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Figure 1. Published ACCA4025 e-portfolio homepage.
Task 1 – Essential Academic and Employment Skills


Essential Academic and Employment Skills in Digital Forensics

In the field of digital forensics, essential skills combine technical rigour, critical analysis and professional integrity. Among the most important skills is critical thinking, which enables investigators to reconstruct incidents from fragmented digital data. Attention to detail is also essential because a single omission or mistake may affect the reliability of evidence and, in some cases, make it unusable in legal proceedings.
Digital forensic professionals also need strong technical skills. These include the ability to use tools such as Autopsy, EnCase and Wireshark, as well as basic scripting skills in Python or Bash [1]. 
Communication and report-writing skills are equally important because investigators must explain technical findings clearly to non-technical audiences, including managers, lawyers and law-enforcement professionals [2].
Ethical awareness is also necessary due to the confidential nature of the data being examined and the possibility of personal or professional bias.
These skills are important in both academic study and employment. At university, they support reliable forensic analysis, accurate documentation and collaboration during simulated investigations. In the workplace, employers such as government agencies, audit firms and technology companies require professionals who can maintain the chain of custody, produce clear and admissible reports, and adapt to emerging technologies and threats involving cloud computing, IoT devices and artificial intelligence.
Developing these skills has taught me that digital forensics is not only a technical discipline. Human error can have serious legal consequences, which strengthens my motivation to maintain high professional and ethical standards.[image: ]
Figure 1. Essential skills required in digital forensics.

Task 1b — Reflection

My Turnitin similarity score was 18%, mainly due to citations and standard technical terminology. This is a satisfactory result, but I could improve it further by paraphrasing general concepts more effectively and including more of my own analysis of practical cases. Based on the Generic Assessment Criteria, I would award my work 85 out of 100 because it contains relevant content, a clear structure, IEEE references and an authentic reflection. Areas for improvement include developing a more detailed personal example and using a wider range of sources. Overall, I am satisfied because the work demonstrates professional maturity.
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Figure 2. Turnitin draft similarity score of 18%.
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[1] P. Kaushik et al., “Mapping industry demands for digital forensics,” IEEE, 2025.
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Team members: Maurice Diakite , Muhammad
Collaboration tools: PowerPoint, Microsoft Teams and WhatsApp

Task 2b – Academic Poster
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Figure 4. Academic poster on effective teamwork in digital forensics.



Academic poster PDF : 
https://docs.google.com/presentation/d/1VXEYh2JCeQbsdk5bXVQwubPtHIeKaW7I/edit?usp=sharing&ouid=109066145975513738857&rtpof=true&sd=true


Task 3a : Automatic Referencing Tool

The Importance of Feedback and Team Development in Virtual Collaboration



introduction
Virtual collaboration demands far more than simply using digital tools such as Microsoft Teams or Zoom. In academic and professional environments, successful teams must learn to communicate openly, build trust and provide constructive feedback. The topic The New Norming illustrates how teams develop stronger cohesion after overcoming initial difficulties and move towards mutual understanding, commitment and shared objectives.
Team Development and the Norming Stage
Tuckman’s team development model includes five stages: forming, storming, norming, performing and adjourning [1]. The norming stage is particularly important because it follows the storming phase, during which disagreements, uncertainty and conflict may occur. During norming, team members begin to resolve their differences, understand one another’s strengths and weaknesses, and become more committed to shared objectives [1].
In virtual teams, this stage can be more challenging because physical distance and limited non-verbal communication may create misunderstandings. However, clearly defined roles, regular communication and agreed working practices can help members develop trust and a stronger sense of cohesion.
Commitment, Accountability and Constructive Feedback
Effective teamwork also requires commitment and accountability. Team members should complete agreed tasks, meet deadlines and communicate honestly when difficulties arise. A lack of commitment or avoidance of accountability can prevent a team from achieving its objectives.
Constructive feedback helps team members improve their performance and work more effectively together. The concept of Radical Candor combines caring personally with challenging directly [2]. Feedback should therefore be respectful, specific and focused on improvement rather than personal criticism. Team members should also be willing to receive feedback and ask questions to ensure that they understand it correctly.
Valuing Team Members
Valuing individual strengths, opinions and experiences helps create psychological safety within a team. Members who feel respected are more likely to contribute ideas, admit mistakes and support their colleagues. Introducing a new member or losing a valued colleague may create cautious or uncertain feelings, but curiosity, confidence and motivation can help the team adapt positively.
Conclusion
In summary, successful virtual collaboration depends on trust, accountability, constructive feedback and mutual respect. Technology supports communication, but human relationships transform individuals into a cohesive and effective team. These principles are important for both academic teamwork and future professional practice.

