You will complete a risk assessment report using a given template. The event will be coordinated by your Module Lead. Dates and templates will be given out at least 4 weeks before the event. 

You will need to write up a health and safety report before the event, and an evaluation of the risk assessment process is also included as part of your word count. 

The date of submission is 3 May 2019

Your word count is 2,000 words (plus or minus 10%)
Delete the top crap 
Event Risk Assessment:

Title: Army Event
Date: 30th April 2019

	Event Description
	

	Department:
	

	Event Location:
	

	Event Organiser (Module Lead) Name
	Tania Davies

	Student Event Manager 
	

	Student Treasurer
	

	Numbers of students attending
	20

	Students with additional needs (please describe)
	None

	Numbers of staff attending
	

	Number of first aiders attending
	

	Start Date:
	30th April 2019

	Return Date:
	30th April 2019

	Event Details:
	







Examination and Description of Health and Safety Legislation Included (750 words minimum)
	
According to the HSE Wales, their “mission is to protect people’s health and safety by ensuring risks in the changing workplace are properly controlled.”
The Health and Safety Executive (HSE) is part of the Department for Work and Pensions. It is the body responsible for the encouragement, regulation n enforcement of workplace health, safety and welfare, and for research into occupational risks. HSE works to prevent people getting killed, injured or made ill by work. HSE Wales works closely with the Welsh Assembly Government (WAG) particularly in area of common interest, e.g. health and safety in agriculture, health and social care, education and public services (hse.gov.uk/welsh/abouthse).  

However, the main legislation for the UK, is the Health and Safety at Work Act (HSWA) 1974. This Act places a legal duty on employers to ensure, so far as reasonably practicable, the health, safety, and welfare of employees, and to ensure that employees and others are kept safe. This Act was updated in 2005 to apply to all employers, employees (including fixed-term and temporary employees) and self-employed people in their workplaces. Meaning the employer has a common law duty to protect all its employees from bullying, harassment, stress, and if needed the employer must complete a risk assessment to prevent bullying in the workplace (citizensinformation.ie/en/employment/employmentrightsandconditions/healthandsafety/healthsafetywork). The employers’ duty is to provide and maintain a safe workplace which uses safe plant and equipment. 
Prevent risks from use of any article or substance and from exposure to physical agents, noise and vibration. 
Prevent any improper conduct or behaviour likely to put the safety, health and welfare of employees at risk.
Provide instruction and training to employees on health and safety. 
Provide protective clothing (PPE) and equipment to employees. 
Appointing a competent person as the organisations Safety Officer.
However, the law states that any UK business that has 5 or more employees are legally required to have 
A written, documented Health and Safety policy
Suitable and sufficient Risk Assessments to cover all risks
Preventative and protective measures to reduce the risks within the Risk Assessment.
A Health and Safety Management System to plan, organise, control, monitor and review your Risk Assessments and preventative measures.
Provide employees with appropriate Health Surveillance.
Have a designated competent Health and Safety person on your premises.
Ensure all staff are fully trained with complete and up to date training records.

Under Section 13 of the H&S Act employees also have duties to health and safety.
To take reasonable care to protect the health and safety of themselves and others in the workplace.
Not to engage in improper behaviour that will endanger themselves or others.
Not to be under the influence of drink or drugs in the workplace.
To undergo any reasonable medical assessment if requested to do so by the employer.
To report any defects in the workplace or equipment which might be a danger to health and safety (agilityrac.com/health-safety/support/health-safety-policies).
Risk assessments are usually the manager or supervisors’ responsibility, this is done to prevent accidents that may occur. The definition of an accident is an event that happens without being planned. An example of an accident is a collision between two cars, or you trip over something in your way (yourdictionary). Risk assessments can cover activities, for example swimming or day trips to the set up at home, where or which furniture is best.

The breakdown will usually have the client/staff members name, what the risk assessment is for, what the outcome would be if the risk assessment was not in place and a signature box for both the person writing the assessment and the staff members reading the assessment so that way the guidelines are being adhered to. 
For Example
Staff name:
Client:
Risk:
Action taken:
Any further action needed:
Review:
Signature:

[bookmark: _GoBack]As long as the risk assessments are kept up to date and the Health and Safety regulations are monitored for any change ther should not be any further accidents/incidents within the workplace.
 










www.hse.gov.uk/welsh/abouthse.htm
www.yourdictionary.com/accident
www.citizensinformation.ie/en/employment/employment_rights_and_conditions/health_and_safety/health_safety_work.html
www.agilityrac.com/health-safety/support/health-safety-policies
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	Exiting the bath
	Sian Griffiths 
	Handrail, slip mat in the bath, bathmat on floor.
	A non-slip, stackable bath step
	Carline Maguire
	

	
2
	Choking
	Sian Griffiths
	Sat on sofa with legs curled into herself balancing her bowl of food on her lap.
	A table attached to the wall. Sian should sit upright while eating and only eat small amounts at a time
	Carline Maguire
	

	
3
	Stairs
	Sian Griffiths
	Handrail, door at bottom of stairs
	Sian should be escorted if needed to use stairs/steps
	Carline Maguire
	

	
4
	Community
	Sian Griffiths
	Sian is 2-1 in the community due to her behaviours
	Sian should be encouraged to do as much for herself to alleviate any anxiety she may be feeling
	Carline Maguire
	

	
5
	Laundry
	Sian Griffiths
	Sian will enter the kitchen to put her laundry in the machine
	Sian must be encouraged to wait for her breakfast/supper and not rifle through the cupboards and fridge
	Carline Maguire
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Review of Risk Assessment Process (250 words)
	Review Date:
	30th April 2019

	
Exiting the bath Sian hash a handrail on the wall behind her and on the wall at the taps end of the bath, however Sian prefers to hold onto staff as she feels safer. The step over the bath to get out appears quite high and with the added possibility of slipping or falling due to the water, a non-slip step should be used. 
Small table attached to the wall as Sian is prone to throwing objects/furniture when off baseline. While at the table Sian should be encouraged to sit upright and only have small amounts of food on her spoon. Sian should also have access to a drink while eating.
Sian has impaired mobility, which can become unstable while using stairs/steps. Sian does not look where she is going, due to this Sian will need to have a handrail on the one side to hold onto with further help from hand on hand guiding from staff as she is stepping. Sian is no longer to be encouraged to the upper level through the stairway, due to a recent fall and hospitalisation from the fall. With this in mind Sian will now use the downstairs communal bath.
Sian is 2-1 in the community as her moods fluctuate. However, given a task and updated with all actions Sian is usually calm. When Sian sees a baby/child, she has to ask the parent before talking to the child/ baby as she is prone to grabbing the child. Sian will also enjoy talking to people and is always polite however she is to be discouraged from touching the person or smelling them (sensory trigger) as people can feel apprehensive
When putting her laundry to be washed Sian will usually try to see if there are biscuits or jam sandwiches in the fridge. Sian should be discouraged form doing this as she tends to pull out other food items and throw them around the kitchen.













FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.
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