The theme of this essay is based on the hypothesis that diversity in the judiciary is of little importance, although judges have considerable power to make decisions that matter both constitutionally and to the lives of people and to what extent is that an agreeable statement.
With this in mind, a rundown of what the Supreme Court role is, how was established, its recruitment process, the yearly statistics of diversity of the Courts of Law of the United Kingdom and what are the strategies available to address the diversity problem might aid in reaching a conclusion.

The Supreme Court justice was established in 2009 after the Labour government announced in 2003 plans to abolish the House of Lords, although it functions mostly as the final appeal court for the whole of the United Kingdom, it is also “the ultimate arbiter on questions of domestic law” (Dua, 2021). The media has taken interest in its work due to its growing caseload involving human rights and all its hearings are open to the public, sometimes even broadcasted on TV. A case can be heard by the Supreme Court if the lower country or the Supreme Court itself permits an appeal. Not all cases are given the opportunity for an appeal, even if they are surrounded by plenty of publicity. Besides many of its powers, the Supreme Court does not have the right to overturn legislation, but it can settle high-profile court case appeals based on professional judgement. 
On the other hand, its selection process for the Supreme Court membership has somewhat remained the same as the former House of Lords; there are still 12 judges called “Justices of the Supreme Court” and sometimes more judges on a part-time basis. The qualification criteria are aimed to ensure only the most suitable candidates are appointed as Justices of the Supreme Court and this happens once a judge from the 12 retires for another to take its place. To do so, the candidate needs to have held high judicial office for at least two years or have been a qualifying practitioner for at least 15 years (Supreme Court, 2022.) The selection process is overseen by an independent selection commission convened by the Lord Chancellor under strict guidance from Parliament. “If two candidates are deemed to be of equal merit, the commission can give preference to one candidate over the other to increase diversity within the Court” (Supreme court, 2022) After the selection takes place, the candidates are invited by the panel, once the Lord Chancellor accepts a recommendation, puts it forwards to the Prime Minister and also to Her Majesty The Queen. The candidate is then informed of the outcome and the Prime Minister's office makes a formal announcement. 


The judiciary system is neutral and independent, it should remain this way in order to give non-biased outcomes and to minimise the risk of being influenced from the exterior; for example: when media takes interest in a case, the judges must not take sides and remain neutral. The judges must ensure that everyone receives a fair trial, must be impartial and to ensure the rule of law is maintained throughout the whole process; regarding the Human Rights Act 1998, all judges within the judiciary must ensure the most appropriate interpretation as close to the act is given. (Citizen Advice, 2019.) A well-represented society in court might as well increase the likelihood of impartial outcomes. Judges who sit in diverse courts, tend to suggest that diversity helps with self-reflection and assists in impartiality. (Malleson, 2022) 
Above all, research has found that women, black, Asian and ethnic minorities have a limited representation within the Supreme Court or other bodies that govern senior positions in the court of law of the United Kingdom. In 2021, there was a lower representation of women, black and ethnic minorities than men and in the higher seniority levels of the courts, such as the High Court and above. Even though the figures had increased in recent years, at least for women in higher seniority levels of the courts, black and ethnic minorities remain under-represented still. (GOV, 2021)
For instance, since 12 Supreme Court judges act on a full-time basis, only 2 are female. This goes without saying that women are under-represented, however, it might as well be because of the rigidity of the selection process and the wait for one to retire and another to take its place. There are a few researches around, such as Cahill-O'Callaghan’s research which was different from analysing the data within the courts, this research was done by introducing methods from psychology to analyse the decision-making process and to identify the role of the judges and their own personal value. She looked at how important the decision-making process becomes when speaking of tradition, security, power and many other aspects and the approach seeks to capture wider beliefs, therefore bringing another kind of diversity into the Justice system. (Malleson, 2022)

