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Leadership is like the abominable snowman, whose footprints are everywhere, but is nowhere to be seen
Warren Bennis
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We will have to learn to lead people rather than to contain them
Peter Drucker
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Business, governments and non-profit agencies, plus community, education, military and health organizations have increasingly made leadership a core concept in meeting the challenges of the last decade.
Bernard Bass
[image: ]

	

	
	


[image: Related image]
Who are we?
Here at Hyperion you will find the best leadership coaches in the industry. We offer the finest leadership courses through our in-depth coaching sessions from our experienced experts. The experience will be tailored to your strengths and weaknesses, after leaving us your flaws will be no more. Be ready to excel as a future leader.
Contact Us
13 LaterWoo Road, London
Phone: 01269 800800
Email: LeadershipDP@Hyperion.com
Facebook – HyperionCorp
Twitter - @HyperionCorp
Instagram – HyperionCorp

	Why are you here?
Have you ever felt underwhelmed by your superior in the work place? Have you ever thought that you could have done that twice as well as your boss did? Do you think it is that easy to make a change?
Well why not take on our challenging yet rewarding programme that will present you with an array of leadership skills. We could propel you and kick start your managerial leadership journey.
Learn, listen and lead.
Learning
Be prepared to learn new traits, new skills and new theories which when combined together in turn will show you what it means to become a leader. Once you’ve left us you will never stop learning if you keep an open mind.
Listen
Listening works both ways. If you can communicate effectively to us it will help us to better understand you, therefore we can focus our training more efficiently to your needs. But it’s up to us to talk to you too.
	
	
	Our leadership modelTransformational leaders are sometimes call quiet leaders. They are the ones that lead by example.
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	Diagnose – We will come to understand your strengths and your flaws,
Adapt – We will adapt our coaching sessions to your full benefit.
Communicate – Focus on all forms of communication.
Advance – Be ready to take on the industry and excel as a leader in all forms of life.


What we can offer?
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	Our coaches will teach you everything you need to know about being a leader. Specifically, with a focus on four main topics: Effective communication, team building, guiding others, and fostering creativity and innovation.


Why bother?
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	We will also communicate with you the entire time about why? So, you can then understand why every step is necessary, so you can better understand how you come across in the future to your followers. 
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	What do others think?
Here at Hyperion feedback from others means everything. Communication is essential as we can only guide you if you are honest with us. With a 100% positive feedback ratio so far, we can only thank others who have used our programme and have been eager to learn, we are grateful for all forms of feedback, as we can only learn through mistakes.
“Hyperion Corp’s leadership and development programme is the reason I am where I am today” — Judie Hill, CEO of Atlas.
Who can take on our programme?
Our programme is extremely flexible without compromising quality. So who can take on our programme? Anybody, quite literally anybody can register for the learning and development programme. The world needs leaders in all fields, from the bottom of the food chain to the top, leaders quietly make companies tick.

	
	
	What are the costs?
Costs are flexible. So is the time frame.
You can do a week’s course over a period of a month if you’re struggling to find time off work, or away from family or for any reason. 
You can sign up for the three day course which is more intense and fast paced, you will really feel the rewards afterwards. 
The longest courses we offer are over a one month period, with focus on our in depth programme which ranges from theories and context to work place simulations and assessments. Again you can spread out the time frame to suit your needs.
For more information feel free to contact us through our social media, by calling or emailing us.
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