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Introduction
This assignment is my reflection on my learning of four units of the module, 'Changemakers: Building Your Brand for Sustainable Employment.' The four units are: Unit 1 - Brand You, Unit 2 - It is a small world, Unit 3 - Opportunity Knocks and Unit 4 - The pursuit of happiness. Together, these units helped me to understand how I can build my own personal brand, how global connections and culture have an impact on health and social care, how I can recognise and utilise opportunities and how I can look after my well-being as a future professional.
In each section, I describe what I learned in the lectures and online activities and how this learning has influenced my thinking. I relate my thoughts to key concepts such as personal branding, cultural awareness, networking, goal setting, well-being and limiting beliefs. I also include screenshots from my online forum posts in order to provide evidence of my involvement with the module. Finally, I go on to explain how the knowledge and skills developed will help my future work in health and social care.
Task 1 – Reflection on Unit 1: Brand You
Unit 1 introduced me to the concept of personal branding and self-awareness. I learned that my personal brand is how I present myself to others, including my values, skills and behaviour. In terms of health and social care, this is very important as the patient and employers need to trust me and know what kind of professional I am. During the unit, I reflected upon concepts such as autonomy, self-determination and goal setting, which all contributed towards me painting a clearer picture of who I am, and who I want to become.
In one online activity, I picked the question concerning the meaning of autonomy. I wrote that autonomy means to have the freedom and independence to make my own decisions as well as to do what I do without needing constant approval. This got me thinking of the ways I need to be able to take responsibility and make safe decisions for the people I support as a professional. In another activity, I dealt with self-determination. I explained that self-determination is having the power and the right to be able to make my own choices and control my life. These ideas gave me an impetus to view myself as an active agent in my own career, rather than as someone who waits for things to happen (British Medical Association, 2024).
Unit 1 also helped me to think about my short-term and long-term career goals. I reflected on the fact that I want to complete my health and social care degree and have some work experience in a home and hospital, and in the future, have my own small care business. Writing out these goals allowed me to have a better direction and to be more motivated. Overall, Unit 1 showed me that my personal brand should represent me as a caring, responsible and determined person who is prepared to continue learning.
Unit 1 – Screenshots of Online Activities
Screenshot 1: Week 1 Forum – Meaning of autonomy.
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Screenshot 1 presents my Week 1 response on the forum on autonomy. I discuss that autonomy implies freedom and independence to decide on my own and to act without the approval of other people all the time. This screenshot will help me to realise that health and social care workers should respect the decisions of service users and remain responsible at the same time.
Screenshot 2: Week 1 Forum – Setting a goal. [image: A screenshot of a computer
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Screenshot 2 features my Week 1 forum post regarding setting a goal. I explain how I completed my degree, worked in health and social care facilities and eventually opened or managed a small care business. This screenshot demonstrates that I can formulate clear career objectives and relate them to my future career.
Screenshot 3: Week 1 Forum – Meaning of self-determination.
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Screenshot 3 shows my contribution to the Week 1 forum regarding self-determination. I define self-determination as the ability and the right to choose my own and shape my life. This screenshot indicates that I appreciate independence and the importance of honouring the decisions of service users in the health and social care practice.
Task 2 – Reflection on Unit 2: It is a Small World
Unit 2 was about global connections, cultural diversity and changing patterns of work. A concept that I learned about is that modern careers are often boundaryless, which means that people can move between different jobs, organisations and even countries instead of staying in one job for life. This idea was connected to my own situation as an international student and helped me to imagine different possibilities for my future in health and social care.
In the online forums, I reflected on what a boundaryless career is. I wrote that it is not being stuck with one company or one strict path, but being able to move between jobs, learn new skills and explore opportunities that support growth. I also talked about soft skills such as communication, empathy and teamwork, which are key when dealing with people from other cultures. These posts made me recognise that my soft skills are one of my strengths and that they will help me adapt to a new environment.
