IEEE references are a style of reference widely used in engineering, computer science, and technology. This is a numerical citation system, where each citation in the text is assigned a number and the full citation is given at the end of the document. IEEE referencing styles have specific guidelines for citing various types of sources, such as books, journals, proceedings, and websites.
When citing books in IEEE references, you must use the following format:

[1] A. Author, Title. Place of issue:Publisher, year.
When citing journal articles, you should use the following format:

[2] A. Author, "Article Title", Journal Title, vol. X No. yes yes Z-Z, month, year.
When citing minutes, the following format should be used:

[3] A. Author, "Paper Title," Proceedings Title, Conference Venue, Year, pp. Z-Z.
When citing a website, you should use the following format:

[4] A. Author, "webpage title", website name, URL visited:
month day year.
It is important to follow IEEE reference guidelines to ensure that your references are accurate and consistent.
A written summary of required academic and professional skills:

In today's competitive job market, having a variety of skills that employers value is essential. These skills can be acquired through both academic and non-academic experience. Employers value essential academic skills including critical thinking, problem-solving, communication, and time management. Critical thinking involves analyzing information, evaluating arguments, and making informed decisions. This skill is essential for problem-solving, including identifying and analyzing problems and developing effective solutions.
Communication skills are also essential in the workplace as they enable individuals to express their thoughts clearly and effectively. This includes both written and oral communication, as well as the ability to actively listen.
Time management skills are also essential in the workplace as they enable individuals to prioritize tasks, meet deadlines, and manage their workload effectively. This includes setting goals, planning and organizing work, and avoiding procrastination.
In addition to these academic skills, some non-academic skills are highly valued by employers. These include teamwork, leadership, adaptability, and creativity.
Teamwork means working with other people to achieve a common goal. This skill is essential in many workplaces as it enables individuals to share ideas, pool resources and work more efficiently. Leadership means taking charge of a team or project and guiding others toward a common goal. This ability is highly valued by employers as it demonstrates the ability to take initiative and inspire others.
Adaptability is also important in today's rapidly changing job market. This includes the ability to learn new skills and adapt quickly to new situations.
Finally, creativity is valued by employers as it enables individuals to find innovative solutions to problems and think outside the box. In summary, a combination of academic and non-academic skills is essential for success in today's job market. Developing these skills enables individuals to be more employable and successful in a variety of occupations. 

