Hello and welcome to today’s video.  My name is Gemma Clarke, my student number is 2114097 and I am going to be talking to you about Professional Practice in the early years.
 
To begin let’s look at what professional practice is.  Siolta (2006) believes it is essential that early year’s practitioners have the understanding, principles, and viewpoint relevant to their role.  Also, the ability to reflect on one’s own practice and commitment to professional development.

Provision for Early years is varied however the scope and purpose for all is to provide a safe, nurturing, and purposeful learning environment whilst taking care of the social and emotional development of babies and young children, however there is no code of practice for professionalism in early years and it is more knowledge and experience based.

Having skills and understanding for effective practice is essential to support learners and aid progression in learning. According to Department for education and skills (2005) the key to effective practice in early years requires practitioners to be dedicated, passionate and reflective with a bank of knowledge skills and understanding.  

Practitioners must demonstrate a commitment to ongoing development to enhance relationships with learners and their families, understand children’s learning and development is varied and therefore a professional practitioner will strive to meet the needs and learning styles of all children individually.

Burnham (2016) believes that an early year’s practitioner should have the qualities and skills of being able to communicate well with both children and adults, have good listening skills and can convey ideas and thoughts to others productively.  Having the capability to work using initiative in supporting children in a busy environment is another quality that brings balance to the learning environment.  

Another skill is being able to work as part of a team – this means supporting colleagues in everyday tasks, sharing good practice, and showing interest in others knowledge and ideas.  To work in an early year setting the professional practitioner must enjoy working with children, being able to have fun whilst learning and relate to the learning needs of each child.

Siraj and Hallet (2016) claims that effective communication is a necessary skill for the early years practitioner’s role when working with children their family and other professionals.  Also being able to communicate effectively is at the very core of leadership which is essential to early years settings.  But what are these effective communication skills?

Brouhet (no date) believes that the essential communication skills for early years practitioners are –
Making eye contact and giving undivided attention
Use appropriate body language in including facial expression, hand gestures and stance
Listen well – not interrupting but acknowledge you are listening and understanding using facial expression, for example a smile or a nod and use empathetic listening skills to show you sympathise and understand.
Always be aware of the needs of the individual and be flexible with communication being ready to ask for assistance where needed.
Also be honest about your knowledge some things may need verification or you may need advice from another professional but always see through to conclusion.

 Many early years practitioners have a valued insight into the lives of their families through building and maintaining positive relationships but there will be times when other agencies need to be involved.  Some practitioners offer support to families by offering food and clothing bank collections, recycling of school uniform, referral for debt advice, sign posting for support with domestic violence and substance abuse and referrals for parenting and behaviour support.  This is often an easier process when a strong positive relationship is built with children and their families.

As a professional practitioner there will be times when you will work in partnership with multiagency organisations to support children and their families.
Gillen (2011) claims that a multi-agency approach is any involvement in and education, health or community setting from one or more professional working collaborate to support vulnerable children and their families with the aim to fulfil their needs, providing services by working together with a holistic approach.

Why is there a need for multi agencies to work together?

The most important aspect of multi agencies collaboration is the wellbeing and safety of all children.  Stacey M (2009) claims that the governments agenda for multi-agency intervention is a response to the need for various professionals from several agencies to become involved before children and their families were at the point of crisis.

 This would include social services, health visitors, police, doctors, paediatricians and other healthcare providers, early help hubs and at the very heart the professional practitioners from the early years settings themselves.  But not forgetting the role of parents – parents being actively involved in the wellbeing of their children and their family.

Gasper 2010 states that working in partnership with mult agencies enables you to recognise precise individual needs of children and families
Enables access to a broad area of resources and easier access to services
And in turn decreases the serious effect of living in poverty for all children and improve outcomes.

Multi agency collaboration gives all professionals involved a clearer view of difficulties vulnerable children are facing and gives hope to families who without these interventions would not have access to these vital services.  Of course there will be occasions where parents or carers are reluctant for any outside intervention and that is where the special relationship between setting and home comes in, providing support, communication and building trust are fundamental to gaining the best outcomes for children and their families.


