
Question1

The key principle that makes this curriculum a once in a generation opportunity is that at the heart of that are the 4 purposes of the curriculum and those 4 purposes are central to empowering us as professionals and gives us the flexibility to do the best for our learners. The 4 purpose of the new curriculum supports aspiration and ambition and we all know how important raising those aspiration is for the  future to set high standards for all our learners regardless to the differences therefore the new curriculum has got to be relevant and accessible to every single one of our leaners to engage and support them to have high aspirations for their education and their future carriers and the new curriculum is a great opportunity to achieve this. 

This new curriculum is all about the  challenge and support to get the best out of our learners by focusing  on individual child’s interest, recognising strengths and weaknesses and keeping all those things in mind finding a way to focus on what really matters in learning and why it matters, how to make progress and raise bars for our individuals by challenging every learners in their areas of strength and support them effectively in their areas of development and all those things can play a fundamental role to raise the standard of our Wales education system and to achieve those our education system  needs  knowledgeable, happy, motivated, confidence teachers because when the teachers are happy , confidence full of wellbeing in themselves only then we can achieve our purpose of the new curriculum. 

The skills that will be learned from the new curriculum is not just limited to student life it is beyond that the learning is for lifelong.  Effective implementation of new curriculum will provide our learners with critical thinking, problem solving, digital competence skills, which is integral for modern and successful economy and teachers needs to create an environment to prepared learners for that continuous learning and change with the world around them which is a fundamental aspect of the new curriculum. (c2002s)
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 LINK to c2022 jeremy miles add stategy to support teachers. 

When they wrote the Wales curriculum the co-construction was part of it, so basically it was created by co-construction between government and lots of front-line stakeholders such as pioneers, schools and experts and  
 OECD was one of the main players in curriculum reform process and their roles comes as policy advisers and according to Andreas Schleicher, from OECD in the process of developing a new curriculum for Wales the way stakeholders on the front line has been listen to and been included in the process is quite unique and compare to other countries, often curriculum is something that is designed by a few experts and then gets rolled out and implemented therefore the implementation of the new curriculum should build on trust and collaboration and for that it required unity and communication the more variability we have in implementation, the more flexibility we allow the better we will be  in communicating and creating a shared message. 

According to OECD the new curriculum was built on co-construction method therefore implementation should follow the same steps. Clarity and ensuring shared understanding and very importantly to know the different and respective roles and responsibility beyond our own therefore having a shared leadership responsibility in the system to help the system in advance and then having a kind of clear communication strategy to ensures coherence alignment to reflect on the reality. 

The new curriculum sets the foundation towards a professional led system and again it makes this approach quite unique most notably in the English-speaking world.  If we look at Estonia, if we look at Finland, if we go to part of China, professional led system is very familiar to them because in those countries teachers are very strong designers of instructional process, they own their professional standards, they have a very strong collaborative culture, lesion, study and classroom observations and all of those are very familiar tools to them, so therefore they are actually part of the curriculum design but in the English speaking world that is actually quite rare and it means basically moving from a system of management to communication and implement them to one where it is kind of network approach based on trust and true professional ownership and that is  the strength of this new curriculum. 

Within the OECD report they have highlighted couple of issues to look at such as the school’s improvement infrastructure needs to continue to be strengthen, and that is ongoing process therefore as school gets familiar with this new curriculum, they will need to take a bigger and bigger role to maintain it. 

The people who wrote the curriculum and the people who needs to deliver the curriculum are not on the same senate therefore for some teachers and practitioner they see this new curriculum as a big revolution for them, not everyone is on board, some are scared it puts so much pressure on them therefore they need more time and training to be able to do this effectively. There was lots of talk about it on news that some teachers are saying that we are not ready, some are saying that this is a revolution in education, we have not seen this before, we need more time to do this. 

Some teachers and school leaders may see this new curriculum implementation as another form of government initiative which needs to be learn about and embed in their teaching. There is a difference between making a scenario about what will happen and to be part of the experience and to be on that ground practically.  

Introducing a new policy or a system in a setting it is important to know whether it is working or not and it is only half a policy if we do not know that it is working and to find out or to know whether the new curriculum is working we can get a feedback from parents and other stakeholders. There might be some barriers implementing the new curriculum such as the environment might be something gets in the way, having a necessary training and tools might get in the way, funding will get in the way.




