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This task supports both my personal and academic development and is organised into three key parts:
· Task 1: Self Evaluation
An overview of my current strengths as a learner, along with areas I aim to improve.
· Task 2: Professional Development Plan (SMART Goals)
A structed plan detailing how I will develop my skills using the SMART criteria.
· Task 3: Topic Summary “Learning to Learn”

Main Body
A brief explanation of the main ideas from Unit 4 and their importance for lifelong learning.
Aim:
To understand myself better as a learner and set achievable goals that will support my future success.

Video Link: 
https://www.youtube.com/watch?v=F28_soDmyCo
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I will use Gibbs model to organise my reflection in steps for my assignment.
First, I will give a brief description of the task I did. Then, I will honestly talk about how I felt and what I thought while I was doing it. After that, I will look at what went well and what was hard for me.
During the analysis stage, I will link my experience to important ideas  and talk about why some things happened when they did.

In the end, I will go over the most important things I learnt.

I will list the exact steps I will take in the action plan to get better at my schoolwork and improve my skills.
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Brief explanation:  
The Big Five Personality Test and the VARK learning style test helped me understand my own traits and how I like to learn better. These tests showed that I am creative, adaptable, and able to learn quicky, which helps me do better in school. They also helped me see where I needed to improve, like staying focused on tasks and being more confident in difficult situations. Overall, these tools helped me understand how I learnt and how I can keep improving my study habits.
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My plan for professional development is to work on the skills I found through self reflection and assessment. I set SMART goals for myself to make sure that my progress is measurable and possible. SMART goals are specific, clear goals that help me grow.

My plan has goals that focus on two main areas,

Setting structured study times and cutting down on distractions will help me stay focused and disciplined while I study.


Each goal is SMART: Specific, Measurable, Achievable, Relevant, and Time-bound. This helps me keep track of my progress and stay motivated. This plan will help me do better in professional over time.  
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Brief explanation
· Since technology changes continuously, it's more important than ever to be able to learn new things all the time. To be successful in the long term, we need to be able to learn quickly.
· Use the Agility Learning Model, which promotes flexible thinking and learning by doing things. [6]
· We should not afraid to make mistakes; they are a normal and useful part of learning and help you get better. [6]
· Feedback is very important because it shows what has been learnt well and what still needs to be worked on.  
· People who learn quickly may be considered to be very valuable because they are willing to take risks, go into new places, and accept that success and failure often go hand in hand. They lower their fear of making mistakes. [7]
The Habit Loop is a simple way to show how habits are made and kept over time. It has three parts that repeat in a loop. [8]

Why the Habit Loop is Important for Learning?
Learning about the Habit Loop can help everyone develop good study or work habits and get rid of bad ones.
It's easier to stay focused, be consistent when you know what sets you off and replace bad habits with better ones. [8]

Research show that real growth frequently occurs when people move outside their comfort zones and meet new challenges. The Learning Agility Cycle defines a four-step process that people go through to learn and improve their skills [4].

1. Seeking
Looking for new experiences and chances to learn and grow. This means being curious and willing to try new things [4].
2. Sense-Making
Thinking about what happened and why by going over the experience and looking at feedback. This stage helps learners find important information [4].
3. Internalizing
Adding new lessons to what you already know so that they become part of how you think in the long term and help you make decisions in the future [5].
4. Applying
Applying fresh knowledge and skills in practical contexts. This shows that learning has happened and can now be used to solve problems. [4].
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Conclusion
· I learnt what I was good at like learning quickly, being creative, and having good digital skills and what I needed to work on—like being distracted, overthinking things, and not being confident when speaking in front of people.
·  Based on what I learnt about myself, I set two SMART goals that directly address these weaknesses: getting better at focusing while studying and feeling more confident when talking to people.
·  I learnt how habits are formed and how learning develops through seeking, reflecting, internalizing, and applying by using ideas like the Habit Loop and the Learning Agility Cycle.
·  This process showed me that in a digital world that changes quickly, you need to be flexible, curious, and willing to learn new things all the time.
·  In general, the assignment helped me become more aware of myself and gave me useful tips for staying focused, staying motivated, improving my learning habits, and becoming more effective in my personal life.
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01
INTRODUCTION

My name is Eren,

| am a student at the University of
Wales Trinity St. David, currently
studying Computing Skills for the
Workplace in Group 2.

