independently as well as in a team.
· Excellent numeracy, literacy and IT skills.
· Effective analytical and problem solving skills.
· Outstanding 	time-management skills.
· Able to work under pressure.	
· Can speak more than one language

Education
University of wales trinity saint david (UK)
2020/2021 
Health and social care level 4
Matthew boulton college (UK)
2017/ 2018 
English and math level 1
certificate
Waltham Forest College (UK)
2016/2017	
Esol Entry 3
Certificate 
Idcollege (Holland)
2012/2016	
Nursing and Auxiliary Care Provider- Indivual Health Care 
Diploma: 2016	
Idocllege ( Holland)
2010/2012
Care 
Diploma:2012

Employment history
Hunters moor (UK)
Function: I looked after elderly with a neurological diseases, my tasks was helping with personal care and take them to their activities and also to their appointments 
Supreme Home Care (UK)
Function: My job is to look after the clients. Wash them clothe them, after I do that give them breakfast and medication. 

Oudshoorn (Holland)
Function: My job was to look after the client and give them medications, injections. I work in Oudshoorn for al most 3years and I did the all ice types nursing actions.

Careyn Kraamzorg (Holland)
Function: Careyn Kraamzorg is a maternity care company. I assisted the midwife and after the baby was born I stayed 8 days with the family. I assisted and learned the mother how she can wash her baby and how she can feed her baby. I assisted her also with the house work. 
 Prisma (Holland)
Function: Prisma is a special primary school. I work with children that have autism, down syndrom, ADHD and mental disability. My job was to practice reading, writing with them and also sport. I enjoyed working with challenging children and the benefit.
This was part time. 
Noordbrink  (Holland) 
Function: Noordbrink is a Care Home. My job was to wash the clients and give them food. I took sometimes the clients outside the care home, to the shops or go to the Museums. I like working with older people. 
Poesje mauw  nursery (Holland)
Function: I looked after the children, played with them and did activities. 
Interests and hobbies 
· Swimming
· Going for long walks 
· Coking 
· Reading books
References 
Available upon request


Cover letter 
Faiza Hersi 
07534924783
Faizahirsi2@gmail.com
12-october-2020	

Dear Angela Eatly,  
Iam writing regarding your Band 3 Healthcare Assistant position at Mary Seacole ward 2, Birmingham. Iam dedicated and compassionate individual who strives to provide the best care I possibly can to the clients. Iam existed by the likelihood of working for the Birmingham and Solihull Mental Health NHS Foundation Trust, I belief with my care skills and the experiences of working in care over 10years make me the right candidate 
I have experiences in care homes, maternity care, nurseries and mental health care. At this moment I am in university doing my level 4 health and social care, this will allow me to gain more knowledge and skills in this position.
I have experience in performing health care assistant duties such as bathing clints feeding and helping them with their basic needs I also assist the nurse when needed. My compassion for clients and my capacity to communicate with them made me a talent in my work. Iam open to complete the Trust’s induction programme and the Fundamental (Statutory and Mandatory) training that are an e-learning format. 

Thank you for your time and consideration, I look forward to learning more about the position and Mary Seacole Ward 2. I believe that face to face meeting will be useful for both sides. If you have any questions, please feel free to contact me 

Sincerely
Faiza Hersi












Job advertisement 
Band 3 Healthcare Assistant - Mary Seacole Ward 2 
Job Reference: 436-2678452
Employer:
Birmingham and Solihull Mental Health NHS Foundation Trust
Department:
Mental Health
Location:
Mary Seacole ward 2, Birmingham
Salary:
£19,737 - £21,142 per annum pro rata


Please note that this post may close earlier than the indicated closing date if a sufficient number of applications are received.

The Trust is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment. As part of our safe recruitment practice pre-employment checks will be undertaken before any appointment is confirmed. If you have not heard from us within a month of the closing date you should presume that you have not been shortlisted. As part of the selection process you may be required to undergo a Disclosure and Barring Service (DBS) check, however all cases of criminal record history are dealt with on a case by case basis.

Birmingham and Solihull Mental Health NHS Foundation Trust is committed to equality of opportunity, and welcomes applications from all areas of the community, who meet the specific criteria of the post regardless of age, gender, disability, religion/ belief or sexual orientation.

All successful applicants will be required to complete the Trust’s induction programme. The Fundamental (Statutory and Mandatory) training will be in an e-learning format. You will be required to complete training modules online (approx. 9-14 hours depending on post) in your own time prior to any unconditional offer being made.
We currently have a number of exciting opportunity for Healthcare Assistant to join our in-patient ward on Mary Seacole ward 2
Healthcare Assistants provide a key role across our wards and services, providing vital care and support to our service users.
 Under the guidance of a qualified nurses, our Healthcare Assistants assist in assessments, erapeutic activities for service users, assist them with daily living activities and ensure the smooth running of the ward. Their contribution to the running of an effective service is crucial and they are a key part of the team.
We expect all our Healthcare Assistants to uphold our Trust values, especially around compassion and dignity and respect. Therefore, we are looking for kind, empathic, caring individuals who have experience of working in a healthcare setting, ideally in mental health services.
For further information please contact Angela Eatly Ward manager 0121 301 6127
For further details / informal visits contact:
NameAngela EatlyJob titleWard ManagerTelephone number0121 301 6127

Applications from job seekers who require Tier 2 sponsorship to work in the UK are welcome and will be considered alongside all other applications. However, non-EEA candidates may not be appointed to this post if a suitably qualified, experienced and skilled EU/EEA candidate is available to take up the post as the Trust is unlikely, in these circumstances, to satisfy the Resident Labour Market Test. The UK Border Agency requires employers to complete this test to show that no suitably qualified EEA or EU worker can fill this post. We would advise overseas candidates wishing to apply who would require sponsorship to self assess themselves, on the UKBA website, to see the likelihood of obtaining a Certificate of Sponsorship for this post.
Please be aware that Birmingham and Solihull Mental Health NHS Foundation Trust (BSMHFT) utilise a third party recruitment system (TRAC). When applying via NHS Jobs, your submitted application will be imported into our preferred third party recruitment system.
Following this, all subsequent information regarding your application will be generated from apps.trac.jobs. You will not be able to track the progress of your application or receive messages through the NHS Jobs website. Furthermore, as an employer, we will not be able to respond to any e-mails sent to us via the NHS Jobs website. All communication from BSMHFT will come via the TRAC system. By applying for this post you are agreeing to Birmingham and Solihull Mental Health NHS Foundation Trust transferring the information contained in this application to its preferred applicant management system. If you are offered a post within the Trust, then information will also be transferred into the NHS Electronic Staff Records system. Please note that all systems used by the Trust comply with the Data Protection regulations.














