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Introduction-The term teamwork refers to the act of cooperating with others to accomplish a shared objective. Teamwork is essential in the improvement of social and communications abilities. This report will discuss the assumption and importance of teamwork from the chapter Working with others (collaborative study) of the Study Skills Handbook and how this skill will be helpful in future are mentioned below. 

Summary of discussion 
As per the views of (Cottrell, 2019), collaborative working is crucial for students to get succeed in both the study or after the degree. At university level, students should be encouraged to work in groups for a variety of reasons such as diverse viewpoints, learning power, learning community and improved graduate skills etc. Students have the opportunities to develop skills and abilities that are useful in both business and life through collaborative study projects. These includes things like awareness and comprehension of group dynamics, of other people thoughts and feelings, of what drives people and of how to use a team’s resources wisely. However, it is not always simple to work in a group, despite of many advantages. But overcoming obstacles aids in the development of knowledge and abilities. The majority of group projects, whether they are done in a classroom, seminar, at work, or for support or discuss, can be facilitated by criteria such as; create a welcoming environment for the group, plan a-head to avoid issues. Also, team workers have to providing and receiving feedback and criticism. During academic work in the university students should have to pay attentions to others entirely. if you do, it makes speakers feel appreciated. Additionally, you get more knowledge by listening to what others have to say because you already have opinion (Cottrell,2012)

IMPORTACE OF TEAMWORK
Cottrell (2019) restates that courses are increasingly requiring cooperative working in teams or groups at university level. This typically include undertaking group projects, participating in group discussions, working on group, assignments, presenting in seminars or group tutorials, giving constructive criticism to others, and receiving peer support. There are several justifications for encouraging pupils to work in groups. First, it gives the benefit of learning power, as some students prefer social learning, group work, and conversation, one of our learning strengths is to offer a variety of approaches to learn and succeed. Second, working with others has a cohort effect as students that form close-knit groups perform better because they motivate one another to finish the course and get success. Also, it facilitates diverse prospective to encourage an understanding of the benefits that can be obtained through using a variety of opinions. Collaborating working improved graduate skills will help students succeed in the workforce or on research team in the future. Many graduate positions require strong interpersonal skills, which are highly valued by employers. Improved graduate skills will help students succeed in the workforce or on research teams in the future. Many graduate positions require strong interpersonal skills, which are highly valued by employers.



Important lessons from the book chapters; Cottrell (2019) the following should be highlighted as the fundamental competencies that teamwork should possess.
PEER FEEDBACK
Criticism and providing and receiving feedback are crucial for people whether in workplace or at the university. Through peer feedback people are able to improve their work, and constructive feedback offers information or advice that will help them, inspire them, and enable them to apply it to their work or to reach their objectives. As a good team member, it is important does not take any negative feedbacks for own part or serious, however take it as opportunities to improve the work. Also, pay attention toward what you are hearing through feedback and examine it for improvement. Through my learning this chapter, I had learnt that any criticism, whether constructive, in the form of compliments, or pointing out areas for development, can be difficult to hear. Even so, we may learn if we are willing to take advice on board, a lot. Now, both in the classroom and at work, peer feedback is prerequisite. Moreover, be receptive is another sign of good team worker because having an open mind to fresh perspectives. There are frequently multiple options available, and people may approach a particular issue from entirely different angles. You might pick up some useful information. To cite an example, if I can take inputs and feedbacks from my supervisors and managers then it will helps me to increase the limit of my knowledge, or experience.

DELIVERING YOUR TALK
This chapter has expanded my knowledge about collaborative work and its importance at workplace or at university. I have learned though this chapter that how to build up confidence skills and deliver a talk for being good team member. As (Cottrell,2019) mentioned that talks cause a lot of people to worry, but we can control the process and increase our self -assurance. A Little worry or anxiety can be beneficial since it causes the production of brain chemicals that improve performance and some techniques for calming the anxiety and become a good team member such as practice and get ready, be on time to avoid the stress of being late. Also, team worker should not be brought up disagreement during group presentations and organize as a group to achieve success as collective. This skill will help me to delve my talk with confidence as I will have to perform various presentation task during my course and employability that will enable me to transmit knowledge with the methods like how to calm anxiety and give equal importance to each group member to get success.
 
PURSUING EQUITY FOR ALL GROUP MEMBERS
Cottrell (2019), has mentioned that give equity to all members of the group is crucial for collaborative work. If we think about at university level, there are different types of people with various colors, ages, gender, and cultural beliefs, and different language. If my groups will not treat all their members fairly, everyone suffers in the group. As a result, the group would not be performing to its fullest capacity. Because of stress or illness, some people may not be able to contribute as well as they could. According to Cottrell cultural competence is considered as an ability of person to perform task with other persons from various background.  The people that belong from unique cultures have different ideas, knowledge according to their cultural belongings. So, developing cultural competence can help me to give benefits in future. First, it will provide skills, abilities, and experiences provided by different people. Also, enhance my   act of deciding something especially with groups of people or generate new ideas. As a result, it not only helps me at university but also after the completion of my degree in my professional career.

CONCLUSION 
According to above report, this is concluded that Teamwork provides various opportunities to both students and employees for improving the social and communication abilities, improved responsibilities. Collaboration and knowledge sharing are always beneficial for individuals. Also providing and receiving feedback is one of the other easy areas of improvement and work on it. I have learned that by taking advice from others people can identify the strengths and improve their regular tasks. Also, it should be necessary for the teamwork that do not be brought disagreement and organize a collective group to attain the goals whether at university or at employability.
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