References :

[1] B. W. Tuckman, “Developmental sequence in small groups,” Psychological Bulletin, vol. 63, no. 6, pp. 384–399, 1965, doi: 10.1037/h0022100.

[2] K. Scott, Radical Candor: Be a Kick-Ass Boss Without Losing Your Humanity, New York, NY, USA: St. Martin’s Press, 2017.


Task 3b – Use of RefWorks

For Task 3, I used RefWorks to manage and format my references. I manually created a journal article record and entered the author, title, year of publication, journal name, issue, page numbers and DOI. I then double-checked the bibliographic details and corrected any fields that had been imported incorrectly. Once the reference was saved, I used the “Create Bibliography” function and selected the IEEE UWTSD style. RefWorks automatically generated the correctly formatted reference, which I simply copied into my document. The screenshots below show the reference entry, the metadata checks and the final IEEE bibliography.
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Figure 1. Manual creation of a reference in RefWorks.
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Figure 2. Verification and correction of bibliographic metadata.
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Figure 3. IEEE bibliography generated automatically in RefWorks.


Task 4 – E-Portfolio Creation and Review


I chose Google Sites to build my e-portfolio because it is straightforward, accessible and easy to organise. The platform allowed me to create a separate page for each assignment task and add text, images, screenshots and links without difficulty. It also makes sharing simple because I can provide my tutor with a single online link. Google Sites was suitable for this assessment because it offers clear navigation and allows the content to display correctly on different devices. Research suggests that Google Sites can support digital portfolio development and project-based learning [1], [2].

Published E-Portfolio Link:
https://sites.google.com/view/maurice-diakite-acca4025
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Figure 1. E-portfolio homepage.

[image: ]
[image: ]
[image: ]
[image: ]
[image: ]
[image: ]

[image: ]
[image: ]
[image: ]
[image: ]
[image: ]
[image: ]
[image: ]
[image: ]
[image: ]
[image: ]
[image: ]
[image: ]
[image: ]
[image: ]

image4.png
Roles and

communication Responsibilities

Clear communication helpavoids team members share Each member should understand their role, tasks and
ideas, ask questions and misunderstandings. deadlines.

Effective
Teamwork

Shared Goals

Team members should listen to each other, respect
different opinions and support one another.

The team should work towards clear
and agreed objectives.

Conflict Resolution

Leadership

Disagreements should be managed calmly through. Good leadership provides direction, encourages
discussion, compromise and fair decision-making. participation and keeps the team focused.





image5.png
Effective Teamwork in Digital
Forensics

Why teamuork

ssentislfor acadermic and professional syecesss

Whatis Efective Teamwork?

Effectvetoarmworkiathe sbilty of individuals to work togethr towards a sharad
gosL It roquirs clear communication, rus,fospsct, cooparation and an
undrstanding of sach parsor's role. In digtal foransics, teame, 3 sspecially

- gl
professionels, managors an law-enforcoment staft

Rétéranoss EEE

[115. Cotrel, Tha Stucly Sils Hanebock, 5th d. London, UK: Mecrmilan Intarnationsl.
Higher Education, 2015.

121R. Poars and G. Sistds, Gits Them Fight:The EssantalRferencing Guide, 11th s
London, UK: Macrillan Intemational Highar Education, 2015




image6.png
& > C | O hiipsy/refworks proquest.com/library/all/ B = @ - O Comesaion

@ | €3 importeriestovors | [B Bookingcom M Gmail 3 YouTube 9 Maps & Problemes | B3 Autres fovoris
RefWorks  Untitled Project & University of Wales Trinity Saint D Langue (Frangais) ¥ MauriceDiakite” @3 @
+ B = » L ] & Q
Aouter  Ahu  Partager  CreateBiblogaphy S Apoiedebiic Ol Recheche
S Rechercher danslesbases  Toutes les références (affichage de 1-1 sur 1 références) Afficher: 50 par page ™ Affichage normal \ Personnaliser X LI
Oz (1] Tout sélectionner sur cette page Classer par: | Date ajoutée Auteurs