Another important activity in this unit was the comparison between Brazil and the United Kingdom, based on the cultural dimensions of Hofstede. The chart showed that for Brazil, the power distance and the uncertainty avoidance score are higher, and for the UK, the individualism score is higher, and the indulgence score is also higher. Reflecting on this helped me to understand the expectations at work, and differences in communication styles can feel different in the UK. Overall, Unit 2 helped me to become more culturally aware and understand that respect for diversity is essential to good practice in health and social care (Kour and Jyoti, 2021).
Unit 2 – Screenshots of Online Activities
Screenshot 4: Week 2 Forum – What does a boundaryless career mean?
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Screenshot 4 presents my Week 2 response in the forum on boundaryless careers. I have written that a boundaryless career is not staying with one employer but moving around between jobs, acquiring new skills and having opportunities. This screenshot shows that I am open to flexible career opportunities and realise how the contemporary labour market evolves.
Screenshot 5: Week 2 Forum – Brainstorm emotional intelligence.[image: A screenshot of a computer
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Screenshot 5 shows my Week 2 brainstorm on emotional intelligence. I describe emotional intelligence as being aware, controlling and reacting to emotions in myself and others and provide examples of health and social care. This is a screenshot of the fact that I consider emotional intelligence to be a valuable communication and teamwork skill.
Screenshot 6: Hofstede comparison chart – Brazil and the United Kingdom.
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The bar chart of Hofstede of Brazil and the United Kingdom is shown in Screenshot 6. It presents scores of power distance, individualism, masculinity, uncertainty avoidance, long-term orientation and indulgence. The application of this screenshot made me reflect on the differences in culture and how culture may influence expectations, communication styles and professional relationships in care practice.
Task 3 – Reflection on Unit 3: Opportunity Knocks
Unit 3 assisted me in recognising and using opportunities for my personal and professional development. The main topics were about networking, professional relationships, professional online presence and skills for the job market. At first, I was nervous about networking, but during the activities, I began to realise that it is a natural part of working with others in health and social care (Nigar, 2021).
In one forum assignment, I answered the question "What does networking mean to you?" I wrote that networking is building relationships with people, sharing information, resources and opportunities. In some other activities, I explained the importance of increasing networking in health and social care. I said that good networking makes teamwork more efficient and helps us to provide better joined-up support for patients (Meneses-La-Riva et al., 2025). These reflections led me to the understanding that the idea of networking is not only about finding jobs, but also about the quality of care (Wani, 2024).
Another activity was to think about my skills, interests and the labour market. I did identify skills such as patience, good communication and empathy, and I mentioned places where I would like to work, such as Right at Home and St Helier Hospital. I also thought about the possibility of having to work as a self-employed individual one day. By relating these ideas to networking and online platforms, I can actually look for the opportunities rather than waiting for them. Unit 3, therefore, helped to boost my confidence in connecting with people and planning the next steps in my career (Mata et al., 2021).
Unit 3 – Screenshots of Online Activities
Screenshot 7: Week 3 Forum – What does networking mean to you?
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Screenshot 7 presents my post on the Week 3 forum in response to the question What does networking mean to you? Networking is the creation of relationships, the exchange of information, resources and opportunities. This screenshot shows that I have the concept of networking as collaboration and support, and that I recognise its usefulness in development and patient care.
Screenshot 8: Week 4 Forum – In what ways can professionals in health and social care make connections?
 [image: A screenshot of a computer

AI-generated content may be incorrect.]
My Week 4 reflection on the way professionals in health and social care establish connections is shown in Screenshot 8. My teamwork, collaboration with organisations and families, frequent trainings and meetings, and the development of trust and respect are described. This screenshot demonstrates that I am aware of how professionals can work together in practice to ensure patients get holistic and coordinated care.
Screenshot 9: Week 5 Forum – Skills, interests and market.