There is a new Judicial Diversity and Inclusion Strategy for 2021-2025 in which the Supreme Court of the United Kingdom and the Judicial Committee of the Privy Council explain what commitment the system has and what measures have been put in place to establish diversity and inclusion and the steps they take to ensure the best decision is reached by having a modern approach. (Supreme Court, 2022.) However, this strategy is indeed needed; for example, the first time when a majority of female Justices sat in the Supreme Court was in 2018. (Dua, 2021)
Diversity could be of little importance in the justice system if the judges would rule free from favor towards either or any side, nevertheless, still, the society would not be as represented and understood as it requires it to be due to its rapid growth and chance. In 2009, the independent Advisory Panel for Judicial Diversity was created to aid with the diversity problem in courts; even if the problem seems to improve, it does not at the pace that is needed. The Panel made 53 recommendations and recognised that the change in the overall diversity of the courts is no quick fix, yet by 2020 the judicial system should give opportunities to a wider range of individuals and also find talent in other places (e.g universities) than the ones it was accustomed with. (Judiciary, 2020) In 2020, Judicial Diversity and Inclusion Strategy for 2020-2025 was published. It aims to help make changes in the diversity of the judicial system, to lead to a positive representation of the underrepresented groups and therefore of the society and to build a more inclusive environment within the judicial system. Since this strategy was established, in 2021 was a 1% increase in the women's representation in court judges, a 3% increase in tribunal judges and no change in magistrates. For the Black, Asian and ethnic minorities was a 1% increase in court judges and tribunal members and no change in tribunal judges and magistrates. (Judiciary, 2021) However, these figures are also influenced by the pandemic caused by the Covid-19 virus, which seemed to slow down the 2020-2025 diversity strategy, especially that it lasted 2 years. Therefore, it goes without saying that people's health was a top priority during the pandemic and the recruitment process had to be rethought in order to protect the applicants, which indeed slowed down a process that was already difficult.
Given the above points, diversity within the judiciary is an ongoing process, which is debated, researched and wanted by many within society and the judicial system itself, due to the underrepresentation of society. This essay gave an overlook into the diversity problem and what tools are available and in place to address the issue. There are strategies and initiatives in place to tackle the lack of diversity within the judicial system and even if the results might appear slow, bringing diversity into a strict and law-abiding system such as the courts of law, especially the Supreme Court, it is a long-lasting process. Diversity in the judiciary is not of little importance; the society has grown in its needs rapidly and it requires a varied representation to facilitate the best outcomes. 




















References:
01. DUA, S.K. (2020). Elliott and Quinnʹs English legal system. Harlow,: Pearson Education Limited, 21 ed., pp.20–24.
02. Supreme Court (2022). Supreme Court launches selection process for new justices - The Supreme Court. Available at: https://www.supremecourt.uk/news/supreme-court-launches-selection-process-for-new-justices.html. (Accessed 31 May 2022).
03. MALLESON, K. (2022). Values diversity in the United Kingdom Supreme Court: abandoning the ‘don’t‐ask‐don’t‐tell’ policy. Journal of Law and Society, [online] 49(1), pp.10–15. doi:10.1111/jols.12343. Available at: https://onlinelibrary.wiley.com/doi/epdf/10.1111/jols.12343 (Accessed 01 Jun. 2022).
04. GOV (2021). Diversity of the judiciary: Legal professions, new appointments and current post-holders – 2021 Statistics. [online] GOV.UK. Available at: https://www.gov.uk/government/statistics/diversity-of-the-judiciary-2021-statistics/diversity-of-the-judiciary-2021-statistics-report#:~:text=At%201%20April%202021%3A%2039 (Accessed 7 Jun. 2022).
05.  Judiciary.uk. (2020). Judicial Diversity and Inclusion Strategy 2020 – 2025 launched. [online] Available at: https://www.judiciary.uk/announcements/judicial-diversity-and-inclusion-strategy-2020-2025-launched/ (Accessed 7 Jun. 2022).
06. Judiciary (2021). Judicial Diversity and Inclusion – First Annual Update. [online] www.judiciary.uk. Available at: https://www.judiciary.uk/announcements/judicial-diversity-and-inclusion-first-annual-update/ (Accessed 9 Jun. 2022)
07. Citizens Advice (2019). How are your human rights protected by the courts? [online] Citizensadvice.org.uk. Available at: https://www.citizensadvice.org.uk/law-and-courts/civil-rights/human-rights/how-are-your-human-rights-protected-by-the-courts/  (Accessed 12 Jun. 2022).
2

