[bookmark: _GoBack]Belbin’s model is an important one since it enables a team to operate at their level best. It also reduces conflicts since at the end everyone will be assigned to whatever areas they are good at. This will lead to satisfaction thus less complaints from the team members. To use Belbin model, reports are first made by each member of the team. 
In case the group is large, then it is advisable that they are to be divided into a group of either 5 or 6. On the other hand, if I group is somehow small, then it should not be split up whatsoever. Having a small group is more manageable and ensures that everyone is heavily and meaningfully involved. The drawn circle is divided into nine section to represent each of Belbin’s team roles. Their names are to written in the sections in correspondence to their top two roles. It is crucially vital to encourage discussion among members. When the strengths and weakness are all highlighted then comparison can be made between the team members. After the team members have picked 3 action points then it can be determined how helpful they can be in building a more effective team. 
Basing on the result it can therefore be said that I encourage cooperation and I also explore to seek outside opportunities. Raj is ensures that ideas are translated into actions. For Russell, he acts as a chairman and always strives his team to be better. Sam ensures that projects are completed in a timely fashion. 
Richard Branson founder of Virgin recently said: "Uncool or not, when it comes to doing business, the ability to conduct telephonic and face-to-face conversations intelligently and personably remains an essential asset, and only comes with practice," he says. "Being capable of confidently holding a conversation is as important as making a confident, strong first impression on someone you want to do business with” (Virgin, 2019).
The learning style questionnaire identified each of our learning styles. Imtiaz is a theorist. Learns by analysing a task prior to beginning.
Shumon is a reflector and gains knowledge by observing.  Raju is a activist, earns by doing things. Russell, benefits from learning the Pragmatist way.
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