This presentation supports both my personal and academic
development and is organised into three key parts:

® Task 1: Self Evaluation

An overview of my current strengths as a learner, along with
areas | aim to improve.

® Task 2: Professional Development Plan (SMART Goals)
A structed plan detailing how | will develop my skills using
the SMART criteria.

® Task 3: Topic Summary “Learning to Learn”

A brief explanation of the main ideas from Unit 4 and their
importance for lifelong learning.

Aim:
To understand myself better as a learner and set achievable
goals that will support my future success.
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GIBB'S REFLECTIVE MODEL

This reflective framework is all about looking at experiences
in a planned way. Its circular design makes it especially
useful for situations that happen over and over again, as it
promotes ongoing learning and the ability to plan better
actions based on both good and bad results. [1]

There are six steps in the model:
Description: What took place?

Feelings: What thoughts and emotions did you experience 5: Conclusion
at the time?

Evaluation: Which aspects of the experience were
effective, and which were not?

Analysis: How can you interpret and understand what
happened?

Conclusion: What other things could you have done?

Action Plan: If the same scenario happened again, how
‘would you approach it? [2]

Reflective

4: Analysis

Visual [3]
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TASK 1: SELF-EVALUATION

oA
STRENGTHS

Strong creative and analytical thinking
Reliable, organised
Able to manage multiple tasks

Innovative mindset, always exploring
new ideas

Fast learning ability

WEAKNESSES
Public speaking anxiety

Tends to overthink

Needs more consistency in long-term
planning

Can be easily distracted by external factors
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TRAITS GAINED FROM SELF-REFLECTION AND SELF-ASSESSMENT TOOLS

> Big Five Test (OCEAN)
Openness-Conscientiousness-
Extraversion-Agreeableness-Neuroticism

I'm more of an introvert and prefer to be in quiet, focused places.

I am very organised, pay attention to details, and am always willing to learn new things
and try out new ideas

b

» VARK Test
VARK leaming styles

Visual — Aural — Read/Write - Kinesthetic

| am Kinesthetic learner. | learn best when | do anything, try things out, and work with
real-life examples.

» Pay attention to small details

I naturally pay attention to small details, which helps me be reliable and make smart
choices.

» Persistence

I stay determined when things get difficult and keep working until I get what | want.
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PROFESSIONAL DEVELOPMENT PLAN WITH SMART GOALS

Development

Goal to Personal Action Resources O_pportunlty Performance Expecte(_i
N and Support | with Completion
Achieve Plan . " Measurement
Required Professional Date
Qualification
Increase Practice 2 short Free online Communication or | The ability to December
confidence in speaking exercises speaking public speaking speak confidently 2026
public speaking weekly, record and groups, workshops, during activities
review videos YouTube YouTube and get good
speaking feedback
practices
Improve focus Use the Pomodoro Focus apps Productivity or More ability to
and reduce technique every day, = (Forest, time management | work for longer
distraction during make my workspace | Notion), workshops periods of time
study and project free of distractions, quiet study and finish tasks March 2026
work limit notifications on environment, without being
my devices guidance from interrupted

tutors
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TASK 3: UNIT 4 TOPIC SUMMARY

LEARNING TO LEARN

Since technology changes continuously, it's more important than ever to be able to
learn new things all the time. To be successful in the long term, we need to be able to

learn quickly.

Use the Agility Learning Model, which promotes flexible thinking and learning by
doing things. [6]

We should not afraid to make mistakes; they are a normal and useful part of learning

and help you get better. [6]

Feedback is very important because it shows what has been learnt well and what still
needs to be worked on.

People who learn quickly may | e very valuable because they are
willing to take risks, go into new places, and accept that success and failure often go
hand in hand. They lower their fear of making mistakes. [7]
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CONCLUSION

« | learnt what | was good at like learning quickly, being creative, and having good digital skills and
what | needed to work on—like being distracted, overthinking things, and not being confident when
speaking in front of people.

» Based on what | learnt about myself, | set two SMART goals that directly address these
weaknesses: getting better at focussing while studying and feeling more confident when talking to
people.

« | learnt how habits are formed and how learning develops through seeking, reflecting,
internalising, and applying by using ideas like the Habit Loop and the Learning Agility Cycle.

« This process showed me that in a digital world that changes quickly, you need to be flexible,
curious, and willing to learn new things all the time.

« In general, the assignment helped me become more aware of myself and gave me useful tips for
staying focused, staying motivated, improving my learning habits, and becoming more effective in
my personal life.
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