Tuckman, Bruce W
€8 poublons v

(] iDderet1

28, partage v Developmental Segence in Small Groups. ':“" -
s des ags
) Mes dossiers o Tuckman, Bruce W. 1965)
¥ Date ajoue July 25,2026 oo deptaton
ags v
1965
W coeile
Numéro
6
Identifiant d'objet numérique.
10.1037/10022100
Déclaration daccessibilité Publication
Psychological Bulletin
Folitique de confidentialité el
Conditions générales Pages
Politique concernant les. 4599
cookies. Source électronique

Manage cookie preferences @ves





image7.png
& > C | O hipsyjrefworks proguest.comylibrary/all/

© | B mporertestaors | B Gookngeom M Gmal @ Youlube @ Maps 1 Provkemes

RefWorks  Untitied Project © @ University of Wales Trini

B ¢ @ -~ @conesaton v

| 3 Autres favoris

NtD..  Langue (Frangais) ¥  Maurice Diakie¥ @3 @

+ B © ) [y # Q
Aouter  Atbuer  partager  CreateBblography  Suppnmer  Aouerdesbaises  Ouils  Recherche

 Rechercher dansles bases  Toutes les références (affichage de 1 -1 sur 1 références)

Dernier importé
© “Tout sélectionner sur cefte page (1)

Afficher: 50 par page \ Affichage normal » Personnaliser

Classer par: |F Date ajoutée v

2] boublons v
Dderet 1
A8, Fartage ~ Developmental Seqence in Small Groups
i Mes dossiers v Tuckman, Bruce W. (1965)
Date ajoutée July 25, 2026
® s v

W corbeille

Déclaration daccessibilité
Politique de confidentialité
Conditions générales

Politique concemant les.
cookies.

Manage cookie preferences




image8.png
& C | O hitps//refworks proquest.com/bibliography/ B = @ - O Comesaion v

© | B mporertestaors | Bl Gookingcom M Gmal @ Youlube @ Maps 1 Problemes | €0 Autres favoris

RefWorks  Untitled Project @ @ University of Wales Trinity Saint D Langue (Frangais) ¥ MauriceDiakite¥ @3 @

Toutes les réfe O Toutesles réfe dans ‘Toutes les réfe () @ Réference sélectionnée

Bibliographie Référence sélectionnée (1)

IEEE UWTSD

“Les parametres de différenciation des auteurs ne sont pas disponibles pour ce style

References
[118. W, Tuckman, "Developmental Seqence in Small Groups Psychological Bulletin, p. 384. 1965.





image9.png
W Maurice Diakite - ACCA40. X COMPTALIA - Connesion X | M Baite de récepion( sgle - Mon actvité

c ites google.com

1 Gmal  YouTube © Maps 1 Probiemes

Maurice Diakite - ACCA4025 E-... Toutes les modificat

Insérer Thémes

Maurice D 4 Accueil  Task 1 - Essential Skills er Task3-RefWorks Autres v

B T

Learning in the Digital Era

B 753 - Retworks

sential Skills

B Task 4- Portfolio Review

ACCA4025 Assignment 1 E-Portfolio

Digital Forensics

1248

AR FIO g

R_I. Qree m@CEOBED P





image10.png
gle Drive B ACCA025 Taska

@ Google-Monacnite x| & Accuei

COMPTALIA - Connesion X | M Boite de réception

8 Maurice Diokite~ ACCMO X
@) Demander  Google

@ sites google.com

1 Gmail % YouTube  © Maps

ont été envegistrées dans Drive =]

Maurice Diakite - ACCA4025 E-

Thémes

3-RefWorks ~ Aut

"A4025 E-Port ueil  Task 1 - Essential Skills

Task 1 -
Essential Skills

[ Task 4 Portolo Review

Essential Academic and Employment Skills in Digital Forensics

In the field of digital forensics, essential skills combine technical rigour, critical analysis and professional integrity. Among the most important skillsis critical
thinking, which enables investigators to reconstruct incidents from fragmented digital data. Attention to detail is also essential because a single omission or
mistake may affect the reliability of evidence and, in some cases, make it unusable in legal proceedings.

