


This paper will be focusing on the evaluation of two policy initiatives for the health and wellbeing for individuals as well as the wider society. The two legislations chosen for this paper are the Wellbeing of Future Generations (Wales) Act 2015 and the Equality Act 2010. I will be examining both legislations by explaining the reasons why we need these policies put in place, what it means and the benefits as well as the barriers for both policies. 
The first policy that I will be focusing on is the Wellbeing of Future Generations (Wales) Act 201 5. The purpose of this legislation is to improve social, economic, environmental, and cultural well-being in Wales. It proposes that public bodies which are listed in the Act will need to ensure that any policies passed needs to consider the long-term outcomes and if this will be beneficial for future generations. This ensures that all public bodies work together in unison to have the same vision for the better of Wales, helping to shape Wales that ensure that it is sustainable and a place where society would like to live in as of right now as well as in the future generations (Beynon, 2019). 
Withing the Wellbeing of Future Generations (Wales) Act 2015, they have set out seven goals to ensure that the public bodies involved follow the same aims and guidelines to ensure that they work towards the same vision (Department for Natural Resources, 2015). These are the following: 
· A Prosperous Wales 
· A resilient Wales 
· A healthier Wales 
· A more equal Wales 
· A Wales of cohesive communities 
· A Wales of vibrant culture and thriving Welsh Language 
· A globally responsible Wales. 
What each of these goals contributes to is the promotion of a better Wales through different factors and aspects. Wales along with other countries has faced many challenges this year with the likes of Coronavirus, climate change, health inequalities, poverty, and jobs. As the role of the government, to overcome these challenges, the Wales as a nation would need to work together in creating a system that would work in society now as well as it still being suitable for future generations. The policy itself considers the quality of life and how decisions being made for the present needs to also consider the long-term impact it will have. To further explain the legislation more, I will now be explaining some of the goals mentioned (Corbyn, 2018). 
Firstly, as Wales is home to many different cultures, when looking into individuals who work in residential care homes as well as hospitals, what you will find is that they have a diverse staff record. Many of which have moved specifically to the United Kingdom to have a better life than compared to where they originally came from. Wales provides many job opportunities within health, therefore the diversity within health and social care sectors. The reason for stating the diversity of Wales is because, one of the mentioned goals is “A Wales of vibrant culture and thriving Welsh language.”  This goal is set to protect and accept other cultures. It helps in promoting equality within society regardless of culture and background. This can also be related to the Equality Act 2010 as it promotes equality regardless of characteristics. Also relating to another goal which is “A more equal Wales.” Which focuses on allowing everyone to take their opportunities to improve lifestyle regardless of background as mentioned, socioeconomic background will not be used to discriminate others (Cole, 2000). 
Furthermore, another goal I will be discussing is “A healthier Wales.” This as it says is promoting health and well-being, whether it be physical well-being or mental. An example of where this can be beneficial, is that obesity has been a global health problem for years. It is frequently covered in media as there is a stigma of what a ‘normal’ body is, what is considered average based on what we see in social media. This would also relate to mental well-being as due to the standards set by society of ‘normal’, this has resulted into pressure for individuals to catch up or be the same as that standard. Many resulting to peer bullying of those who does not fit the ‘normal’ standards, as well as eating disorders forming withing teenagers due to the pressure of being part of this normal and being afraid of being ‘different’ from others. Other disorders such as depression is also an outcome of bullying and peer pressure. 
As mentioned, there are public bodies that works together into ensuring positive outcomes of this policy, these are some of the public bodies as follows but not limited to: 
· Public Health Wales NHS Trust
· Velindre NHS Trust
· Welsh Ministers 
· Local Authorities 
· Higher Education Funding Council Wales 
· Local Health Boards 
· Natural Resources Wales 
Any decision that is being made by the public bodies involved in this policy needs to ensure that it is sustainable, therefore also considering the impact this will have in future generations. To be sustainable it should be able to work efficiently for a long term, it also means the ability to be able to live in the present without damaging those in the future. This would mean leaving enough resources for the people living in Wales in the future to live on and the generation after themselves. That is what it means to be sustainable. As well as these policies being sustainable, it should allow involvement of other people in making that decisions, promoting working together for the better.  
As I have already mentioned, the next legislation this paper will be focusing on is the Equality Act 2010 (Wadham, Robinson, Reubain et al, 2012). This legislation has been around for longer in comparison to the Wellbeing of Future Generations (Wales) Act 2015. However, this legislation is a combination of old policies that have been passed put together into one Act. The Equality Act 2010, as said in its title promotes equality within society by stating that all individuals of different characteristics should not be subjected to discriminatory or prejudice acts, but instead be treated fairly and their rights to be respected by others. The Equality Act 2010, protects 9 characteristics, these are the following:
· Age 
· Disability 
· Gender reassignment 
· Marriage and civil partnership 
· Pregnancy and maternity 
· Race 
· Religion or belief 
· Sex 
· Sexual orientation 
These are different characteristics someone may possess, therefore all individual within society is protected from discrimination. To discriminate is to treat an individual unfairly because of a characteristic, as stated above. There is indirect discrimination as well as direct discrimination. Direct discrimination is to treat individuals differently compared to other people or treated unfairly due to having characteristics that were mentioned.  In more detail, it is ‘less favourable treatment’ which is being treated differently compared to someone else. As an example of this is when seeking for help in hospital, a nurse or doctor may refuse to give you the same service as to someone of British ethnicity due to being for example Asian. Unlawful discrimination towards that individual of a different race. This is because they are being refused services in which they are entitled to receive, and it is within their rights to receive the same services as other individuals. 
The Equality has had a major impact in protection within the workplace, how organisations have introduced this law within the workplace and have implemented this within their own policy to ensure that all employees are safe and protected from discrimination. Not only will it protect employees but also service users who is part of the protected characteristics (Clements and Spinks, 2009).  

