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[bookmark: _Toc106294770]Task 3:
The reflection about academic and employability skills can be described through Gibb’s reflective model in this way
[bookmark: _Toc106294771]"Description"
According to my point of view, knowledge of an individual is considered as the awareness regarding the information. On the other hand, understanding is considered as the awareness and the strong connection of each aspect of information. I think that to work in a group in the professional field, the skills of knowledge and understanding become too vital. The skills of understanding are considered the proficiency which can be advanced through experience or training of an individual (Stafford, 2022). In my concept to gain the understanding skill, it is vital to make difference between the skills and abilities, these are too important in the professional field of an individual. The skill of understanding majorly denotes "I can do", it suggests the confidence of an individual, which becomes vital to handle the team of an organization. Throughout my experience in an organization, I can say that a better understanding of the skill of understanding supports me a lot to carte the personal brand of me in my professional career. This understanding skill helps me to fit in my profession and make me an effective and efficient professional and an effective employee. I think that understanding also denotes the ability of thinking of an individual, and this power can enhance the productivity of an individual in the professional field. The understanding skill is an integral part of the academic skills, which is not only important for the professional career of an individual but also vital for the curriculum as well.
[bookmark: _Toc106294772]"Feeling"
I think that knowledge includes the facts or the information of an individual, and knowledge can be gained through the experience of an individual. Knowledge can be gained by learning about an individual from the beginning. An individual uses his or her learning in the professional field and through that, the process of gaining knowledge has been conducted. According to my overview, the knowledge and the learning of an individual are interrelated to each other. Through the learning, the individual can use the information as the mean of knowledge when the person comes into his or her professional field, so in this case, the skills of knowledge become too important. There are some skills which are categorized as skills of knowledge, these are "communication skills", "critical thinking", "time management", "quick learner", "self-motivation", "flexibility", "team management", and "persistency" (Tis.edu.mo, 2018). In this regard, I can say that these skills are too important for an individual who come into the professional field. Throughout my career in an organization, I experienced that these skills help an individual to make more perfect inside the professional field and give support to make a better understanding of the tasks him or herself. Through the skill of knowledge, the individual employee can spread the information and learn to the other employees in the same field. Therefore, I can strongly say that the skills of understanding and knowledge are intensely related to each other. 
[bookmark: _Toc106294773]"Evaluation"
In my opinion, practical applications are the utilization of something for reasonable or meaningful purposes. Practical application skill is an integral part of academic skill and well as it is an important part of the professional field. In the case of this, it can be said that the practical application and knowledge, and learning are related to each other. The knowledge that an individual has gained in his or her life utilizes that knowledge practically. In the same way, through practical application, the learning of an individual has been utilized perfectly. From my experience, I can say that practical application is intensely important for the professional field. The work process of an organization strongly demonstrates on the practical application of knowledge and learning of an employee. There is some practical application which is very important for the professional are of an individual these are "digital literacy", "speed reading", "leadership", "communication skill", "public speaking skill", "writing skill", "programming skill", "creativity" (Au.indeed.com, 2022). I can say that this practical knowledge of an individual helps the individual employee to make a better understanding of the work process of the professional area. According to my overview, among those skills, the "communication skill", "creativity", "public speaking skills", and "leadership" are too vital. Communication skill helps the professional to reach the inner side of the individual employee in the workplace. To understand the need of clients, employees and the higher authorities of the organization, the practical use as the men of communication skills becomes important. 
[bookmark: _Toc106294774]"Analysis"
According to my thought, creativity is another integral part through which a professional or the manager of an organization can enhance the level of motivation of the employees. From my experience, I can say that public speaking skill is a practical application which shows the level of confidence of an individual employee. Most importantly, the skills of leadership are another integral factor in this scenario. The leadership of an organization has the power to motivate or demotivate the employees of an organization. The focus of leadership is to positively motivate then employees as much as possible, so this is another example of the practical application of the quality of leadership. A report has revealed that, adoption of policies from “employees’ owned company for example John Lewis Partnership” can improve NHS staff engagement through providing remarkable services. Additionally, according to Kmietowicz, (2009), profound productivity and performance is the result of putting value to staffs’ decision in company’s decision making procedures. According to my overview, I can say that the practical use of the skills becomes too vital as it helps to improve the work process of the organization on a large scale. The practical application helps to enhance the inner knowledge and the understanding of an individual in the workplace of that person. The task or the work process of the professional field of an employee becomes smooth with the application of practical knowledge. According to my thought, the practical application can solve any hurdle inside the organization. Through the decision making the tough situation of the companies can be removed on a large scale. Through my experience in an organization, I can say that the practical application of the skills such as leadership, creativity, and communication give huge benefits to the organization which helps to bring success to an individual employee as well as the organization. 
[bookmark: _Toc106294775]"Conclusion"
At the end of this discussion, I can say that the transferable skill is also important for life and professional practice. A transferable skill is considered as the power of an individual that has been used in several roles in the personal as well as the professional life of an individual. Transferable skills are largely used in the field of the professional life of an individual. In the case of information and technology, there are some transferable skills which are "data analysis", "coding", "hard skill", and "technical skill" (Herbert et al. 2020). In this case, I can say that the transferable skill is considered the career tool of an individual. In the case of personal and the professional life of an individual some transferable skills are "problem-solving", "analytical reasoning", "critical thinking", "leadership", "adaptabilities", "teamwork", "communication", "writing", "listening", "creativity", "attention to detail", "building of relationship", "project management", "skills of computer", "management skill". The transferable skill is vital for the employer and these skills give support to an individual to develop a career oneself. Through my experience, I can say that I must face several issues in my professional career. These transferable skills help me a lot to overcome the challenges. Through the presentation of these skills, employers can be adaptable and versatile. In this regard, I can say that adaptability and versatility are also called transferable skills for the professional career of an individual. The power to transition from one role of an individual to another, in this scenario, the transferable skills become too vital. 
[bookmark: _Toc106294776]"Action Plan"
In my career in an organization, I noticed that the recruiters of the organization search for various skills in the new employee. It is not possible for an employee to have all the skills, but the transferable skills can fulfil this place. I can say that the transferable skills of an individual help that individual to get a job in the organization, not only that but also these skills help the employee to be more fit inside the organization. In the professional career of an individual employee, the employee switch to another organization for better opportunities. The transferable skills are also helpful for an individual employee to move to another organization for better professional opportunities. I can say that the transferable skill has the power to keep an individual employee inside the organization in a better way. The concept of change, growth, advancement, and adaptation is interrelated with transferable skills. In this perspective I think that the transferable skills do not harm the individual in the professional career of an individual, most importantly, it presents the benefits to bring growth in the career of an individual employee in the workplace. According to my point of view, I can strongly say that to give the future growth of the career of a professional employee the transferable skills become so important. I can say that a new employee must acquire these transferable skills to fit inside an organization. 
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