	
	
	



NHS Staff in South Wales




Contents
NHS Staff in South Wales	0
Abstract	2
Introduction	3
Main Body	3
Conclusion	3
Reference List	3




[bookmark: _Toc134207595]Abstract

This report will cover the community within the local NHS staff in and around the south Wales area. This report will aim to look at the differences and similarities of the members of said community, how they socialise and what they tend to bond over. This report will also compare the community in question with other communities in and around south Wales that coincide with most other communities.
[bookmark: _Toc134207596]Introduction

This report will investigate the communities that are present within the NHS staff that currently live and work in south Wales. This report will supply brief definitions on what a community is as well as what individuals seek out within a community. This report will also supply a brief definition of what the NHS is understood to be and how many individuals the organisation employs.

[bookmark: _Toc134207597]Main Body

[bookmark: _Int_LFakjTCN][bookmark: _Int_PIhZWlOf][bookmark: _Int_MBFHwj14]Community is considered to be when a group of individuals share the same common interest, these could be limitless (Smith et al., 2011). Communities exist in any number of sizes, ranging from two individuals to almost nine hundred thousand, (The Migrant Observatory, 2022) such as the Indian migrant community within the United Kingdom (UK). Communities can exist for many different reasons, many of which involve race, skin colour, nationality, age, location, interests, sport clubs, musical tastes, as well as pretty much anything that individuals are passionate about. Sometimes different communities can appose each other’s ideologies and opinions, an example of this scenario would be two different religious groups with two different opinions and places of reference for their rules.
[bookmark: _Int_2s1Xhx9X][bookmark: _Int_FGfaBJCy]Noddings (1996) implies that the majority of individuals seek out to be a part of a community, of any size typically, in order to feel connected and as a part of something such as a social group or to be more heavily involved with individuals that share the same ideological views as another individual. Many individuals, once joined into a community, tend not to leave said community for many reasons. Some of these reasons could be the fear of missing out, the fear of not being accepted into the new community, the paranoia of having to start again and create new friends, these lists could go on as many individuals have many different and conflicting reasons for wanting to be involved with the same community for the majority of their lives.
[bookmark: _Int_aZKEBxpu][bookmark: _Int_MrCivT94][bookmark: _Int_gk6uzfNO]The National Health Service (NHS) is an organisation that was set up in the UK in order to provide the British public with a free health service, at the point of delivery. The NHS was first introduced to the public in the year 1948. The NHS is one of the largest global employers with around one million four hundred thousand employees (Jalal et al., 2019). Within this, the NHS is also the largest employer in Wales employing over ninety thousand individuals. With around two thirds of these employees living predominantly in south Wales, one could only presume the amount of communities that are, or have been created within this with force. 
 
[bookmark: _Toc134207598]Conclusion

In conclusion, this report did investigate the communities that are present within the NHS staff that currently live and work in south Wales. This report supplied a brief definition on what a community is as well as what individuals seek out within a community. This report did also supply a brief definition of what the NHS is understood to be and how many individuals the organisation employs.
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