Let’s look at professional development.

According to Lindon and Lindon (2011) practitioners in early years must be self-confident and decisive but without being belligerent.  This allows you to be productive and open to opportunities of learning enabling you to experiment and practise new skills.

Lindon and Lindon (2011) believe that it is the responsibility of the individual practitioner to choose the best possible approach to strengthen personal success within the early years setting.  
For example – planning ahead, by looking forward and prepare. 
Time management – assess time management skills and analyse own schedule to keep to timescales.  organize time effectively in order to use time efficiently and to gain the best outcomes.
Professional development – Always open to further knowledge and understanding, undertake training opportunities and share practice with other professionals within your own setting and outside.

Why is Continuing professional development or CPD important?  
CPD will strengthen and add to your knowledge within your role allowing you to reflect and develop as a practitioner.
Messigndon and Whittiker, (2007). Believes that CPD is an ongoing process that enables a practitioner to enhance and develop their own knowledge as they progress through their career.  This enables them to bring expertise to the learning environment and other professionals offering up to date and effective practice with the needs of the learners at the centre of each approach.

An important aspect of an early year’s practitioner is observation and planning.
There are a variety of methods of observation available to practitioners to build a picture for the needs of each child and their developmental stage.  Barber and Paul smith (2021) is of the opinion that observations are a vital process of practice in childcare.  Also, the observational process enables you to recognise and understand the child and provide a range of experiences to meet their needs.  

Why do observations?  Sharman Et al (2015) believes that using observation is a key principle to enable practitioners to identify if children are following a general pattern or may need intervention to support individual needs.  Sharmen Et al (2015) also states that children grow and develop at various stages and there can often be hereditary and environmental impacts that can alter the rate of development.

Performing observations in the areas of personal, social, and emotional development, - 
communication language and literacy 
 and physical development enables the practitioner to identify areas of concern and put in place support to focusing on the needs of the individual child.

Productive planning is essential in providing children with meaningful and successful learning, with stimulating and various experiences.  Early years practitioners strengthen knowledge and understanding about children’s learning and development and have the chance to contribute to an inspirational learning environment for all learners.  It is also important to involve children in the planning regardless of their additional need, and practitioners must have the foresight to change planning where needed to allow for changes that may occur.

What about the rights of children in early years?
Nutbrown (2011) states that UN convention on the rights of a child have devised a list of rights to ensure children’s rights are respected.  all children have the right to be safe and cared for, the right to an education regardless of disability, to be protected from harm and exploitation and be able to contribute to decisions being made which involve them.  

According to the Welsh Government (2015) the early years of a child’s life are the most important for development.  They have devised core aims taken from the UNCRC for children to establish the best possible start in life.  The Welsh government (2015) believes implementing Children’s rights into the curriculum, policies and practice of early years settings gives children a healthy, fair, and strong foundation.

All early year’s settings must work from a child centred approach incorporating the rights of the child into their policies.  In doing so you are considering the child to be individual and having their own passions, abilities, and strengths in a child centred environment.  The Early childhood forums are of the opinion that every child is entitled to participate, provision, play and protection in line with the UNCRC. The practitioners must prioritise the right choices for the children no matter what level, Early childhood forum (2007).

Early years practitioners are constantly developing their knowledge, understanding and range of expertise throughout their career.  As policies and procedures change the practitioner is always evolving alongside to ensure the child’s development and wellbeing needs are being met.  Early years practitioners often go above and beyond to ensure the safety and wellbeing of children and their families are adhered to and have the knowledge of where to turn when support is needed.  An early year’s practitioner will always strive to learn and develop new skills to enhance performance within the setting sharing that practice with other professionals where possible.  Most importantly as early years practitioners you will strive to provide a warm, safe, welcoming and inclusive environment for all children to lean and develop at their own pace.Thank you for watching.