With the implementation of new curriculum alongside with practitioners families might be anxious too about the big  change within the education therefore when implanting the new curriculum for Wales in September 2022 practitioners needs to recognise the  challenge and barrier, the parents are facing and by having a open door policy within the schools and setting can encourage and facilitates lots of difference ways to communicating back to schools and setting about what is not working with the new curriculum their worries and concerns and share the negative and positive impact on their children’s leaning has with the change in curriculum and their evaluation can help the practitioners and schools  to see what is not  working in their educational plan,  which can aid to  plan  for future learning because the main purpose of the new curriculum is that it will be designed by the teachers and practitioners keeping the focus on individual child. 

According to Jeremy kylle, with the new curriculum rollout the greatest barrier can be the lack of good quality teaching and it can significantly affect children aspiration to learn and grow. Therefore we need good quality teachers, who will listen to learners and to their experiences and work with them to raise their ambitions and aspiration and this linked to the purpose of the new curriculum to be informative for all our young children because the heart of the new curriculum is focused on what we want for learners, what they want for themselves and what the system can do to remove the barriers in their way, and the new ways of working with the  learners in the new curriculum is more tailored to their needs by cultivating their imagination, their curiosity, their ability to connect and questions all those things will provide teachers with a very importance tools to deliver those high standards and aspiration for all learners.  (C2002S)


 The OECD have said that they have also found that number of schools still do not functions as learning organizations and school as learning organizations was one of the big paradigms of the Wales curriculum reform journey therefore it is a requirement for the curriculum implementation is that school is not just a place where children learns but school should be a place where everybody learns the system itself as well.  They have also found some other issues about implementing new policies where teachers sometimes get conflicting messages about what Is important which can then lead to sort of deserted behaviour, and it is something which can cause issue with the implementation therefore, OECD recommended that it is important to develop regional consultations to give teachers and practitioners with a clear role of how they can serve and support the schools in the achievement of new curriculum therefore putting learning about the new curriculum at the heart of the schools with continuously evaluate with coherence especially in terms of professional standards and leadership because we can not improve and develop what we can not observe. 




Following the OECD recommendation where they mention  it is important to give that give the practitioners (link with minister)

With the foundation phase curriculum 
https://curriculumforwales.gov.wales/2018/06/22/wales-new-curriculum-and-assessment-arrangements-are-being-built-on-progression-this-is-how-its-happening/


Question 2

 According to the new curriculum for Wales learning should be looked at as expedition not a straight line and progression should be looked as road map for each individual and each may progress at a different rate or take a different path to get to the next stage in their learning journey therefore the achievement outcomes will be in the form of I can and I have statement therefore  
 assessment arrangement is built on 6 areas of learning and experience rather then narrow subject boundaries with those areas of learning and experience which are important skills to gain for our successful future and with the new curriculum the learning and experience will go hand in hand bringing purposeful approach to sequencing learning. 

Estyn have highlighted some issues surrounding the understanding of delivering the new curriculum. In some cases, they found that there is a misconception is that the purpose driven curriculum only means delivering peoples towards the 4 purposes and in this cases staff have not developed a deep enough understanding that all learning should be underpinned by a clean purpose in line with developing subject, knowledge, skills and understanding. While learning experiences should enable pupils to develop towards the 4 purposes and it should also enable them to make progress in the subject, discipline or aspect they are learning about. 

When we look at the previous foundation phase profile, age and stage related assessment the fact that,  it is grouped in, it groups all children together and the assessment is based on levels and program of study and the fact that it is quite standardised and very specific in what it looks at, but this type of assessment will change with the new curriculum and the difference that we have with the new curriculum is that instead of looking and measuring children in nursery, in reception , year 1 , year 2, the new curriculum for Wales has just 5 progression steps that go from nursery to all the way through age 16 so there lot more fluidity, there is lot more opportunities to allow for the uniqueness of children’s development, But what we need is we need a way to measure that and for that we need a assessment method which should work with the purpose of new curriculum because if we use the old foundation phase assessment method it will not support the uniqueness of individual child and the  new curriculum for Wales is all about child centred approach whether it is about learning and experience or assessment method the centre points of the new curriculum is looking at every child as individual not as a group or stage and this view is supported by ‘Wendy Lee’. 