Digital forensic professionals also need strong technical skills. These include the ability to use tools such as Autopsy, EnCase and Wireshark, as well as basic

scripting skills in Python or Bash. Communication and report-writing skills are equally important because investigators must explain technical findings clearly to
non-technical audiences, including managers, lawyers and law-enforcement professionals. Ethical awareness is also necessary due to the confidential nature of

the data being examined and the possibilty of personal or professional bias
axc
e Q Rechercher rezoadDw ]

1249
AR FIO g





image11.png
® Maurice Diakite—ACCA40. X @ COMPTALIA- Connexion X | M Boite de réception 3857) X | @ Google — Mon activité 3 Accueil - Google Drive \4025_Task2_Academ X | +

sites.google.com, () Demandera Google  Y¢r £}

1 Gmail » YouTube & Maps 1 Problémes

T Maurice Diakite - ACCA4025 E-... Toutes les modifcations ont été enregistrées dans Drive o o [d o W i m 0

_ e . e

= Filtrer les pages

Essential Academic and Employment Skills in Digital Forensics

A Accueil

‘ B Task 1 - Essential Skills

In the field of digital forensics, essential skills combine technical rigour, critical analysis and professional integrity. Among the most important skills is critical
thinking, which enables investigators to reconstruct incidents from fragmented digital data. Attention to detail is also essential because a single omission or

B Task 2 - Teamwork and Pos.
mistake may affect the reliability of evidence and, in some cases, make it unusable in legal proceedings.

Digital forensic professionals also need strong technical skills. These include the ability to use tools such as Autopsy, EnCase and Wireshark, as well as basic B Task3 - RefWorks
scripting skills in Python or Bash. Communication and report-writing skills are equally important because investigators must explain technical findings clearly to

@) non-technical audiences, including managers, lawyers and law-enforcement professionals. Ethical awareness is also necessary due to the confidential nature of B Task 4- Portfolio Review

O the data being examined and the possibility of personal or professional bias.

o These skills are important in both academic study and employment. At university, they support reliable forensic analysis, accurate documentation and

collaboration during simulated investigations. In the workplace, employers such as government agencies, audit firms and technology companies require
professionals who can maintain the chain of custody, produce clear and admissible reports, and adapt to emerging technologies and threats involving cloud
computing, loT devices and artificial intelligence.

Developing these skills has taught me that digital forensics is not only a technical discipline. Human error can have serious legal consequences, which

strengthens my motivation to maintain high professional and ethical standards.

2 23°C
® Eclaircies

B Q Rechercher e Ca2%8 \L’ B 33 ® D I &_ AR ADD 80




image12.png
v (B Moiice Dinkte~ACCA0 X COMPTAUA - Comnesion % | M Boftederéception @857 % | @ Google-Monactwité % | & Accuel-GoogleDrve % | [ ACCMO2S Taskt Acaden | +

< C % sitesgooglecom @ DemanderaGoogle % £} M
23 1 Gmal > YouTube © Meps 1 Problemes

Maurice Diakite - ACCA4025 E-...

Insérer

= Filtrer les pages

Critical Thinking
Attention to Detail
Technical Skills
Communication and Report Writing

Ethical Awareness

IS




image13.png
8 Maurice Diskite - ACCA COMPTAUA - Comeion | M  Botede éception @ Google - Mon acthie

Accueil - Google Drive B ACCA025 Task2 Acade +

@) Demander  Google

M Maurice Diakite - ACCA4025 E

modficaonsont tb evegites dansorhe @ [ & B i (]

Insérer  Pages  Thémes

Turnitin Similiraty Reflection

ential Skills

My Turnitin similarity score was 18%, mainly due to citations and standard technical terminology. This is a satisfactory result, but | could improve it further by
paraphrasing general concepts more effectively and including more of my own analysis of practical cases. Based on the G

ic Assessment Criteria, | would
‘award my work 85 out of 100 because it contains relevant content, a clear structure, IEEE references and an authentic reflection. Areas for improvement
include developing a more detailed personal example and using a wider range of sources. Over

i1, am satisfi

because the work demonstrates professional

maturity L]
[
I ORAFT POP Presentation S * No marks will be awarded for draft submissions.
Q Recherchr cezoadéDvamoa )

25/0772026




image14.png
8 Maurice Diskite - ACCA COMPTAUA - Comnesion @ Google - Mon acthie Accuei - Googl Dive B ACCH025Tskd_Acade +

sites google.cor @) Demander  Google

M Maurice Diakite - ACCA4025 E Toutesles modifications ontét nvegist

wsonve 6 @ [@ 2 @ i (]

