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Reflection is the process through which an individual is able to learn about himself on the basis of the past incidents and actions that have taken place (Lekner, 2016). It is important for an individual to engage in reflection as it allows the process of helping in conducting and creating an effective process through which internal retrospection can be undertaken. In this assessment, a reflection for a healthcare professional shall be conducted whereby which, a variety of different types of scales will be taken into consideration for the individual and how the person can develop in the future. Several different types of point of use will be considered in this assessment through which it would be much easier for there to be an assessment of employability, readiness, and other different types of skills that are necessary for the healthcare industry. The utilisation of the Gibbs reflection cycle will also be considered here in this research as well.
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Gibbs' Reflective Cycle is our specific framework that facilitates in understanding the different types of past events and actions that have taken place and how they can help in shaping the future of an individual adequately (Reynolds, 2017). Five different steps are present within this framework that encompasses the following aspects. This entire reflection will be carried out from the point of view of a healthcare professional whereby which, it will be easier for there to be assessment of skills and abilities and how they can help in extended performance to be achieved. 
Description: Through a reflection on my career experience, I have been able to understand that my past experiences provide me the scope of working efficiently in the care home capacity. This directly facilitates me to work with a wide variety of service users. In my experience in the care home, I have dealt with the variety of difficult patients that have suffered from innumerable diseases. Presently as the spread of the corona virus has enhanced, I have had to take protection measures for myself in order to not only help others but to protect myself. 
I have been in real life situations where I have had to arrange medicines, oxygen, work with patients that could not move, and focus upon performing other activities. All of this has directly facilitated in creating an effective environment in which real value is being provided to service users. Efficient healthcare processes are necessary within an organisation as it directly facilitate in helping in creating an atmosphere in which a pathway for recovery can be facilitated (Yancey, 2016). I have attempted to help service users obtain recovery at an efficient base by collaborating with them at an individualistic basis. 
In my duration of working within the healthcare environment, I have been able to obtain a wide range of transferable skills such as communication, teamwork abilities, and others as well. All of these have facilitated me to be able to efficiently operate with other individuals and make sure that they are able to understand all of the guidelines and medicinal directions that I am providing them. It can be said that, while working with the variety of service users, I have come to an understanding that communication and understanding of what type of issues physically and mentally patients are facing is an important aspect to understand. This directly facilitate in understanding what type of service they are expecting and how it can be delivered from my site. This has directly provided me the scope of creating better patient and service provider relationships within the organisation as well. A service provider and service user relationship is mandatory as it helps in facilitating and creating trust (Hetherington and Hetherington, 2018) 
Feelings: Through assessment of my own feelings about the entire process of career development in the healthcare industry, I have been able to feel an immense level of excitement and joy as this has directly facilitated me to create a healthful environment in which efficiency can be raised. In addition to this, I have also felt that since my experience has been growing over a long course of time within the healthcare industry, my readiness for becoming much more employable has been elevated as well. Both of these aspects have been essential for my own development as they have facilitated me to deal with different types of issues at a much higher capacity. 
In addition, I have also come to an understanding that different types of feelings directly facilitate in making sure that an individual is able to motivate himself by focusing upon the goals that are set for him. Redirecting the individuals goal unswervingly facilitate in making sure that an individual is consistently thinking about different types of ways through which progression can be obtained. In the context of the healthcare industry, I have always felt motivated since I have been thinking about the development of different types of care users. I have seen the suffering that their families and they have undergone and I wish to provide a high quality medical services that can directly facilitate in alleviating the pain that individuals face.
For further assessment of my own feelings, I have been able to understand that it is necessary for me to be able to become much stronger in my thinking. This must be achieved so that in the moments within the hospital when there is a lot of blood or other liquids involved which are unsavoury, I am still able to provide services that can help in development and recovery of patients. Unless I am much stronger in my thinking, it will not be possible for a higher margin of service to be provided to the users that are coming into the organisation.
