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In order to prepare for the future job market preparation is needed to change and adapt oneself to the changing job market.
Trends show that technology has a great influence on how and where we work and how we will use this new technology.  Things like Artificial Intelligence and automation affect the trends in the future of the workforce as they may disrupt the place in the job market for humans. The trends in technological breakthrough advancing quickly changing the nature and number of jobs available in places like manufacturing mean that we have to adapt ourselves to this technology and learn how to use it.
We also need to be aware of changing trends in things like resource scarcity and climate change which will affect the restructuring of energy industries with the growing demand for energy and water and make ourselves adaptable for these new types of jobs in alternative energy and engineering processes. 
The casestudy shows that global economic power is shifting between developed countries and developing countries, particularly those with a large working age population who embrace a business ethos and are working to improve their education system will attract the most investment, this is more likely to shift the workforce to places like Asia.  So one would need to start looking at developing ourselves in these fields and learn languages that will make it easier for us to communicate in the markets.  This is why learning the language mandarin is most popular.
Businesses need to be clear and having a meaningful purposeful in order to retain employees, customers and partners.  They would need to look at the demographic shifts ie, generation age gaps and how longer life spans of the worlds population has led to businesses and the governments needing to look at pension costs, etc, and how to train and teach new skills to older people. So in order to attract us to employers we need to be upto date and willing to be trained in order to stop businesses changing to automation to help them with productivity enhancements.  Employers would also need to look at things like the gender pay gap; paying women equal to the male equivalent.  
The case study also goes onto talk about the urbanisation of worlds population with the UN predicting 4.9 billion people being urban dwellers by 2050 and in the new world cities are becoming important agents for job creation, so one would need to think of moving to these areas where the job market is more broader.
Although a PWC survey taken of 10,000 people showed that 18% of people felt worried about the future world of work and its effects on people, the majority felt excited about this future with 37% of people saying they felt this and 36% felt confident about it, showing that if prepared for the changes in the workforce and we adapt ourselves for the changing technology and shifts in trends then we have a better chance at being happy and successful.  In order to attract ourselves to employers we need to make sure that we make ourselves stand out in the job market with our skills and experiences in our CV’s and interviews.  
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