Insérer  Pages  Thémes

& G (0 nosmandemtsdackimadun n— W BB G e e

R —Y

o 0 e 4 b fYw—

Mo @

ential Skil
Dratt Assessment Submission - Important information
B owart pop e

« Nomarkevl be arded for ot submisions.
I = You may et ek b contacting you ecturer v el
T daf submssion s prvided o ou o check your simialtyscore and smilrty report b o subiting yourfnl ssesment

AL PP e

—— | VenDoontt 4 S i . [ ]

Figure 1. Turnitin draft similarity score of 18%

Haorerw < mCEEZOBEDFaR

S & O L




image15.png
COMPTAUA - Comeion | M  Botede éception @ Google - Mon acthie

Accueil - Google Drive B ACCAO25 Task2_Acade +

@) Demander  Google

M Maurice Diakite - ACCA4025 E

Toutes les modifications ont été enregist

wsome 6 @ L@ 2 @ i (]

Insérer  Pages  Thémes

Figure 1. Turnitin draft similarity score of 18%.

References

[1]P. Kaushik et al., "Mapping industry demands for digital forensics,” IEEE, 2025.

[2] L. Bradford, °6 skils required for a career in digtal forensics,” Forbes, 2017.

[3] OpenAl's ChatGPT, private communication, Jul. 2026.

iquez pour modifier le texte

2

B QR rezoodé®BDvam > a SR T

25/0772026





image16.png
ACCRA X COMPTAUA- Comnexion X | M Bofte de réception (3 sgie - Mon ac X | & Accuei - G +

« c st

google.com

88 M Gmal * YouTube © Maps 1 Probiem

™ Maurice Diakite - ACCA4025 E-...

sencss EEO

Insérer  Pages  Thémes
Maurice Diakite - AC

cueil  Task 1- Essential Skills  Task 2 - Teamwork and Poster

Task 2 - Teamwork and -

Poster Lo

4-Portfolio Review

Collaborative Teamwork and Academic Poster

Effective Teamwork Mind Map

ac
@ e

o T OomB D % & L B | AR RDO





image17.png
X | B ACCA025 Task2_Acaden X | +

B8 Maurice Diakite - ACCA40 X = COMPTALIA- Comexion X | M Bofte de réception (3 ogle - Mon activité

@) Demander  Google

1 Gmal ' YouTube © Maps 1 Probkemes

- senose  EEO

Insérer  Pages  Thémes

l Maurice Diakite - ACCA4025 E-... Toutes les modifications ont été enregistrées dan

ntal Sk

Each member should understand their role, tasks and
deadlines.

Clear communication helpavoids team members share
ideas, ask questions and misunderstandings.

Effective B Task4-Pontfolio Review
Teamwork

The team should work towards clear Team members should listen to each other, respect
different opinions and support one another.

and agreed objectives.
© B

Disagreements should be managed calmly through Good leadership provides direction, encourages
discussion, compromise and fair decision-making. participation and keeps the team focused. +

Figure 1. Mind map showing the main principles of effective teamwork.

1252

N e cezoaDvam a A

P\ Eclaircies




image18.png
B Maixice Diskite OMPTALIA - Connexion X | M Bt de éception G857) X | @ Google - Mon actvi Accuei - Google Drve

25 Task2_Acaden X | +

@) Demander  Google
* Youtube  © Maps

T Maurice Diakite - ACCA4025 E-...

Toutes les modifications ont été enregl

5 e m s : 20O

Insérer  Pages
Team members: Maurice Diakite, Muhammad

Thémes

Collaboration tools: PowerPoint, Microsoft Teams and WhatsApp

A Accueil

[ Tosk 1 - Essentl s
Academic Poster

B 753 - Retworks

Effective Teamwork in Digital
Forensics

[ Tosk4-Portol Revie

Why teamwork is essential for academic and professional successs

Whet is Effective Teamwork?

Effective teamwork is the ability of individuls to work togather towards a shared

goal. It requires clear communication, trust, respect, cooperation and an
understanding of each person's role. In digital forensics, tearmwr, +
important because investigations often involve tachnical ar (i
professionals, managers and law-enforcement staft

Q pechacrer rezoodé®BDvam > a ~ G raD 22




image19.png
8 Maurke Dinkte - ACC « COMPTAUA - Comnosion x| M ot de réception G857) X | @ Google

Monactvite X | & Accueil - Google Drive 25 Task2_Acaden X | +

® Demander  Google
1 Gmail » YouTube & Maps 1 Problemes

M Maurice Diakite - ACCA4025 E-...

