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Introduction
This reflection provides the learning that have been derived from the group presentation central on different leaders and their leadership style. The presentation was based on four leaders, two from 20th century and two from 21st century; namely, Henry Ford, Steve Jobs, Jeff Bezos, and Elon Musk, respectively. This reflection will show the lessons learnt from these outstanding leaders characterised by visionary leadership, adaptability, and resilience.
Visionary Leadership
It is one of the most interesting lessons from this evaluation of these leaders who depend on being visionary leaders. The ability of visionary leaders, as suggested by Bass's Transformational Leadership Theory, lies in their capacity to draw others in by explaining a striking vision of the future (Bass, 1985). Henry Ford showed that cars were affordable for the masses by raising the bar for auto production in the USA. The mass production showed that everything is possible if things are planned strategically (Ford, 2022). In addition, Elon Musk's dreams of building a house on Mars and moving to the renewable power system show that the right resource used at the right time by the right people can help in achieving anything (Miklaczewicz, 2023). By grasping this visionary leadership role, I intend to develop my teams and let them set ambitious and thought-provoking goals to enable our organization to make a huge difference.
Adaptability
The presentation highlighted adaptability as a major theme among the leaders. The Theory of Situational Leadership suggests that leaders have to adjust the application of their leadership styles depending on the changing needs of their followers (Hersey and Blanchard, 1969). The Bezos' Amazon shows the lesson for risk taking, demonstrating that takeover is one of these risky moves by relying on innovative and customer-centred models. It was a disrupting element of traditional retail operations. Thus, adaptability to these complex situations is crucial for a business to survive on the market. Likewise, one of the essential qualities of Steve Jobs that led Apple to reach its success is changeability in response to currently active market trends (Kim, 2020). Through being flexible, I will be able to adjust at a fast pace, however unexpected the change shall be. In this way, I can contribute to the effective functioning of the organization.
Resilience
 Resilience has become the key feature among these leaders after a lot of trials and self-unraveling, not only in their professional lives but also in their personal lives. In the Concept of Grit, buoyancy allows to consistently work on all goals despite the challenges experienced (Duckworth, Peterson et al., 2007). From Elon Musk's talent, I learnt about making a comeback from failures (Renz & Vogel, 2020). Through resiliency, however, I can handle tests emergently and inspire grit in people around me.
Conclusion
Summing up, how the traits of Henry Ford, Steve Jobs, Jeff Bezos, and Elon Musk have come into use is an important question that I have familiarized myself with on leadership. Leadership is more than a title; it is about having the vision to lead, the ability to adapt, and the resilience to drive positive change within teams and organizations. Thus, I aim to incorporate lessons about leadership and enhance my leadership capabilities to ultimately achieve positive change and drive change.
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