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Screenshot 9 displays my Week 5 skills, interests and the labour market forum activity. The skills that I include on my list include patience, empathy, communication and teamwork, and the interests that I mention are working with people and travelling. I also refer to employers and self-employment. This screenshot shows that I am able to align strengths with opportunities.
Task 4 – Reflection on Unit 4: The Pursuit of Happiness and Overall Learning
Unit 4 was about well-being, resilience and limiting beliefs. This unit made me consider the impact of my mindset on my happiness and my future profession. I was informed that it is not selfless to take care of my own well-being. It is needed in case I would like to provide good care to others and prevent burnout in a stressful career (O’Neil and Kruger, 2022).
One of the activities in the forums, I considered the significance of perspective change in health and social care. I explained that it is necessary to have various points of view and concentrate on each case and each patient, in order to provide a better service (Khalife et al., 2023). The other assignment inquired about the serendipity attitude. This attitude implies the ability to be receptive to new things and to transform negative situations into something good. Such concepts made me view challenges as learning opportunities, as opposed to indicators that I ought to quit.
We also learned about limiting beliefs and positive self-talk. I also explained limiting beliefs as ideas which keep us in one place, such as the belief that we are too old, not smart enough or that we will never succeed. I then transformed these beliefs into positive ones, including that I can learn and grow, and it is never too late to start. This exercise helped me to be more conscious of my inner voice and inspired me to be kinder to myself. In general, Unit 4 helped me to synthesise all my learning throughout the module and demonstrated that self-care, resilience and a positive outlook on the future are also components of a good personal brand.
Unit 4 – Screenshots of Online Activities
Screenshot 10: Week 5 Forum – Importance of changing perspective in health and social care.
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Screenshot 10 shows my Week 5 forum post concerning the value of perspective change in health and social care. The professionals should take into account various perspectives and concentrate on each patient to enhance service. This screenshot demonstrates that flexible thinking is in favour of person-centred care.
Screenshot 11: Week 5 Forum – What does the serendipity mindset mean?
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Screenshot 11 shows my answer in the Week 5 forum regarding the meaning of a serendipity mindset. I explain the ability to open to unanticipated opportunities, learn through obstacles, and perceive potential in unexpected events rather than having a predetermined plan. This screenshot indicates that I am becoming positive and hopeful about my career.
Screenshot 12: Week 7 Forum – From limiting belief to positive self-talk.
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Screenshot 12 presents my forum activity in Week 7 when I transform limiting beliefs into positive self-talk. I make a more positive sentence for every negative statement, for instance. I am too old. This screenshot is evidence that I am training to overcome self-doubt and affirm my well-being with more positive messages about myself.
Conclusion
Overall, through the four units, I have gained a better insight into myself as a future health and social care professional. Unit 1 assisted me in determining my values, strengths and objectives. Unit 2 helped me to be more aware of the cultural diversity and global interconnections. Unit 3 demonstrated to me how networking, skills and online presence can lead to employment opportunities. Unit 4 has made me realise that to have a sustainable career, I have to be well, resilient, and have a positive mindset.
The screenshots used in this assignment demonstrate how I interacted with the online forums and applied the concepts of the module to my case. I will continue to apply what I have learned in the future to build my personal brand, establish good working relationships and take care of my own mental and emotional health as well as help others.
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~ WEEK 2
Self-determination means having the power and right to make your own choices and control your own life.

) Week 2 Forum
In simple terms, it's about setting your own goals and deciding how to reach them — not letting others decide everything for you
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Emotional intelligence is very important in health and social care because it helps professionals understand, manage, and respond to emotions — both their
@ Online emotional intelligen... own and those of others. This leads to better care, communication, and teamwork.

@ Website: National Careers S... * Supporting others: A social worker who recognizes when a client is feeling hopeless can respond with compassion and encouragement, helping them
feel understood and supported.

~ WEEK 3 Emotional intelligence helps create a caring, respectful, and effective environment for both patients and professionals.
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