By putting this legislation in place, it has allowed all individuals to have the same equal opportunities when for example applying for the job (Thompson 2006).  As an example, discrimination based on an individual's sexual orientation is unacceptable within a vast majority of services and organisations. This implies that regardless of an individual’s sexual orientation, this should not inhibit or disadvantage them from having the same opportunities as other people. It allows for society to practice their rights without being treated unfairly or differentiated from other people.  

I will now be evaluating both legislations and how they have been implemented within society and the barriers that comes along with them. Firstly, the Well-being of Future Generations (Wales) Act 2015 is beneficial for the society of Wales in the coming years, by making sure that any decisions made by the public bodies are sustainable. This allows for future generations to be able to improve this when needed without any trouble in finding resources on why that decision was made to begin with. It allows for future generations to be able to thrive and create more opportunities for the following generations without damaging opportunities and well-being of the society.  

Furthermore, what this policy will do is create opportunities for society in Wales immediately, opportunities such as employment, improvement of living standards through housing and the NHS services. Not only will this help with economic factors, but it will also help in improving the social and environmental well-being of Wales. By being cautious of how our decisions will impact the future this will encourage society to think more of what they use and the waste they produce. Taking into consideration climate change and the current situation of overfishing. If these global challenges do not change, this will have a severe impact on the society and their lifestyle. There will not be enough fishes in the sea causing disruption in the ecosystem, ruining coral reefs in the process.  

By having the Equality Act, it allows individuals to be themselves and live how they would like to without being held back or inhibited from doing so. This legislation allows society to be able to live with as much protection as they need from discrimination. Within media now, the LGBTQ+ is more accepted throughout the world (Gonzales, Guvulic, 2020). This policy allows those within the LGBTQ+ community to be protected from discrimination, allowing equal opportunities as those who are not part of the community. This helps in promoting freedom of speech and our basic human rights.  From previous statistics from the 2011 Consensus, Black African women and White and Black Caribbean men were more likely to be unemployed in the UK. This is a strong example of how race had an impact on employment (Matthew, 2017).  

This is where this policy will help by promoting equal opportunities, between different communities and society. Within a workplace equality and diversity needs to be promoted between employees.  Not only will this improve camaraderie at work, but it also allows for the business itself to thrive and work much better due to its diversity, this will allow for development from different opinions and ideas (Millam, 2002).  

However, with every policy that has been passed, there will be barriers which means that efficiency and outcome probability can be lacking. This simply means that not everyone will abide the legislation, much like other laws. Laws can only be put in place; however, society will need to abide by it and follow through. Although, this is not always the case as there are going to a minority who will not agree with the policies that have been set. Personal beliefs are one of the reasons why everyone might not follow policies, this can be due to generation differences and the society they may have been raised in. As mentioned already, everyone comes from different background and cultures. Therefore, having different belief and faiths is expected, more so with certain characteristics listen such as sexual orientation and race. Both have been in the media frequently worldwide, from the recent Black Lives Matter movement to Pride Month Parade. Both have been a major part of the media that we see today, affecting many people. 

The Black Lives Matter movement sparked controversy across the world from protestors and news articles spread across the United States of America, but also reaching the United Kingdom with groups of people carrying out peace protests.  

A barrier to the Well-being of Future Generations (Wales) 2015 is that it is hard to keep track of progress within this legislation and see how it could possibly impact the future generations. Based on this year, there have been a lot of unpredictable circumstances that has happened. Which would be the current pandemic coronavirus, it has affected not only physical well-being but also psychological. Having a big impact on our economy, with having to go into a furlough schemes for business. Therefore, it is difficult to determine what could possibly occur within the next year, even more so in 5 to 10 years after the initial policies have been passed. 
Furthermore, by the end of this year the Brexit scheme will be fully put in place a year after the initial decision. Because of this, it will affect the United Kingdom’s trading with countries in the  
European Union (EU). Because of this, it could potentially lead to an increase in fruits and vegetable in supermarkets. This is an example of how cannot predict what will happen in the future, within the coming years with our economy or society. Therefore, with the Well-being of Future Generations (Wales) Act, it is hard to determine the full impact of the policies that are being passed through. Only predictions can be made, with technology improving along with it, it can help in making it more sustainable which is one of the mentioned seven goals needed to ensure all public bodies have the same vision. 
To conclude, each legislation has had its contribution in improving society and well-being of individuals. Without the Equality Act, discrimination would happen more frequently within society and workplace. And if the Well-being of Future Generations (Wales) Act 2010 were not put into place, the consideration of goals that are sustainable could have possibly been overturned and caused resources to decrease. Resulting into lack of efficiency and effectivity. It has helped the society of Wales to be more aware of the environment and where we get our resources from. It allows us to be more innovative into developing new ideas of where resources can come from. This helps in encouraging more development in technology and lifestyle of people. Working together into making a better Wales and a more sustainable Wales. 
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