Learning stories will work with the new curriculum because learning stories are generally intended to give a very specific overview and observation of a particular experience that a child has had so, rather than it being a checklist where we are thinking how many towers of blocks a child can its more reflective on what the children has got out of that experience, what they have enjoyed about that experienced and things that practitioner noticed during the observation, so it might have been things that children have said, or things that they have really enjoyed therefore  the difference between normal observation and learning stories is that they are far more detailed then what we do for a normal observation and for learning therefore it is a kind of reflective account of what has happened rather than being a list or checklist of what has happened with children and quite often they include lots of photos as well,  also include reflection and forward planning aspect as well. There is lots of other positive aspect that can come with this learning story assessment method which will also work perfectly with the new curriculum for Wales because they are very much based on the individual child development and progress is very much based on what outcomes they need to reach so; it is very personal, and it is very positive in that way that it is more individualised and  
when the learning journey is complete children can then take the learning journey home looking at the photo children can explain what they did, what happened and then parents can read it back to the child. 

But then there is some challenge and barrier which needs to be considered and should be looked at when using this type of assessment method. It is very time consuming and when you have lots of children finding the time for each one is time consuming. If we look at school classroom particularly if we were looking at year 1 and year 2 where there will be only one teacher and a teaching assistant with 30 or 40 children that is quite a lot and with that finding the time of writing them up but also finding  the time for doing the observations for it as well, taking the photographs and then organizing them to feed into the learning story therefore time is a significant barrier to using this type of assessment at the moment. Another barrier is that to making sure it consistent is that we should have got enough learning stories that we can use to document all children’s progress especially those children who are quiet and shy to participate and explore therefore it is something that can be a barrier to observe and find out what they are interested in their story learning assessment. 
Another barrier is that some children might take longer to reach progression steps so, therefore they might have to have more stories written so there might be inconsistency with the number that each child gets and that can sometimes create tension as well because if we say that all children need to have certain number of learning stories in which case we will be moving way from the purpose of learning story which is to document their interest on how they are learning and developing and to recognise that all children learn and develop at a different rates, therefore some children might develop really quickly in an area in a short period of time and for other children it might take longer so when using this type of assessment it is about making sure that there is sufficient balance and if we put a number on things and say that the child need to have certain amount of  learning stories each in a week but what if they do not do anything on that week to earn those learning stories then again it is a difficult balance because we need to find a way of making sure that we are doing enough and making sure that if we are using learning stories as assessment method then they should be  effective and they do what they suppose to doing, and also making sure that we know children’s are developing and progressing and  at any point in their learning when we see that they are not making enough progress as they should and we do not have enough observation for them and they should be further along the line in their progress in that case we as a practitioner have responsibility to keep on eye on that because we also need to have that accountability as professionals  to make sure that children are being supported to learn and develop so there is lot of this little tensions and things that we need to be really careful about how we roll  assessment method in line with the new curriculum because we need to make sure that it does not become a tick list and often if we put a number on things it can become a tick list which focus on completing the quantity rather than using a learning story to write up something that we have seen through observation and that is important for that child and this is what ‘Donaldson’ is saying in his new curriculum  that when observing we need to look at both qualitative and quantitative measure and evidence to have a balance because it is not just about attainment and scores but it is about looking at the other side of education as well. 
But in reality, finding the balance is not easy it is very difficult to do because staff needs to have enough training around assessment and around learning stories and guidance so that they are used effectively and also in a way that benefits the child. 

Another barrier might be that individuals’ ides of learning story might be very different to someone else’s ideas of learning story therefore it is about how do we make sure that they are being used effectively and in the right way and the level of details needed within the observation. Staffs having an opportunity to look at examples of different types of learning stories to see how different they are, how much information in them, how many photographs are in them all those things can broaden up practitioners’ creativity and ideas on learning story especially for the beginners. 
There is no set way or a template for learning story because they need to be individual, but we also need to have enough details in them to make sure that they are getting something out of them that they are effective and they are being used for assessment as well, so they are fantastic but there is practical difficulties with how and when to use them effectively for assessment.

When observing if we notice that individual child is particularly interested in something we then need to expand that experience by including other ways of exploring the interest by using iPad, camera taking photos, finding information, online images and using technology in line with child’s interest is a good way to teach them about digital competence and none of the statement or creativity should be seen as one of activity and then tick it off and say that the child can do it, the new curriculum is about on going experience, environment and support that children can have therefore there is not going to be a assessment sheet at the end of it.
In line with the new curriculum the assessment will come through from the observation and planning cycle therefore that is going to come through from the observation and planning cycle therefore it should be based on children’s interest so that we know when observing what their interest and their likes and dislikes and for future planning of activities, environments and things  because children learn best when their actually interested and invested in something which they like. Practitioners need find a way of evidencing what children are doing and that they are making progress, but that assessment needs to be purposeful not just a add on or list, it needs to be part of practice therefore children should be given opportunity to express themselves whether that is verbal or non-verbal in lots of different ways and there should be opportunity for interaction, opportunities for noticing and there should be opportunity for particular things to revisit or time to explore things rather than rushing, and  there should be opportunities for using books, props and digital skills. 