Toutes les modifications ont été enregs

dans Drive o e @ & @ i 0

Insérer  Pages  Thémes

Effective Teamwork in Digital
Forensics

A Accueil
Why teamwork is essentisl for academic and professional successs

[ Tosk 1 - Essentl s

What is Effective Teamwork? B Tosk2 - Teamworkand Pos.. &
Effective teamwork is the ability of individuals to work togather towards a shared
gosl. It requires clear communication, trust, respect, cooperation and an
understanding of each person's role. In digital forensics, teamwe, s especially
important because investigations often invotve technical ar (v

professionals, managers and law-enforcement statr

B 753 - Retworks

B Task 4-Portfolio Review

Importance in Digital Forensics

Digita forersic imvestigations are rarety
completsd by one person. Analysts may need to
‘work with legal teams, managers, -
entorcemert offcers and technical speciaists.
Efective tearmwark helps the investigation

2 aflows ewcence o be interpretec from +
terent protesaional perspectives.

Q Rechercher @ = 75{?59?’,@ > & A G OO

25/0772026

¢
Echircies





image20.png
8 Maurice Diskite - ACCA0. X COMPTAUA - Connexion X | M Boite de réception ( gle - Mon actve X | B ACCA4025 Taske.

sites.google.com;

1 Gmail % YouTbe § Maps J Problémes

M Maurice Diakite - ACCA4025 E-...

Toutes les modifications ont été enregl

camsoe 6 @ [ & B i (]

+ Gl division of tasks. Insérer  Pages  Thémes
T ppre—
« Buongar lagal and tocheical cocsdination

A Ace

Academic and Career Benefits

[ Tosk 1 - Essentl s
Emoctie teaucek sperts acaemc sucess by helpang stdents shar ieas, i ks and lear woem inerert

erpecies. 50 mproves comm.nicaion,fespan iy 21 Brobem sceang skl [

112 Ggtot orersicscares, earmacek ' et o anang complex ivestEsion, rockcing relable reports

T AN k8 o oL TGS et T 4als Co IO amEAey Gy 3 Pl B Task3 - Retioris
roesonsis respcnd mers efectvety o yber ncioerts

+ mprorea scacmmc petoemance [ Tosk4-Portol Revie
e aren cammaricaton s

+Batir proctem sotvng

«Greater emcicysty

« More effective investigations

Références IEEE :

[1]S. Cottrell, The Study Skills Handbook, 5th ed. London, UK: Macmillan International
Higher Education, 2019

[2] R. Pears and G. Shields, Cite Them Right: The Essential Referencing Guide, 11th ed. +
London, UK: Macmillan International Higher Education, 2019,

c ™

B Q o cecuoBn®PDvamoa " e vao o2

25/0772026




image21.png
8 Maurice Diskite - ACCA COMPTAUA - Comeion | M  Botede éception @ Google - Mon acthie Accuei - Googl Dive B ACCHO25 Tk

M Maurice Diakite - ACCA4025 E

o o m s : 20O

Insérer  Pages  Thémes

Figure 2. Academic poster on effective teamwork i digital forensics.

Effective Teamwork in Digital
Forensics

i s o e il [

[T —

ocine oacr s bty s ek getr v B Tasic4-portolo Revew
Sharo ool ragoros coa communcaton. e fospa cooperston ind
an undarstanding of socn orso's (ol 8 gl oronses. teamuork s
aspocaly Important bocauseInvesIgaNS offen oo lochrical ol
legal prfessonats. managersand law enforcamens saf.

imporiance n Dighal Forsnsics
Koy Toamwork skis

B Qe cexoméDvamsa A 0 GE D




image22.png
x| M Bt de ecepton @ Google-Monaciite x| & Accuei - Googl Dive B ACCHO25 Tk

W Maurice Diakite - ACCA40. X COMPTALIA - Conniexion

@) Demander  Google

@ sites google.com

1 Gmail % YouTube  © Maps

R S S & @ i [v]

Insérer Thémes

Task 3 - RefWorks ~ Aut

A Accueil
Portfolo Review

Automatic Referencing Tool

‘The Importance of Feedback and Team Development in Virtual Collaboration
introduction

Virtual collaboration demands far more than simply using digital tools such as Microsoft Teams or Zoom. In academic and professional environments.
successful teams must learn to communicate openly, bulld trust and provide constructive feedback. The topic The New Norming llusirates how teams

