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Purpose and Value

The learning journal is a reflective tool that supports student teachers in developing their
professional identity, tracking progress, and engaging in meaningful professional learning.
It aligns with the Professional Standards for Teaching and Leadership in Wales and
supports key aspects of EWC Professional Standards and Welsh Government accreditation
criteria, including structured reflection, responsiveness to feedback, and professional
learning.

Research shows that mentor feedback and dialogue significantly enhance the value of
journal reflections, helping student teachers track growth, build confidence, and develop a

professional voice.

Effective Learning Journal reflections should:

move beyond description
lead to action

focus on learner experience
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grow through shared professional dialogue

Recent partnership pilot work found that structured reflection prompts supported student teachers
to think more deeply about their practice, make changes to their teaching, pay greater attention to
learners' experiences and develop confidence in their professional learning. The pilot also
highlighted the important role mentors play in supporting reflective thinking through regular
dialogue and feedback.

The Learning Journal is therefore more than a record of events. It is a shared professional learning
tool that supports reflection, dialogue and ongoing development throughout placement.

How to Use the Learning Journal

Recording Reflections

» Student teachers should make regular entries within the Learning Journal
throughout their placement. Mentors are expected to engage regularly with entries
through comments, questions and reflective dialogue

> Wider reflections (beyond taught lessons) can be recorded daily as appropriate and
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may include: conversations with parents/carers, observations of other staff,
interactions with colleagues/peers, reflections on wider reading, personal targets,
and planning considerations

> Reflections should focus on children's progress as well as standards of teaching

» Short, focused entries are acceptable, especially during busy periods —the
emphasis is on quality of reflection, not quantity

Two-Way Dialogue

» The Learning Journal should act as a shared professional document through which student
teachers and mentors engage in ongoing reflective dialogue.

» Student teachers are expected to use the journal regularly to record reflections, questions,
observations and emerging professional thinking.

» Mentors are expected to engage regularly with journal entries and use them as a basis for
professional discussion. This may involve asking probing questions, encouraging deeper
analysis, highlighting learner experience, identifying strengths and supporting the student
teacher to determine next steps.

> Reflections recorded within the Learning Journal should inform weekly reflection meetings
and day-to-day professional conversations. The most effective Learning Journals are those
where reflective writing and professional dialogue work together to support professional
growth.

Professional Expectations for Learning Journal Use

» The Journal must be available to Class/Subject Mentors and other staff members
at all times — but not accessible to pupils

> As the Journal is a professional document, although not 'formal’, appropriate
language must be used and staff and children should not be named

» The Learning Journal is NOT a 'To Do List' —if lists are needed, these should be
kept elsewhere

» The contents of the Learning Journal should be discussed during the Weekly
Reflection Meeting

» The Learning Journal will be periodically inspected by University tutors, Network
Leads and Senior Mentors
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The Role of the Mentor

Mentors play an important role in maximising the value of the Learning Journal. Effective mentor
engagement helps student teachers move beyond description, focus on learner experience and
identify meaningful next steps in their professional learning.

Mentors should:
> engage regularly with Learning Journal entries
use questioning and feedback to encourage deeper reflection
focus discussion on the experiences and progress of learners
support student teachers to identify strengths, areas for development and next steps
use Learning Journal entries as a basis for ongoing professional dialogue

model reflective thinking and reflective writing where appropriate
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support student teachers in selecting and using reflection prompts, particularly during the
early stages of placement

» scaffold reflective thinking by using prompts and questioning to move reflection beyond
description

» gradually reduce support as student teachers become more confident and independent
reflective practitioners

The Learning Journal is intended to be a shared professional learning tool. While student teachers

are responsible for recording reflections, mentor engagement helps deepen reflective thinking and

strengthen the connection between reflection, professional dialogue and improvements in practice.
Prompts for student- teachers and mentors to support student-teacher reflection:

The prompts below are designed to support reflections that:

move beyond description

lead to action

focus on learner experience

grow through shared professional dialogue

YV V V V

These prompts are designed to scaffold critical thinking and support transformative learning. They
aim to support student teachers move beyond description to analysis, enabling meaningful
professional growth.

Mentor prompts have been included as coaching questions that can be used to extend thinking,
support reflective conversations and help student teachers identify next steps in their
professional development.
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Examples of Learning Journals Demonstrating Effective Reflection are shown below:
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WWW- What Went Well
EBI- Even Better If
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