Urriculum is that 
The learning stories and the intention behind the Newsyland  TewHariki curriculum ‘Wendy Lee said that they have this new curriculum and what would not work is that using the old assessment method and if we do we are just going to go back to teaching and supporting learning in the old ways  and this is going to be the most challenging part of the new curriculum therefore it is important to finding effective assessment method that works with the new curriculum. 

The purpose of new curriculum for Wales should support uniqueness of individual child understanding their difference in culture because culture impact a lot and it also has significant impact on assessment based on their interest and involvement. 
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Part 3- Blog: The positive change in non-maintained sector in line with the new curriculum of Wales.

The foundation phase profile was very detailed and very specific small mental steps with literacy, numeracy but all of that is gone now with the new curriculum for wales we just need to focus on individual children and what they are interested in but it does mean  that we need practitioners who will understand what the child need and how to work and respond in that way basically someone with a in depth understanding of child development theory and practice therefore we need to look at some specific professional learning developments and trainings and that is the  leaders role  to identify that within the settings. 
When we look at the non-maintained sector they are actually in a better position because they have those minimum levels of qualifications so therefore as per as the requirement the staff might have done some child development trainings therefore they are in a quite strong position and in fact maintained sector can learn a lot from the non-maintained sector working in this way however the intention of the non-maintain curriculum is that it is not limited to use on 3-4 years old even the babies can use it and it is about looking at what effective early years practice is, it is about the needs of children in those very years of their life and it does not matter what age they are in because it is the same things that they need it is just on a different levels depending on where those individual children are however very young little children have such as a lack of control over their lives that play is the only area where they can be in control and they can make choices and decision and that is really powerful experience for children and it is very empowering to be able to make decisions and to make the lead and to engage in something that they are really invested in and it enables them to see how far they can take something so there is at the exploration of their own limits and their resilience  and it gives them that felling oh it did not work, so why did it not work, what if I try it this way all of those trial and error will help children understanding physical limitations but also their emotional resilience which will enable them to be a problem solver and not to give in and to have that I can do this, I am going to keep going and push through disappointment and failure which we all have in life and it comes from this resilient not only physical resilience of knowing your limits about responsibility, consequences of action, but also about emotional resilience, not giving up, being a problem solver, being a creative and critical thinker that is exactly what Donaldson and his 4 purpose of the new curriculum is saying that we need children in the future that are going to be look at problem in a different way therefore we need children who do not give up and who are able to follow 
Something  through and look at it in different ways to enable them to solve those problem and this is the type of resilience that comes from engaging in this type of play. 








Enabling pathways document is produced for the non-maintained setting for the correct implementation of the new curriculum within that there is developmental pathways which shows what you need to teach, what we need to be exploring with children but it is not written in that way that it is going to be tick list instead it does include lots of information about play, the importance of play and  how practitioners should be using play to develop children’s knowledge and skills and what it looks like  in practice and how to deliver it, how to manage it, and how to make it so that it is implemented in the right way which met the four purpose of the new curriculum and there is reflective questions for the practitioners and leaders and all of those are very important tools which were designed to help to develop practitioners and leaders knowledge and understanding which will help practitioners and leaders engage with the documents and also how to put that into practice therefore it will help them to think about how to implement it and if that has been implemented in a right way and also to help them identify if there is any need for a professional learning.

The good thing about the new curriculum is that all of the 4 purposes of the curriculum of Wales, all the cross curricula, literacy, numeracy, and digital competence are all embedded into those five developmental pathways, so there is nothing additional that needs to be done linked to the curriculum for Wales outside of these 5 developmental pathways. It is been done in the development of the curriculum for the non-maintained sectors. 

So within the new curriculum when looking at literacy, numeracy and digital competence it is about doing it from early years perspective and from a play perspective as well which is the focus for this new foundation phase curriculum because it is not like mainstream school curriculum which is been altered to bring it down to the level which is needed for that age group. This new foundation phase curriculum is focused on what children at this age needs, and then what those pre learning opportunities leading into the maintained curriculum, so this new curriculum recognises the importance of this time period such as things like fostering the love of books, stories that they enjoy there is a wealth of opportunities for language development, 
 




