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EWYW202:
Profession Practise: Principles and contexts of work with young people 

Within this piece of writing, the author will be comparing and contrasting two types of work with young people.  There are several different types of youth work. Outreach, which consists of detached and mobile youth work and centre based youth work which includes youth arts, youth clubs and uniformed organisations to name a few.  Detached youth work, working in a casual setting usually outside in a location decided by the youths and their group, and centre based youth work, working in a designated location, decided by the Youth Workers usually in a club-based format are the 2 distinctively different roles the author will be looking at.  Basing the writing around the ‘5 Pillars Of Youth Work’ as well as the Principles and Values of Youth Work, the author will attempt to show that although the 2 roles are very different, the objective and outcomes are the same, no matter where you are based. 

Youth workers work wherever young people are; in clubs, on the streets, in schools. The work is the same, it just takes place in a range of settings. – (Delivering good YW, 2001 p18)

Whilst looking at the Detached Youth Working role, this biggest difference seen, is that this role is not carried out within a building. The Youth Workers go out and about to parks, beaches, highstreets, alleys and in some cases, to the young people’s homes. There is no actual structure to this model and the youth workers take their lead directly from the young people.  On winter nights, Youth Workers often take hot chocolate with them for the young people, as well as water. During the summer months, water is taken too. Basic first aid kits are always carried by the Youth Workers and often a few snacks and treats for the young people.  Perhaps, a few leaflets are carried on various subjects, as you never know what conversations could arise whilst interacting with the young people. 
Being in a location chosen by the young person/people, provides an informal opportunity to engage with the young people on their terms. This role allows the Youth Workers to work with young people whilst looking at development, incorporating geographical social aspects. With the role being in an outside environment, workers are able to work with people up to the age of 29 with most conversations covering homelife, work, school, relationships, and unemployment. Working in a detached, causal role allows Youth Workers to provide support for any subject the young person/people needs and help guide them in the right direction. All participation by the young person/people is voluntary and with this in mind, youth workers within wales are using The Principles of Youth Work in Wales to work effectively with young people, for example:  Youth work starts at whatever point young people are in their lives, regardless of circumstances, and recognises their potential. (Youth Work in Wales: Principles And Purposes, Page 4, Point 3)

Detached work also allows the Youth Worker to gain a wider audience, allowing them to communicate with a young person/people who may not go to or have access to clubs. Not all young people feel comfortable going to a centre-based location or having a certain conversation in a more formal setting. This means nobody is excluded, which is another point in The Purposes within Youth Work, to promote opportunities and access for all young people, whatever their race, gender, sexual identity, language, religion, disability, age, background, or personal circumstances. (Youth Work in Wales: Principles and Purposes, Page 5, Point 5) This is also a core value outlined in the Youth Work National Occupation Standards to promote inclusion, equality, and the valuing of diversity. (National Occupational Standards, LSI YW00, Page 6, C, C3)
When the author was doing detached work in Jersey, the ‘Street Team’ would start at the towns youth club so they could work out what route needed to be covering and discuss timings. They would walk around town to see who was around and where they were congregating.  The route led them to the mobile outreach bus and all staff were updated on what was going on in the area with the young people.  They then continued around town via the various youth hang outs and then back to the youth club.  Youth workers were always in the same uniform, so everyone knew who they were.  The hardest session that could be recalled was a young person’s funeral.  The youth workers followed the young people from the church and continued to offer support at various locations throughout the day.  Emotions were high and so were alcohol levels for a few of the young people, but they all knew they were safe as the youth workers were around keeping them hydrated and just talking.  It ended with a peaceful send off, but it could have easily gone the opposite way if not for the youth workers and the rapport that had been built over many months.
Looking at a centre-based youth working role, it can be seen that this role has been designed to create a structure whilst working with young people. Centre-based youth work happens at a venue which is safe for all young people and offers a variety of activities to support young people’s social and emotional development. It caters for young people up to the age of 25 and can be run most nights within large urban areas, however, rural areas are often only hosted once or twice a week. The venue could be purpose built, within a school, community centres or church halls. With these venues being in a fixed location, activities can be planned, for example: workshops for health and wellbeing, sexual health, drugs, and alcohol, as well as weekend camps, group work and inter club games. There are also clubs/nights dedicated to minority groups such as LGBT, lesbians, homosexuals, young people with disabilities and young carers, to name a few, which allows young people to be themselves in groups with other young people experiencing similar things to them. 
A centre based club also allows young people to establish voluntary relationships. The young people that attend the centre may go to different schools so this allows young people to make up their own minds as to who they want to be friends with, another core value of youth work, to develop, lead and manage self and others. (National Occupational Standards, LSI YW00, Page 6, E). Schools only provide a small base for friendships to happen.  It also allows the youth workers to build relationships and engage with young people to build their own working relationships and networks (National Occupational Standards, LSI YW00, Page 6, A).
Whilst the author was working within a youth club (Centre Based) setting, the young people took it upon themselves to learn about homelessness with guidance from the youth workers.  They did their research, learnt what homeless people used, for example, sleeping bags, carboard.  They then took part in a sleeping rough campaign in Cardiff to understand what it was like to be homeless, even though it was just for a few hours, the young people showed courage and integrity and also raised funds and food for the homeless.  This led the group wanting to do more for others.
Whilst the author was carrying out the research for the piece of writing, they came across a diagram showing the different components of a social theory of learning. (Fig.1)
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Working With Young People, Figure 12.1, p118

The diagram shows that we are a part of many different communities at the same time.  It goes on to show how we are learning and growing at the same time to shape our lives. 
In conclusion, each roles within youth work have their own ways of doing things, whether its going out to the young people on foot to talk with and ‘check-in’ with them, taking a mobile unit as a pop-up Youth Club to them, or encouraging them to a centre where things are a bit more structured but set by them, the end result is the same.  The young people are always front and foremost, with youth workers encouraging and enabling young people to express their understanding, knowledge, their ideas, opinions, emotions, and often challenging opportunities. (Youth Work in Wales: Principles and Purpose Page 6,).  Every youth worker wants the young people to succeed in life and for them to be the best they can be, allowing them to have their own voice and opinion with guidance and support along the way.
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