Evaluation: Utilising an evaluation, I have been able to understand my personal areas in which I need to develop at a further capacity in order to achieve my own employability goals. The different types of areas in which I have identified that I need to personally develop encompasses of communication skills, time management skills, teamwork skills, leadership aspects and others. All of these aspects are necessary within a healthcare environment as they facilitate need to be able to create of funnel system through which I can directly delegate people and create different types of beams through which productivity can be maintained. 
Along with this, I have also been able to create of specified routine that has facilitated to be able to create more productivity within the organisation through which output rate has elevated. Along with this, I have also been able to understand that it is necessary for an individual to be able to create an effective gateway through which it would be much easier for there to be verbal communication being conducted with one another. All of these unnecessary aspects as it facilitate in making sure that an action plan is being contemplated adequately. 
Some of the other weaknesses that I wish to improve upon in the future encompasses of critical thinking, management skills, human resource skills, and others. I feel that I must develop on these fronts adequately as the pressure of work is increasing with the corona virus being spread across the organisation owing to which, it is much more necessary that I primarily focus upon making myself much more fortified. A fortified individual has the opportunity of being able to provide much more value in pressure driven situations that can directly facilitate in making sure that it is easier for there to be output oriented goals being obtained effectively (Hieronymi, 2014)
Conclusion: In conclusion, it can be understood that while working within the healthcare and atmosphere, I have been able to develop as a leader and am able to communicate different types of work to people that are working under me. In addition to all of this, I have also been able to evaluate the different types of processes through which it has been much easier for me to create an effective practical method through which I can work with other people that have similar skill set and delegate work to them. This is directly allowed me the scope of utilising a democratic leadership strategy that has facilitated me to develop as an individual in the healthcare industry. 
I feel that being able to take up leadership role also instils confidence in me that has directly facilitated me to deal with difficult patients at a much higher capacity. Some of the areas that I have mentioned in which I need growth encompasses of critical thinking, business management skills and human resource abilities. Since I diversify individuals with multiple skills is extremely valued within an organisation, I feel that I must also focus upon my own development in these areas as this will help me to create an effective methodology of growth.
Action: An action plan is an important aspect for an individual as it facilitate in making sure that growth on the basis of weaknesses is being obtained on an ongoing basis. This will help in making sure that professional and personal development is being obtained. In order to develop my critical thinking abilities, I must primarily focus upon creating a larger team and focusing upon solving all of the issues that these individuals face. I must use my own experience and focus upon all of the solutions that are available for all of the individuals involved and how I can directly provide a pathway of performance for new healthcare professionals. This will directly facilitate me to be able to create an effective window of performance through which it would be much easier for there to be critical thinking enable. I will also be able to communicate better with the expectations of the stakeholders and executive heads within the healthcare institute. This will directly facilitate me to be able to create an effective gateway through which it would be much easier for there to be performance being initiated (Hunger, 2020). 
In order to inculcate management abilities at a further capacity, I must focus upon taking much more responsibilities within the organisation and focusing upon understanding all of the different types of departments that are working within the business. This will help me to have a much higher range of control over all of the factors that are running within the healthcare enterprise and I will be able to make sure that better services are being provided as per the needs of the service users.
Training and development is another aspect I will focus upon through learning management skills and making sure that professionals are receiving adequate hard and soft skill training that will facilitate in making sure that adequate services are being provided to patients. Human resource is an important aspect within an organisation, and I feel that in order to inculcate this ability within myself, I must focus upon recruitment and selection processes at a higher capacity as this will help me to understand if all of the candidates that are coming to the organisation can provide immediate value or not. Since the entire healthcare scenario is very pressure driven presently, it can be understood that as much help as possible is required and if individuals are possessing some degree of knowledge in the healthcare industry, then they are in a position where they can provide good value to individuals that require support (Hill et al., 2014).
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In this above professional career assessment, I have taken the case study of a healthcare professional and how the individual can obtain growth within the industry over different types of skills and abilities. Through this entire assessment, gives reflection cycle has been taken into consideration and focus has been driven towards understanding the entire situations that have taken place earlier and how an individual can grow for work by evaluating their own feelings and creating an action plan that can facilitate in enhanced performance to take place. Through this research, emphasis has been given upon evaluating the strengths and weaknesses of the healthcare individual and how productivity for the future can be enabled adequately.
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