1253

AR FIO s

e Qrwee L @EEOBDEOD T am

Trés ensolillé




image23.png
B8 Maurice Diakite - ACCA40. X COMPTALIA - Connexion X Boite de réception 3857) X | @ Google - Mon activité Accueil - Google Drive X | @ ACCA4025Task2 Academ X | +

c () Demander a Google ~ ¥¢

Gmail » YouTube Maps Problémes

T Maurice Diakite - ACCA4025 E-... Toutes les modifcations ont été enregistrées dans Drive o o [@ o W i m 0

Insérer Pages Themes
Virtual collaboration demands far more than simply using digital tools such as Microsoft Teams or Zoom. In academic and professional environments,
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During norming, team members begin to resolve their differences, understand one another’s strengths and weaknesses, and become more committed to
shared objectives [1].

Commitment, Accountability and Constructive Feedback

Effective teamwork also requires commitment and accountability. Team members should complete agreed tasks, meet deadlines and communicate honestly
when difficulties arise. A lack of commitment or avoidance of accountability can prevent a team from achieving its objectives.

Constructive feedback helps team members improve their performance and work more effectively together. The concept of Radical Candor combines caring
personally with challenging directly. Feedback should therefore be respectful, specific and focused on improvement rather than personal criticism. Team
members should also be willing to receive feedback and ask questions to ensure that they understand it correctly.

The concept of Radical Candor combines caring personally with challenging directly [2].
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Valuing individual strengths, opinions and experiences helps create psychological safety within a team. Members who feel respected are more likely to
contribute ideas, admit mistakes and support their colleagues. Introducing a new member or losing a valued colleague may create cautious or uncertain
feelings, but curiosity, confidence and motivation can help the team adapt positively.

ftrer

A Accueil

Conclusion B Task 1 - Essential Skills

In summary, successful virtual collaboration depends on trust, accountability, constructive feedback and mutual respect. Technology supports .
communication, but human relationships transform individuals into a cohesive and effective team. These principles are important for both academic B Tesc2-Tea
teamwork and future professional practice.

rk and Pos.

B Task 3 - RefWorks

[1] B. W. Tuckman, “Developmental sequence in small groups.” Psychological Bulletin, vol. 63, no. 6, pp. 384-399, 1965, doi: 10.1037/h0022100. B Task4-Portfolio Review
[2] K. Scott, Radical Candor: Be a Kick-Ass Boss Without Losing Your Humanity, New York, NY, USA: St. Martin's Press, 2017.

Use of RefWorks

For Task 3, | used RefWorks to manage and format my references. | manually created a journal article record and entered the author, title, year of publication,
journal name, issue, page numbers and DOI. | then double-checked the bibliographic details and corrected any fields that had been imported incorrectly. Once
the reference was saved, | used the “Create Bibliography” function and selected the IEEE UWTSD style. RefWorks automatically generated the correctly +
formatted reference, which | simply copied into my document. The screenshots below show the reference entry, the metadata checks and the final IEEE
bibliography.
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E-Portfolio Creation and Review

1 chose Google Sites to build my e-portfolio because it's straightforward, accessible and easy to organise. The platform let me create a separate page for cach

assignment task and add text, images, screenshots and links without any hassle. It also makes sharing simple.
I can just send my tutor a single online link. Google Sites worked well for this assessment as it offers clear navigation and the content displays properly on

different devices.
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Task 1 - Essential
Skills

Essential Academic and Employment Skills in Digital Forensics

In the field of digital forensics, essential skills combine technical rigour, critical analysis and professional integrity. Among the most important skills s critical thinking, which enables
investigators to reconstruct incidents from fragmented digital data. Attention to detail is also essential because a single omission or mistake may affect the reliability of evidence
and, in some cases, make it unusable in legal proceedings.

Digital forensic professionals also need strong technical skills. These include the ability to use tools such as Autopsy, EnCase and Wireshark, as well as basic scripting skills in
Python or Bash. Communication and report-writing skills are equally important because investigators must explain technical findings clearly to non-technical audiences, including
managers, lawyers and law-enforcement professionals. Ethical awareness i also necessary due to the confidential nature of the data being examined and the possibility of personal
or professional bias.

These skills are important in both academic study and employment. At university, they support reliable forensic analysis, accurate documentation and collaboration during
simulated investigations. In the workplace, employers such as government agencies, audit firms and technology companies require professionals who can maintain the chain of
custody, produce clear and admissible reports, and adapt to emerging technologies and threats involving cloud computing, loT devices and artificial intelligence.
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