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Who benefits from flexible working hours. ?
Flexible working hours can be a huge plus for some people but whilst it suits some, others like to have a more nailed down timetable. Flexible working practises include part time working, term time working, job sharing, flexi time, compressed hours, annual hours, working remotely on a regular basis.
 With the current pandemic in full swing flexible working hours have never been so crucial. For instance, if a person can complete his or her tasks safely from their home then they are now being encouraged to do so. Having the ability to manage your working hours, can free up time. With the current corona virus pandemic impacting businesses nation wide employers are looking at different ways to accommodate their staff in these hard and trying times.
 Self-isolation because of the pandemic has affected a lot of business due to the fact that some jobs can not be carried out at home. for example, the auto industry or construction. I suppose flexible working hours can help the situation because one would like to think along the lines of shift rotation or swaps, which of course would enable the employee to remain safe and not spread the virus and be able to return after the isolation period is over. Having flexible working hours allows for this. 
Flexible working hours are beneficial to employers and employees. Employees have more freedom to work without possible distractions or things of that nature. Whilst the employer benefits from happy colleagues. The appeal of being able to intertwine work with home life must be an attractive prospect. Being able to better meet family and personal needs is almost priceless. 
Another strong appeal that flexible working hours has is the fact that you will be saving on petrol or commuting every day to work. If an employee has the ability to work from home meaning no commute, then they are more inclined to start work earlier. 
Having more control over my time schedule and working environment would definitely help boost morale. 
 From a pure business point of view if I were to have more people working from home then I could scale back office space and save money. The people that benefit from flexible hours are busines owners, employees, families.
 Also, the economy massively reaps the rewards as flexi hours are keeping hundreds of thousands of people in work contributing to society paying taxes which in turn drives the economy forward.
 There are a few disadvantages to flexi hours for example the isolation it can bring for people working from home. Also, there could be issues regarding trust and supervision. Jealousy whereby feelings of resentment are born when some staff feel they must work longer hours while others get to work whenever they want. 
In summary there are a lot of benefits to flexible working hours and with the current pandemic has proved to be a valuable way of getting work completed. Kids get to see parents more; families are happier when they get time with each other. It enables people to have a social life where it may have not been possible before. Employers are finding it’s a win win situation for them as they save money through unnecessary costs and benefit from happy staff producing quality work. 



